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REPORT OF THE THIRTY -FIRST
IFUW CONFERENCE

*

AN OVERVIEW OF THE CONFERENCE

Wo me ndlesin achieving a sustainable future:

Education, urbanization, violence and human rights

The 31stInternational Federation of University WomenlHUW) Conference, hosted by the Turkish
Association ofUniversity Women(TAUW), was held at Kadir B University new campus one of the
oldest districts in Istanbul, very close to the Golden Hohe Conference was amccasion when members
from all over the world could catch up with old friends and make new -ones of the strertgs of our
international organiion.Around 400 membeifsom 53 different countrieattended the conferenéecluding
many young memberSome 100 rambers aneightfull -time studentame only for the theme days.

In the leadup tothe Conference, the Local Arrangements Committee (LAC) in Istambaslery reassuring
withre spect t o t r av ¢heénmengency sitaabian thidedwup in laténbuligarly in 2013. They
undertook constant monitoring of what was happening in Taksim Square and its erancbrassured
members thasafety and security were their number gmierity, thatthe conference hotels were all distant
from Taksim and that buses would be piaed to take attende#s and from meetings and social activities.

Throughout the Conferenabe LAC membersvere unfailingly friendly, helpful and efficient. The University

venue was very pleasant with large, open interand modern facilitiedBussing the participants made for

long days from 8 a.m. to a return to the hotels around 7\Werdid see something of Istanbul and not least
the traffic, both on water and on ilalnd!wiWirthing ttsh eo
concern to secure a clear and positive future was
of opposing proposals put their mark on the proceedings and needed quality time, hence there were fewer
plenary sessits with external speakers.

920d Council

The Council gave brief presentations of the reports of the various compsttexesthe full reports are on the
website. All reports from the IFUW Board, the IFUVExecutive DirectobecretaryGeneralard IFUW
committees were adopte@hangedo IFUW membership were noted.

The emergency resolution to enable a debate and voting on the two proposals for the future of IFUW was put
forward and voted on. It was stated clearly that nothing new could be adithedexisting proposals, and that
a twothirds majority was necessary for either to be carried.

Conference @ening

The opening ceremony was held in the Albert Long HathaBosphorus University with introductions by

IFUW President Marianne Haslegraated Professor Dr. Gulay Barbaraosoglu, Rector of Bogazici University,
who stressed the role of women in improving the world. The President of the Turkish Association of University
Women(TAUW), Nazan Moroglu, then spolebouthow the 2% century canbehte women’ s cent u

The keynot e s [Pavayktieerfirstwiaabled $vaniaa é&ver elected to the Turkish parliament, a
member of the UN Committee on the Rights of Persons with Disabilities, warirtee 2012 Women of
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Courage award presented by MiteeObama and Hillary Clinton, a lorgne gender and human rights
activist and a powerful voi¢cespecially for althosewith disabilities

An inspiring young womanSafak Paveyspoke passionately abatie situation in Turkey and the backlash
agairst women. She gave examples such as recent delmatéether girls should wear shorts, and whether it
was morally decent for pregnant women to be seeninthe straetst i t udes remi ni scent
Another example was the move to forbid mix@ormtories on campusso that now male students are
complaining about the extra cost involved in tyaors to their places of studghe said countries with such
moral ideas are moving backward and that there are increasing tensions between Westeisknsiand
peoples in Turkey today. A civilesd society today needs equality, and must ensure that the benefits of
education are not destroyed by cultural codes. The balance between legend #od tsadf paramount
importance Sheusedthe symbol of a cliff that creates two opposing sides in soe€iatyis the case in Turkey
today. Passing laws canmacessarily solve problemiastead we need campaigns for cultural understanding
and a reconciliation of freedom and traditions, tramsfog these where relevant. The implementation of
existing human rights and a focus on targeting individual women rather than the liseadsrshould be at

the core of our endeavours if we are to bring about ch&gajek Paveyemphassed that if Turkeycannot
reconcile secularism, Islam and democracy, there will be global repercussions.

Idil Biret, an internationally acclaimed Turkish piantsien presented a shanmdbrilliant recital of works by
Beethoven, Chopin and Liszt. This was followed dyngersupper outside in the grounds of the university
with opportunities to meet up with friends.

Conference sessions

Conference sessions began on Saturddy ALgust2013 with the introduction of new members of IFUW
and business matters such as repapproval of minutes of the last conference, etc.

The opening plenary session started with a spostrecordedtalk by Ms. Lakshmi Puri, Deputy Executive

Director, UN Women, on wdamdaloné s gempewe remeuratl i a&ryd gtoha
Women (formerly UNIFEM). Despite a doubling obmen in higher education, two outtbfee women in
the world are illiterate. , ®Hich is aimhed espesigllyak veomenfThet h e

female Dean oEngineering, Sirin Tekinayt KadirHas Universitywhere three out of five deans are women,
spoke of the gender gap in engineering, empimasthat for a sustainable environment it is vital that iter
multi-, and tranalisciplinary studies are an integral part of tertiary ledklcation.

Nazan Moroglu, President of TAUW~relcomed the conference participants and spoke afdifision today

between modernadion and tradition. She listed various examples of this in Tufkew the change to the

Roman alphabetin 1928towomes v oting rights in 1935 and the i mj
participation in societytudoday tbersearéend40Tur KM
President Mari anne Hasl egrave’s i nt rputing the piecgs add
together 2012 01 5" made reference to the 1994 Conference
1995 Beijing Pldbrm for Action BPFA), andthe Millennium Development Goals (MDGsyhich are up for

review in 2015. She stresstbgt it is crucialfor IFUW to think in terms of sustainable development and ways

in which IFUW can participate in its advancemettie continuation of a key theme from IFUW Conference

in Mexico, 2010.

The Japanese AssociationUrfiversity Women JAUW) expresseits heartfelt thanks to IFUW members for

their support during the earthquake and tsunami in March 2011, and the subsequent establishment of a disaster
fund that has allowed 13 students to attend high school and three others to completalibeiwgtuHegg

Hof fet support. One recipient had worked first
HeggHoffet funding moved to medicine and is now working on cytoskeletal protein and how smells affect
emotion.

New affiliates werentroducedNiger (joined 2011), Zambia (reaffiliated 2011) and Panama (reaffiliated 2013)
received their national federation and association (NFA) certificates proDdimbodiaand Togo were

2013 Blue Book 11|Page



welcomed to IFUW membership in absentiaanimous thanks weggven to IFUW staff members who have

left the office in Geneva after magye a r s ' : SecretaryGeneralLeigh Bradford Ratteree, Anna Marie

Vere and SsanPhillips. Their departure marks a watersfadFUW office staff. The nevgtaff members
Exeautive Director Daniéle Castle, Héitee Qugrane, Kimben Addison andfinancial consultantLina
Beaurain were introduced. Candidates for the IFUW Board were presented. Catherine Bell (South Africa) was
elected new President of IFUW. Jennifer Strauss (Alig}, Ayden Birerdinc (Turkey), Margaret Tait (Great
Britain), and Susan Russell (Canada) were elected-Rfiesidents by acclamation. Since there were no
candidates for Treasurat the start of the Conferendélsbeth von Navarini (Switzerland) wpersuaded to

stand and was elected by acclamation

IFUW Board and Committee members for 221B 6 are drawn from sixteen NFAs/countries around the
globe South to North:Australia, CanadaGreat Britain Fiji, France, India, Mexico, Netherlandsew
Zealand Nigeria, NorwaySouth Africa,Switzerland, Turkey, Uganda and taited States

After a review of the financial situation for IFUW following the resolution in Mexico to budget triennially, the
major part of the business sessions were devoted to dmtsi$isst in plenum, then as business sessions on
Proposals 1 and 2 for the future path for IFUW. Should IFUW outsouthe forprofit conference organiser

MCI or should IFUW maintain the office in Geneva and bring about major refarmisow it runsthe
organgation whichhas reached a st a20l®2003fIFUWBoard was spi onetHisdue T h e
and both sides were given the opportunity to present their proposals. In presenting Proposal Chstfeéle
contrastedhe situation in IFUW to that dflelen, Paris and Menelaughe beautifuHelen was abducted by

Paris, which caused the Trojan war, and was returned to her former glory once the Trojirid\Wostinable

to cope with the need to adapt to the twdfirst century had reached a stage of paralysis from which it must
decide to emergdaniéle Castle was suggesting that IFUW be returned to its former glory, and not continue

to wander, like Odysseus, who had no control over his journey home, or be destkay&yyi through the
introduction of a Trojan hors@roposal 2presented by staff from MCétressed the financial advantages of
outsourcing, and the global nature of MCI as an advantage to a globakatigansuch as IFUW. There was

some criticisnfrom NFAs who felt they had had too littlanie to evaluatéhefiner detailsand ramifications

of both proposals adequately. Afterwards all the constitutional amendments necessary for both proposals were
gone through and approved, so that when the finasidecivas voted on all business matters were already in
place. A significant Constitutional chanfyjem Proposal ivas the removal of Council in order to give IFUW

a flatter, more modern, democratitucture. Voting between conferences will be electroaigjt is now. Each

NFA' s full me grimigerits Voting strength didFAsevill nonn omi nat e “del egat
annual basis to vote on theirbehalhe @ nf er ence rejected the Board’'s p
a committee or the Boafdr more than six consecutive years, thus retaining the present wording of no more
than nine consecutive years. Past President Elizabeth Poskitt chaired these sessions in an exemplary manner

The members of Coafence carried Proposallly 57 (68%)to 27 votes, meeting the 2/3 majority vote
required. This announcement was received with acclamation and with due acknowledgment and appreciation
of the hundreds of hours spent by IFUW members in intense deliberation and revision of the governance,
structue and mode of operation of IFUW.

All policy resolutions brought forward by NFAs were passed. Theljided ones about child brides; incest;
violencefree family life as a subject in the curriculum; trafficking; that each country shouldaihinaividual

woman chosen to represent them atinéed Nations N), not one part of another team; retate torture;

the continuation of programmes for education for indigenous people; and the need to examine and research the
effects of globakation. Most resolubns were passed unanimously; this full agreement was in a large extent
due to their meticulous examination beforehand by NFAs to ensure sound justification and tight wording. One
of the several resolutions that were pasbed not unanimouslywas Resaltion 10: Prostitution of Women

and Girls that proposed goling the Nordic model; howeveérurkey, Australiaand New Zealand have
legalissdprostitution with strictontrolsandfelt unable to vote for theesolution

Interdisciplinary seminars and workshops

The interdisciplinary seminars provided an outstanding and interesting collection -oéseatched papers.
Foll owing a short interpretation of each t heme, i
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providing background stas and statistics that illustrated even further the gravity and necessity of the Policy
Resolutions that had been approved in the final weekend Business Session. Seminars were complemented by
practical workshops which looked at witknging actions that oabe taken to deal with the issues raised in

the seminars.

This year there was a very pleasing and interesting number of offers to present both seminars and workshops
(N.B. abstracts of abeminar ppers ar@n the IFUW website- see the Membersection under @nference
documentation).To meet timetabling constraintgheywere concentrated awo“ t h edans Monday and

Tuesday with some people attendingonference for these daysonMonday’' s alternati v
Sustainable Future and Urbanization or Education and Gender Inequalities; on Tuesday the alternatives were
Violence or Human Rights. With up to six parallel seminars in the mornings and two blocks of five or six
workshopson each afternognhe question of choice was paramount and prevented members from getting an
overview of aspects other than those withichthey worled

Theme 1 A Sustainable Future and Urbanizationwas introduced by a Population and Development
Adviser, UNFPA followed by the very practical Deputy Mayor of @ld district of Istanbul. Next was a panel
session in the Grand Ha lwheredhe fatthAtomoreen's nequslareldeldom ni z a t
never taken into consideration when cities are planned, built or reconstructed was discussed. Sustainable
urban life depends on building womdriendly cities. Another issugeaised was that urbanization has
accelerated and there is increasing moverfrem the rural parts of Turkey to Istanbul. The panel gave some
examples of women's needs: kindergartens, care of the elderly, unemployment problems (especially for men),
as well aghe need to create meeting places within the inner city areas.

A seminar onw 0 me leadaershipas essential to sustainabilitpvered a vast field, from a project in India
which trained rural women in leadership skills with impressive resalid one which discussed the
effectiveness of gender equality entrepreneurshigrammes at the National University of Mexico, to the
remarkable number of women ifgher education positions in Egypt, and the pros and cons of mainstreaming
in the Nordic countries, where equality abecomes individualisd. Several seminars dealthwomen and
political leadership, and the economic and social effects of urbanization on women.

Theme 2: Education and Gender Inequalitiestarted with dalk by Dr. Hayal Kksaand reports b¥liane

Didier (IFUW representative ttJNESCOin Pari§ and Judith Saror from Nigerian thelFUW Colloquia
Project Seminars dealt with topics which looked at alternative ways of educating migrants, slum children,
raising gender awareness through science, and poor employment issues for highly educateelspeaiaily
engineers. Two Scandinavian workshops described methods employedotbehy migrant and immigrant
women (and men) into the workforce by promoting transcultural and linguistic understanding. Workshops with
animated discussions followed ap many of these issues.

Theme 3: Culture of Violenceas aThreat to Sustainability is a key global issue and wadroducel by

Professor Yakin Ertuka former UN Special Rapporteur on Violence Against Woif\éaW). A young
pharmacy student from Egypt read introductory message froder Excellency(HE) Ambassador Mervat
El-Tallawy, Egypt, a fomer UnderSecetaryGeneral athe UnitedNations (UN)and currenPresident of the

National Council of Women of Egypivho was unable to attend due to cure@nts in Egypt. Both speakers
reflected on global developmentt @avareness (albeit patchy) of VAWUring the last 20 years and on how
language can be unhelpftdrexampleat t r i buti on ofh¥AWutoctcmesuraehd
for tradtional patriarchy and severe violence.

A record number of seminar papers for this theme explored: Feminist stratdmiss of protection laws

positive police involvementrole of women lawyersprogress and pitfalls when involving men in gender
equaity initiatives;, nonstateactortorture former girl soldiersrepercussions from military basegw forms

of gendered violence other than ‘“domestic violen
Seminars and workshops drew atiem to legal issues, and highlighted existing programmes and other
met hods by which women can and do battle against
of all UN Committees; perceived cl| andthh éb e't gveereche r' iwe
torture.’
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Oneworkshop focused on successful strategies for implementing§édhrity CounciResolutionson women,

peace ad security. It introducethe concept obUnarmed Civilian PeacekeepifidCP), explaining the work
andworth of teams of civilians, men and women, who go out, after trainingnagteement with all parties
involved, to places of violent crisis such as South Sudan. These civilian peacekeepers affect the dynamics of
the situation simply by their presence they live in the community, and they cost less than armed forces.
NFAs should investigate to what extent their own country sees this as one answer to meeting thé&Jyoals of
Security Council Resolutions on Women, Peace and Security (1325 et al)

Theme 4 Human Rights waspresentedby Saniye Gllsar Corat, Director of the Division for Gender Equality

in theOffice of the DirectorGeneral at UNESC@ndf ocused on “Gender Equality
with a welkknown quote fronGGhanaiareducatodanes Emman KwegyiAggrey, If you educate a man you

simply educate an individual, but if yaducate a woman you educate afamily She showed how
women in developing countries unleashes a new set of circumstances.

Al't hough more girl s ar e caninies tp dropdoday hrillioh girlsageinat | s’
going to school, and similar numbenenot enrolledin secondary educatioitheMillennium Development

Goal MDG) number 2will not be met by 2015Many of these dkdren live in conflict areasSadly, only a

small part of humanitarian aid goes to schooling. There is an acute need for teadtieese isa shortage

of about 1.7 milliorteachersShedescribedschools built with aidhat havelew or no teacherdVe should see
education as a form of security and the most powerful tool we haveetileds modegbals for it. Education

and gender equality is unfinished business in tiec2htury. She concluded by mentioning two UNESCO
initiatives the 2011 GlobalPartnershipfor SecondaryEducation and the 2012 Globdpartnershipfor

Wo me titerscy, (thereare8 million women globally who are illiterate), funded exclusively from the private
sector. She also talked abouth e Mal al a Fund for Girl s’ Education
government of Pakistan.

F

o R e Nezihe Bilhan Vice-President of TAUW convened a Human Rights Panel on child,
'ill ﬂi%%%%% early and forced marriag_@he panel discuss@hilo_l marriages in_Tnkey: causes and
e CONSEQUENCES; @S Media shapes mass perceptiegal perspectives on child brides;
and the role and possibt®ntributions of NGOs teards pevention of undeage forced marriage

Other workshops dealt with how to combine work and fanggyider mainstreamingollaborative leadership

by women; the economic and social effects of urbanization on women; gender inequalities in education in
various parts of the world; globalization ms a de
state actor torturavhile many focuse@n gendetbasel violence.

Seminars and workshopsovideopportunities for IFUW members to learnore at an interdisciplinary level
about the situation in other countries from women who are experiencingtles @the local level andvho
have undertaken scholarly research.

A Mock Trial session rangrallel to the workshopandwas one of the many highlights tife Conference
with standing room only for t he obemndstamdard ppatticeinp u b |
the education and training of law students, practitioners and young lawyarable theno understand trial

rules and processéegtterandto sharpen their critical thinking and public speaking. Two common situations
were pr@ared for this IFUW sessioa divorce case in which partners were of different nationgldieda

scenario of thedrced marriage of a 1yearold, underage girl child. The trial was preceded by a succinct
briefing on relevant Turkish legislation gowgrg marriage and divorce law by DEeyda Siral, a department

head in the Law Faculty at Kadir Has University. All roles were played by experienced Turkish law
practitioners and academics. Divorce requires a court deciaundsfor divorce are adultgr attempt on

life and/or ill treatment; committing a crime or leading a dishonourable life; desertion (atileamstnths)

and unsound mind (insanityl.egal consequences of divorce include change of surname of wife; loss of
inheritance rights; if ongoeuse is guilty- material and moral compensation; maintenance; and the custody of
chil dren. The “public’ | eft boththeisseesinvoltedndilte@ary c on
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sound training received by law students and legal practisanérurkey.

The following afternoon Nazan Moroglu, TAUW Presiddat a multinational grouptthe Istanbul Justice

Palace (ourthouse) to visit the Unit on the Prevention of Violence of the Istanbul Bar Association (IBA),
established in 199%ndt he WwW8lA'esourced Women’'s Rights Centre.
legal aid offices in Istanbul staffed lpyo bonoattorneys. It fulfils a vital function in the enforcement of
Turkish | aw on t lyandPreverionet\tioiemnt proviides Freentegal counselling
services and/or access to legal services for matters related to family lzagesrof violence againgbmen,

when economic, social and cultural obstacles make resolution difficult. IFUW members were reositved m
hospitably and enjoyed, via an interpreter, an excellent briefing and question and answer interchange. The
information packgenoted that there had been over 8,000 applications for assistance as of June 2013 and more
than 6,000 lawyers to assist thaoross a city of 15 milliomhabitants It was both heartening and challenging

to hear how TAUWthrough its 20 branchebasbeentaking a leading role in orgainig awarenessnal law

literacy seminars natiovide, with an emphasis on implementation;ther, more practical support and
assistance regardless of marital status is promised and further establishment of local centreswayunder

During the conference good number of other visitgerearranged for registrants and/or their accompanying
partners. Linked specifically to the Conferertbemes or to special interester examplearchitectureand
arcteeology, dl were well subscribed and much appreciatedbbth IFUW membersand accompanyig
partners

Workshop and training programme

A training programme for young members on female leadership was run parallel to several business sessions
throughout the conference. The programme content was optimistic in its scope with both theory and practical
el ement s such d&levatprpieis & atttacted gnrotmerds’ freabout40 women agefrom

early 30s upwards and from 23 countries in all regions of the world. The programme began with a full day of
theory and practice before Conference opefadidwed by four scattered sessions that werenegdeup to all
conferenceparticipantsThe final session on the last afternoon was for original registrants only. Outcomes as
summed up by one parti ci papatityand‘pdarfaremance oibé able to takemn i mp
leadership roleswithih he communi ty and in paid employment. "’

Regional meetings

I FUW’ segianal groupings (Africa, Asia, Central and Latin America, Europe, North America and the
Pacific) metduring a lunch break between business sessions. Regrettably,deldggte®f NFAs could not

be at their complete regional meetindgsecausevoting was taking place concurrently. In spite of this
unfortunate timing, facéo-face exchanges generated some useful discussions that can be continued
electronically.

Fellowships and avards

The Fellowships Committee raised considerable money and granted several schothnshipthe last
triennium in various disciplines, including gender studies. All these case studies aréFbWWheelsite

The Conchita Poncini Jimenez Human Rights Fébwship for advanced research, an internship or study
related to the use of human rights instruments and agreements for the advancement pivasavearded
toBahija Al van Aliyeva, who presented her arymeakepend
ratio in Azerbaijan Republic and women’s reproduc

The Chitra Ghosh Award is a new award to a woman graduate of a resagniiniversity who must have
contributed through her project work to thevdlopment/betterment of the IFUW National Federation or
Association to which she belongehe award is a citation and a cash prize of $1000 seed money donated by
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Prof. Chitra Ghosh, Pa&resident of IFUWANdoft he | ndi an Feder at iAesnciatiohs Uni v
(IFUWA). The awardwill be given once every three years. The first award was given by@hitfa Ghosh

at the Istanbul IFUW Conference 201Nazan Moroglu (TAUW) forthe’ L e g a | Literacy Pro
a tool for women's empowerment, as well as for her own contribution to legal literacy for women. Born in

Il stanbul, Turkey’s first gender | aw exper tNazamand f i
was avery popular winner.

TheHeggHoffet Fund for Women Graduatesdisplaced because of war, political upheaval or other serious
emergencies benefitted substantially from the sale of hundredsadif light donated items.

ThelFUW Fellowship Fund needdinarcial supporif it is to offer a round ofdllowshipsand grantsn 2014.

A new innovation this Conference was to hold a social event as a major fund raiser for the Fellowships fund,
in addition to a raffle of goods donated by members that was run throughout the Conference. The event was
an informal dinner cruise on a riverab This wasa fun opportunity to sociade while seeing Istanbul from

the Bosphorus aséfsun set and floodlights highlighted the substantial guardian castles and city walls on the
coasts of the continents of Europe and Asia. Cheference strdime: fiMeet where the continents me&t
great opportunity to r enewasihdisputabbled s hi ps, exchange

939 Council

This last meeting of an agwing IFUW Council in its traditional format was shdseing held on the final
afternoon to confirnappointments to committees and prepare the way for the new triennium which will bring
considerable changes to IFUW.

Celebratory events

The Turkish evening on Sunday™" August hosted by TAUWwith Turkish dance and music, an impressive
setting, excellent food, good compaagd the sight of Istanbul coastlines from the waters a superb
event, and people were able to socialise in beautiful garden surroundings.

The gala dinner, held on thestanight of the Conference, included a trip on the Sea of Marmara followed by
dinner at an elegant club. Not planned, but also part okfherience, was a firdtand experience of Istanbul
traffic fury on football night. Nevertheless, another marvelleenue, excellent meal and very gracious and
attentive hosts made up for the traffic chaos and a good time was had by all.

The IFUW Conference 2013 was successful, interesting and enjoyablelomirance of the discussions on

the future of IFUW proposaladded considerable pressure and meant that there was less time for valuable,
informal networkingand discussions among delegates, an issue not helped by the fact we lived in many
different hotels and districts all over the European part of Istanbuk lack of time for dialogue was
disappointing as there was a cert@indesieclemood over this conference since, with the structural changes
taking place in IFUW, conferences of this kindl be a thing of the past.

We should like to thank the Turkigkssociation for orgasing the conferengagiving us the opportunity to
see their beautiful city, ang meet with so many eager and enthusiastic younger members of IFUgt, wh
will be taken forward by our young President

Looking ahead

The venue for thenext IFUW Conference is not determinext with the implementation of Proposal 1
conference and business will be separate fora.

Anne Holden Rgnning (Norway), Beverley Turner (New Zealand): Rapporteurs
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PRESENT AT THE IFUW CONFERENCE AND COUNCILS, ISTANBWO13

Members from the following National Federations and Association§NFAS)

Argentina Hong Kong Romania
Australia India Rwanda
Austria Ireland Scotland
Bangladesh Italy Sierra Leone
Bolivia Japan South Africa
Bulgaria Kenya Spain
Canada Korea Sweden
Cyprus Mexico Switzerland
Egypt TheNetherlands Thailand
Fiji New Zealand Turkey
Finland Niger Uganda
France Nigeria USA
Germany Norway Zambia
Great Britain Panama

Independent international rembers from:

Azerbaijan Belgium, Benin, Denmark, Ghana, Indones#alawi, Saudi Arabia, TaiwarTanzaniaand

Tunisia
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OPENING CEREMONY OF THE 31°5T IFUW TRIENNIAL CONFERENCE

Inaugural address forthe Conferenceopening

EXTRACTED FROM THE ORIGINAL SPEECHES
Bosphorus University, Istanbul, Turkey
16 August, 2013

Welcome remarks, Dr. Gulay Barbarosoglu, Rector of Bosphorus University

Distinguished guests, dear woman leaders all over the world, as the second woman President of Bosphorus
University, it’s my pleasure to welcome you al/l t
this very prestigious conference.

As someof you may know, Bosphorus University was originally founded as Robert College in 1863, by Doctor
Cyrus Hamlin, as the first U.S. higher education institution outside the borders of the United States. That means
this year we are celebrating the sesquicamitd anniversary of our university. Since the establishment of the
Bosphorus University from Robert College in 1971, we have been instructing and practising liberal values,
promoting equal rights to all groups and advocating gender equality.

We have triedvery hard to foster generations and generations of young people who are committed to
democracy, who are committed to human rights, who are committed to freedom of speech and expression. So
when | learned about the theme of this conferentechmeeven nore excited and even more honoured.
Thank you for being here.

I really strongly believe that women all over the world should have a stronger role in designing the policies for
a better future. A better future can only be attained and sustained by imprducegion systesnby diffusing
knowledge to all segments of the society, but never forgetting to empower human rights and always trying to
meet again. So | hope and | wish that this conference will be a very important step towards this aim in that
direcion. So | welcome you all again, and thank you for your attention. And | wish you all a very fruitful stay
in one of the most challenging cities of the world

Welcome remarks,NazanMo r o] | u, ,RurkishsAssdcatioh of University Women

Dear guestgjear friendsthirteen years have already passed since the 21st century began. It is often said that
the 21st century will become the “Women’s Century.
and fulfil their potential, while making fullse of the sensitivity and flexibility that are unique to women.

In light of this, as members of IFUW we are giving efforts to advance the status of women in society, promoting
secondary and higher education and lifelong learning among women, and bnileingtional friendship.

The future we all want, both men and women, is a world that is healthy and peaceful. Free from discrimination,
hunger, fear, violence and poverty. We want a world with equal rights for all, including gender equality and
human rigpts. We want a world where young girls receive an educaiemot forced into early marriages,

can choose when and whom they maand decide how many children they will have.

Gender equality must be respected as a common issue for men and woratso daakien as an indicator of
democracy.
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Welcome remarks,Marianne Haslegrave, IFUW President

What can | say but ‘Welcome to the opening Cer emo
of Uni ver &S$irtcg/we Vist met m Mexico tgithree years ago, we have been waiting eagerly for
tonight. In facteverything that we have been doing has been in preparation for this evening. We have decided
on the theme for the Conferenc®/o me nRble in Achieving a Sustainable Future: Education,
Urbanization, Violence and Human Rigktand what could be more timely as the world is beginning to look
towards the sustainable development goals that will follow on from the UNnMillen Development Goals

in 2015?

Our hardworking Turkish Associatiorparticularly the Local Arrangements Committee, have been working

to put in place what | am sure will be the best IFUW Conference ever. And, now, we have come from all parts
of the world to be in this historic Albert Long Hall, in this beadutifniversitythanks to the generosity of its

rector, about to listen to the keynote speech from one of the most interesting and dynamic women politicians,
and |I know because | heard her recently onAmMBC r a
thenwewi | | be able to enjoy a recital by Turkey’' s fo

To all, in advance, | would say on behalf of the Federation, thank you for encouraging us to come to Istanbul
and for what | know will be a memorable evening.

Keynote speakerkafak Pavey,Member of the Turkish Parliament and International Woman
of Courage Award Recipient

In societies where women and men are separated, there is no end to poverty, violence and sorrow. Turkey is a
country that tried to distance itsdibm these kinds of societies by great cultural transformatamd is a

country that spent a lot of effort to strengthen its women. Now we see that these efforts are trying to be
destroyed by a very big and systematic work against it.

There are great affts and particular emphasis put on defusing tensions between the Islamic and Western
worlds on different platforms. However, in the meantime, the only unique modtledast generation of
seculars may end with us, culturally speaking. Other less pdvwesdmples such as Algeria, Egypt, Pakistan

and Iran had lost this synthesis a long time ago.

For now, nobody seems to have the courage to look at this worrying situation. And those who have the courage
to attempt to deal with this are being intimidatethviiorrifying arguments such as destroying public morality.
Surely, at the background of it lies the discrimination that tradition finds suited for the second gender.

In its shortest definition, a society can only be civilised if it provides its womegidadaqual participation.

The freedom standards for societies are parallel 1
with the other gender. Often the solution for this is seen through education. Here, while | know the great value
of the education, | also believe that the benefits of education can easily be eliminated by cultural pressure.

Equal existence of woman is only possible if that society has the cultural codes to accept her leadership. Before
all other conditions, the culturedla t o accept a woman' s btlieve halreasontha a n
we camot get out of thempasseahat we are in, is because of the cliff between the traditionalist legends and
the reality of the street.

In general, it is believed that povertythe cause that obstructs equal distribution of wealth for both genders.
But this legend also collapses with the World Bank repbatiplace Mozambique, which is onéthe poorest
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countries in the warld, as the first country in the ranking of equportunities for women and men.

| believe when we start talking courageously about the differences between legknelality, we will take
the first real social step towards joining modern society.

Speaking as a lawmaker, | can see a much strarfgdienge than changing laws in compliance with the
intermational law. That is the resistee of traditions.

In the past years, we have been wrong in thinking that we could solve every problem we have by introducing
laws and legislations. Most of the tinvgg face a daring challenge against the national laws that are harmonised
with international law. So, from this point onwards, | believe that our journey should steer more towards
educational campaigns to clean cultural prejudices and introduce transma@nttable governance.

The devel opments on women’s fundamental rights an
only path to overcome this obstacle is through reconciling freedoms and traditions.

In thecase of law enforcement, cultuwillpower acts muchmorestrondy than political or legal willpower.
What do we do when the law enforcement officer believes that the victim is actually responsii@derime?

My answer is that we struggle against a "deep culture" which sees#useptable. We need to focus more

on culturd campaigns and maybe make that benchmark for participatory democracy. Perhaps
parliamentarians and governments should be responsible to come up with thorough cultural campaign plans
alongwith human rightgelated legislation.

In my opinion, we do not need more legal development on the normativéostdee should focus on the
implementation of what has already been adopted through edyaat@muntability andjood governance. |
think it would be generally @epted that we can use human rights senmasia reference and structure for
standards of behaviour, what should be considered as acceptablaemteatf human beings and
socialgovernmental criticism.

We are still battling with the prejudices, discrimiion and hate crimes of the past. Our duty is to remove these
burdens from the shoulders of future generations.

When you choose to involve yourself in common human struggles, when you choose to be a remedy for the
problems of others, then your personallpems become less important.

In short, Ife sometimes is very difficult indeed. When the dust settles after a disasté@rpersonal or societal

- it is too easy for people to find themselves in an inescapable, bad place. But looking inwards anthmaking
problem bigger only leads to dead ends. When we shut our doors to the problems of others, | believe we also
miss vital opportunities to find our own solutions. | believe what we can do to try elevating one person or each
other is more precious tharrgeting unreachable mountdiops.

I shall continue to contributeh umani ty’s big adventure with my sma
am grateful that we are not alone. Thank you for your patience.

kkkkkkkkkkkkkhkkkk

AfterSa f a k P a v ethe'asdierc@esedreated to a recital; worfdmous pianist Idil Biret performed
as a gift to the Federation.
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SUMMARY STATEMENT OF INTERDISCIPLINARY SEMINARS AND WORKSHOPS

Interdisciplinary Seminars and Workshops Istanbul August 2013

Rae Duff and Loise McLeod, members of the IFUW Status of Women Committee were appointed as
Coordinators for the Interdisciplinargeminars(ID Seminars) and workshops respectively. Thegre
responsible for orgariizg the seminars and wkshops, including preparinthe alls for papers and
workshops, their preliminary selection, timetabling, liaison with the conveners and workshop presenters and
IFUW staff, and handling of all problems.

The ID Seminars and workshops were central to the Conference in Istanbul and took place all day on Monday
19%th Augustand Tuesdag0th August There was a splerdivariety of Interdisciplinaryseminarswith up to

five presentations in a session, providatruly global overview of critical issues of concern. The seminars
focused on issues based on RdelineAchiewngd Kustagnabtefuturé h e me
EducationUrbanization Violence and Human Rights and the Programme for Action PiRarsicipants were

asked to choose from the two themes offenadto follow one themehroughout the day. Each theme opened

with a presention session, followed by intdisciplinary seminars and workshops.

Day One consisted of two themeBheme 1- A Sustainable Future and Urbanization, and Theme 2-
Education and Gender Inequalities The Theme 1 opening presentation was made by Eduard Jongstra,
Adviser — Population and Development, Eastern European and central Asia region of the United Nations
Population Fund (UNFPA) and Monique Ipeker, Deputy MayoiSigfi District, Istanbul. Mr Jagstra
providedanoverview of globalirbanizatiorthat will take place in the near future. As of 2007, the majority of
the worl d’ s popul ataitrend thgt wilocemntinudahddd exemsglified m Buakey, where
already 70% of citizens livimm cities. Growing numbers of the urban residents throughout the world will live

in megacities, be poor and live in worda@aded households. To addressiibanizatiorproblem in Istanbul,

Deputy Mayor Ipekel outlined the Si s | i mo d e | ' ,ch herhdestrictmegnes osincreage sociali
cohesion by addressing the problems faced by women and their families coming to live in the area. The
practical measures Sisli has i mplemented include

and make sdal connections; childcare and day care centres for the elderly; training centres that offer
vocational courses; and legal aid and counselling services. The gtbbalzationissues presented afttie
account ofhow one District has approached tidoarization process initiated a lively discussion by the
participants.

Theme?2 presenters were Dr Hayal Koksal, teaettemer, researcher, peace mentor and augmat Eliane
Didier (France) and Jitth Saror (Nigeria) who spoke abdte IFUW Colloquia Project.

There werethreeID seminar groups in Theme-1* Can we have a sustainable
|l eader shi p?” wttvd grolips of four priesenteeseach onith topics ranging from Gender
Mainstreaming and LeadershipNordic UniversitiesDeveloping Leadership Skills in Rural Women in India
Women and Political leadership in Nigeri@ollaborative leadership in Regional Austrgliand Working
Mothersin GermanyjoEnt r epr eneur i al Wo me n’ Butufe dithauaVioilerwen THeo r a
focus of this presentation was to analyse the way in which women in Mexico acquire the capacities to start a
business as an alternative to formal employhinis becoming economically independent, which will free

them from al types of financiallyrelated domestic violence.

The second part of Theme-IWomen andUrbanization— was presentetty a panel of notable Turkish
university academics, a media consultant and a member of the Istanbul City Gdieited by the Turkils
Federationif the Turkish language with interpretation into Englisih}his panelfive presenters gave lively
descriptions on the Civic rights of women and city dwellers in civic life with a gender perspddiave
EconomicandSocial Effectsof Urbanizationon Women SustainabilityWWomenandUrbanRenewal-a Case

Study of Istanbul-Building WomenFriendly Cities; Media,WomenandUrbanizatonand t he City C
Rolein SustainabldJrbanizationand theRoleo f t h e ANsemidynsing the works of the City Council
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Women’ s AsCsaenrkbalyya iDn strict as an exampl e.

There wer@gwo seminar groups in Theme ®ith a total ofninepr esent er s deal i ng with
in education: a threat ngeoftspicsweee iprasanpatbwering, tbcexaenpld, e s " .
An Alternate Education Model for I ndia’s S$SReadn Chi |
TogetNatworki n Fi nl and; The *“Truth’ regarding Gender
and Educate Afghan Girls: Sustain a Nation. This latter paper was an excellent contribution to our
understanding of the issue. A careful analysis of the issues waes anddinformation was given on what
Afghan women are doing (for example more women in Parliament, women running internet cafes, and an
example of the youth orchestré/3aregirls and includes streehildren). IFUW was advised to keep speaking

out to ou own government®speciallyin support of literacy aid for Afghan girls and women. Many questions
were raised following the presentation and it whded that having role modelike women politiciansis

helping to reduce inequalities. The key iallgeducation because then men and women know what the law
prohibits, versus latig unwritten laws dictate what acceptable. Educating girls gives them more confidence.

Two sessions of workshops then followed in the afternoon based on the two thainpeowdedthe
opportunity to have an interactive discussion about the same issues.

Day Ttheméssvere: Violence and Human Rights. Once again excellent presentations set the themes for
the day.

The opening presentations on Them&/i®lence were madeéby ProfssorYakin Ertirk, who is currently a

member of the Council of Europe and was the UN SpBaipporteuon Violence against Women (SRVAW)

in 20032009 andby a young pharmacy student on behaliH#r Excellency(HE) Ambassador Mervat El

Tellawy, Pesidenbf theNational Counil of Women of Egypt. Pralssoty a k 1 n Ert dr k' s f ul |
on the IFUW website. The background to the fight for violence to be recognised as discrimination against
women was highlighted. Professor Erturk statedttAf“t er years of | obbying, gl
seized the moment, cited by the dynamics of the 199Qo push for the recognition of VAW as a public

policy concern. Following CEDAWGeneral Recommendatio®R) 19, in 1993 the Vienna Conference
officially defined VAW as a grave human rights violatiohhe Vienna Conference gave way to two
developments: the adoption in 1998 UN General Assemb)yof the Declaration on the Elimination of
Violence against Women; and in 199H4e creation of the mandate of the Special Rapporteur on violence
against women, its causes and consequences by the Commission on Human Rights (since 2006 the Human
Rights Counci IP".f elsrs 0¢ o rEc Htaiedeagitnacy antd sovkgety araibevitably

verified at the international level on the basis ofdbgree to which a state fuffilts international human rights
obligations. States need to be held accountable with respect to their obligations in respecting and promoting
the rights of persons under their jurisdiction. In this respedgs, iinportant to strategisbeyond CEDAW,

which women now use effectively, and engage with other human rights bodies such as the Twin Covenants,
the newly established UPR among others"”

"In 2012 the Commission on the Status of Women (CSW56) failed to adopt agreed conclusions on Rural
Womer! HE Ambassador Mervat Hiellawy’ s paper “ it dyear the Commi ss
Women discussed one of the most widespread human rights violafions times. It is "Violence against

Women and Girls" as a phenomenon affectifigocieties worldwide. Therefore the main goal this year was

to avoid the failure of 2012.”"” After considerabl
documat to combat Violence Against Women (VAW) was presented by the Commission. The document
states that it is the duty @il international agencies, NGQandthe donor communityas well as national
governmentgo take appropriatstepsat the national aniditernational level to enforce the measures that would
protect women from violengéncluding the new interpretation and definition of violence which considers
poverty, lack of education, and lack of health services as forms of violence.

Theme 3- The Culture of Violence against Women as a Threat to Sustainabilityonsisted of three seminar
groups. Topics covered includ@ider Women an&mergingCultures of Violence in Bangladesh; The Role
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of Women Lawyers and NGOs in tlmevention of Violence Against @nen in Turkey; The Role of
Organisation#n Prevention and Response to GeHraased Violence and Peacekeeping in Africa; The Impact
of Armed Conflict: the Réntegration and Rehabilitation 8brmerChild Female Soldiers in Africa; and Role
of Women inSixty Yearsf r om Gh andhi ' &ndo6f hewdNrDagade oftPeacet h e

Theme 4- Human Rights was introduced by Saniye Gulsar Corat, Director of the Division for Gender
Equality in the Office of the DirecteGeneral at UNESCO and Bahija Alvan Aliyeva, ghamme Analyst on
Gender, UNFPAAzerbaijanand winner of the&Conchita Poncini Jimenez HumarmgRts Fellowship. They
posed the question ‘What can we do as members of
trienni um?’

Themed included a seminar group on Population, Sustainability and Repregl&®ithts with topics covering
Reconciling Early Marriage Education in Tanzanian Msai Communities and Youth, Sexuality and
Reproductive Health Education in India. The second sergimao up on Sustaining Wome|
to access to good health care included presentaiioBau st ai ni ng Wo me n ' AzcedtGoed! t h:
HealthCarein Turkey, and Old Women in Indiaan Asset for a Sustainable Society. The Turkish Federation
also hosted a panel presentationChild Brides- Early androrcedMarriages The horrors young girls endure

when they are married off without an education and withbet maturity to defend themselves were
highlighted. The good news is that as a result of social media and media attention to the matter, more and
more awareness is building up on the isdeleotos of young brides make these victims more real to the public
and add fuel to the desire to fight against child marriagésile child marriages are illegal in virtually every
country, the reality remains that these-salled marriages occur at alasing rates.This is where NG® have

a huge responsibility and ctaike on a positive role in infoling, educating and changipaiblic opinion.

As there were no plenary sessions provigetticipants coulchot hear about the highlights of the seminars
and workshops,

Seminars and workshops are a wonderful opportunitfFldW members to learn more about the situation in
other countries at an interdisciplindgvel from women who are experiencing the issues at local level and
have undertaken scholarly resear8eminar presenters have been given the opportunity tohlispapers

on the IFUW website as a way of sharihgirresearch and recommendations for actibinese two days were
most stimulating and informative, with excellent contributions from all who took phg breadth and variety

of activitiestaking place withinlFUW and working towards IFUVgoalsis astonishingand presents many
opportunities fomctions that could be taken by NFAs and IFUW.
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THEME DAYS INCLUDING INTERDISCIPLINARY SEMINARS AND WORKSHOPS

19" and 20" August 2013

Seminar: Canwe have a sustainable future without women:i
Group 1
Convener. Jacqueline Odiadi, Nigeria

Gender Mainstreaming and Leadership
Anne Ronning, Anne Asserson, NorwaydBeatrice SkoldSweden

This paper discusslsome of the issues involved in mainstreaming, the pros and cons, with a panel composed
of members of the University Women Associations from the Nordic countries. It authee present
challenges in a time when women are facing a backlash in many saigjestbecause of financial cutbacks.

Developing Leadership Skills in Rural Women through Res@tientated Training
Suvarna Gokhale, India

The importanceof wmen’' s participation in Indian democracy
few womenwho have the aptitude and ability to be effective leaders, especially in villages. The NGO, Jnana
Prabodhini, decided to train women for executive leadership and to study the ahgach training. The

results wee discussed in this paper.

CanWeHave&ustainable Future with Womendés Leadership’
Thanaa Ezz, Egypt

Women can play a special role in building a better future in the Arab wdrlds paper offexd some
refl ecti ons o0 nin &yeloprg arsequalxagbeevithinemio Middle Eastsocieties so that
they are inclusive.

The Effectiveness of an Entrepreneurship Program of the National University of Mexica Gender
Perspective
Nadima Simon, Mexico

This paper presentetie main results of research to assess the effectiveness ofranpnug to promote
women’ s e nt soehptwwemerecarr ceeditd their own stgrienterprisesThe statistical differences
between the core capabilities of female and malécpaahts were discussed

Seminar I Can we have a sustainable futur&wi t hout womené6s | eadership?
Group 2
Convener: Jacqueline Shahzadi, USA

Working Mothers in Germany
Yvonne Ziegler, Germany

Prof. Dr. Yvonne Ziegler discusséhe disappointing results of a suribgat she conductedith ProfessoiDr.

Regine Graml, M.AA- ‘The Fr ankf ur twhidh axpleresrthe &teer gsrspectives of working
mothers in Germany. There is still a high need for change of structures and culture to improve the situation of
working mothers sustainably.

Collaborative Leadershijy If she leads who will follow?
La Vergne Lehmann, Australia

2013 Blue Book 24|Page



This paper focuskon four case studies where womeiorking in the environmental sustainability sector in
regional Australiahave shown that collaborative leadership is an effective framework for women in leadership
roles.

Women and Political Leadership in Nigeria: Prospe
Chika Oguonu, Nigeria

In Nigeria, only a few women dare enter into politicd @ren when they do, they do so & thargins. This
paper identified he bar r i e roftical leademstopmieproffesedofutions on how to shatter these
barriers, break the injustices surroundirgnder inequality and entrenetomen inthe globalvillage of
political leadership.

Seminar 2 Women and urbanization (Turkish language with interpretation into English)
Panel Session
Convener: Prof. Dr. Z. Gonul Balkir, Turkey

Civic Rights of Women and City Dwellers in Civic Life with a Gend@arspective
Prof. Dr. Z. Gonul BalkiDean of thdeaw Faculty KocaeliUniversity, Turkey

Women’s needs are not taken into consideration wt
should be regarded thatistainable urban life significapttiepends on building womdriendly cities.

The Economic and Social Effects of Urbanization on Women
Ass. Prof. Dr. Ebru Z. Boyaciogl@rakya University Turkey

In Turkey, urbanization has been accelerated since 1950 and it still carries on byrigdteapeed. This
research aiedto explain the characteristics, causes and dimensions of women participtimaoibanization
process otountries and Turkey.

Sustainability, Women And Urban RenewalCase Study of Istanbul, Turkey
Dr. Zeynep Aigen Associate Professdvlimar Sinan Fine Arts UniversityT urkey

Be it renewal, renovation or regeneratiam our century it means mainly replacing traditional inner city
neighbourhoods. It has been always predominantly women who started actions agjghsburhood
destruction, displacement and asitistainable, neacolgjical projects. The papassessdthis phenomenon
on the case study of Istanbul.

Media, Women, and Urbanization
Zeynep GogusTurkey

Currently,the Turkish media does not ficiently emphasise the gendeased disadvantages experienced by
women in urban environments. Physical violence is the predominanbissueich the media focusethis

paper lookd at the various consequences of paid employment on women, and the issues of
physical/verbal/emotional violence encountered at the workplalaieh are relatively new discoveries for the
media.

City Council in Sustainable Urbanization: the Rol
Meral Guler,Member ofAnkaraCity Council Turkey

The purpose of ik presentation wato give information about the role of women in sustainable urbanization,
their future role in the City Councils and Women
Women Asembly in Cankaya District wassed as an example.

Seminar 3 Gender inequalities in education: a threat to sustainable societies
Groupl

2013 Blue Book 25|Page



Convener: Ronni Nivala, USA

An Alternative Education Model for Slum Children
Manisha Salujalndia

This presentation lo@d at informal education groups providing an alternative way to reach slum children
who do not always recaivformal educatiorand considerethe impacts on many levels.

Opening the Door to Literacy Skills: The o0Letds R
Marja LiisaToivanen MA Finland

The challengs for refugee women are many.
Working beyond the formal government prograes, programmes like“L et ' s Read Toget her
opportunity to break mutual prejudices and support successful integration into society.

Raigng Gender Awareness through Science Camps in Taiwan
Emeritus PragssorChiali Wu, Taiwan

This seminar showekow programrmes such as a Gender and Science camptbealgddress gender equality
issueswhich are often missing within the formal education structure.

The" Truth" Regarding Gender Inequalities in AlAzhar University
Sahar Mohamed Saleh GahyEgypt

This seminar focuseon how "gender inequalities in education" have a negative impacfferedt forms of
sustainability in different societies.

Addressing Poor Employment Outcomes for Highly Educated Women
Sang Kyung Lee and Soki Ahn (CIRorea

Working with the governmenthe Korean Association afniversityWomen KAUW)' s p rmegravidesm
integrated support that helps improve the poor employment situation for highly educated women.

Seminar 3 Gender inequalities in education: a threat to sustainable societies
Group 2
Convener: Peet van de Loo, The Netherlands

Gender Equality in Highe Education in India: The Sustainability Paradox
Kalyani Bondre, India

Higher education foall is the key to overall social and economic progress and is the path to achieving
economic growth and huan development. This paper tritml analyse two major aspects of sustainability:
social and economic. While an equitable education system is essential in contributing -Bcenoinic
sustainability, there exists a trad#, since providing higher education to all may not be econdiyigable

on the macrdevel.

Educate Afghan Girls: Sustain the Nation
Dianne RummergndHally Siddons, Canada

Inequalities in educationapportunities for girls jeopardisa sustainablaifure for AfghanistaniNo country

can thrive without th@roductivity of half its citizensand education is the key to that prosperity. Projects not
in tune with local culture and without Afghaoarticipation too often failThis paper outling barriers to
education for Afghan girls amsliggestd ways to surmount themGuest speakeDr. Sima Samar, Chair of
the Afghanistan Independent Human Rights Commissiasour Afghan voice.
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Just an Engineer: Advances and Challenges for Gender Mainstream Education in Universities. The
Case for Engineerig Studies
Leonor (Lina) Gamoa Segundo, Mexico

This paper lookd at an Institutional Gender Programain a Mexican University, which offers engineering
degreeswith a diagnosis regarding studying conditions for women, and a series of activities withn ttoe ai
prevent and eradicate gender violence and increase the number of female students who complete their
university studies.

Go MINT: An Effective Solution to Reduce the Gender Gap in a Society
Afsar Sattari, Germany

"Go MINT is part of a nationvde intiative, launched by th&erman Federal Ministry of Education and
Research in June 2008, which aims to change wsrattitude towards studying courses of engineering,
especially regarding their diverse cultural and social backgrounds, and to achievemmpralinities in
education, vocational training, profession, scientific and research fields.

Seminar 4 Culture of Violence as a threat to sustainability
Group 1
Convener: Elizabeth Fong, Fiji

Older Women andmerging Cultures of Violence in Bangladesh
Najma Siddigi, Bangladesh

This paper assesdd3angladeshi feminist strategies that have been effective in reducing the severity of
violence againstvomenin society and the obstacles to the implementation of laws that remain to be removed.
Research indidas that preexisting cultural practices and traditions are not always the primary obstacle. In
manyinstancedaws are ineffectivenot because they are culturally unacceptdhlebecause they go against

the interests of the powerful.

Proper Implementéion of Protective Laws discourages Cultures of Violence in India
Jyotika KalraandMina Singh, India

This paper examinethe reasons and compulsions Imedi women’ s mi s lawsdn casésofpr ot €
divorce, maintenance, inheritance, custodgtofdren and prevention afiomestic violence. It discusseays

in whichinfringementon the fundamental rights of men may be avoided, while tackling discrimination against
women both in the home and in the workplace, andyanmen laws made effective asdstainable in a real

and lasting sense.

The Role of Women Lawyers and NGOs in the Prevention of Violence against Women
Nazan Moroglu, Turkey

This paper presentethe progressn preventing and combating domestic violence against woimen
internationalrd national law. Particularly of interest is the new Council of Europe Convention on Preventing
and Combating Violence Against Women and Domestic Violence (Istanbul, ZDd rim of thigpaperwas

to share the developmeritscombating and preventingolence against women in Turkey and the results of
TAUW s Project “Working together to stop domestic

The Role of Organisations in Prevention and Response to Geigesed Violence and Peacekeeping in
Africa
Shirley RandelbndVenera ZakirovRwanda

The paperexaming the hvolvement of the police and other security organisations in the prevention and
response to the culture of violence agevmsmen in East Africa. presentdan analytical review of existing
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data,policies reports and legdrameworks, and a gender analysis of the role of security organisations in
prevention and response. An actjman developed in Rwanda wdsscribed.

Seminar 4 Culture of Violence as a threat to sustainability
Group 2
Convener: Martine Cashell Smithew Zealand

Gendered Violence: Forms, Incidence and Legislation in India
Sadhana AryandShashi Khurana, India

This joint paper refleeid a concern with the issue of widely prevalent and new forms of violence against
women in light of documented inciderasd oral narratives. The focussvan three forms of violence, namely,
domestic violence, honour killings and female foeticide, theifdemce and impact on the process of
corresponding legislation.

Gender and Sustainable Development: Working with Men to End Violence against Women in Rwanda
Katie CarlsorandShirley Randell, Rwanda

This paperexaminel the recent approach of the GovernmeinRwanda (GoR), the Ministry for Gender and
Family Promotion and Rwandan civil society to involving men as well as women in genuadity initiatives.

It reviewedthe progress being made and highlagtthe pitfalls encountered through a series ofcsmcase
studies.

Judicial Impetus and Osmotic Implications of Court Pronouncements in the Combat of Violekgainst
Women in Nigeria
Carol ArinzeUmobi, Nigeria

Using the judiciary is the last hope of the common person. Nevertheless, some judiciaincements or
judgments dislocate and truncate women’'s enjoymen
matrimony. The paper exploréte nexus between judicial justice and social justice with central reference to
violence against waen in Nigeria and their ultimate development.

Ending the Culture of Violence to Establish a Sustainable Society
Gulser Oztunali Kayir; Turkey

Today’' s society is struggl i ngicalprdblemss This papéxaminglo ! i t i
some of the principles for a new sustainable society such as caring for other peexdenirdng values and
behaviour, accessing the resources needed for healthy living, education, guaranteed human rights and freedom
from violence.

Seminar 4 Culture of Violence as a threat to sustainability

Group 3
Convener: Meera Bondre, India

The Impact of Armed Conflict: The Réntegration and Rehabilitation of Female Former Child Soldiers in
Africa
Lyn Snodgrass, South Africa

This research paper expldréne expeences of former female child soldiers regarding their rehabilitation and
reintegration experiences. The findings indicate that a wide range of cultural anetcsmuonic factors
influenced the reintegration of female abducteesligenous practices amakcal skills play a pivotal role in
empowering female abductees and facilitating rehabilitation and reintegration processes.
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Women and Conflict: A Study of the Role of Women in Conflict and ConfligsRlution in the Niger Delta
Region
Chioma Onyige, Nigria

The Niger Delta region has been the mainstay of the Nigerian economy due to oil production from the region.
This region is characterised by immense poverty, and has suffered from a long history -ecencimic

neglect and environmental degradatieading to serious incidents of conflict and vidlprotests. This paper
examinedhe roles and contributions of women in the resolution of conflict in this region.

Women Facing the Challenges of World Peace
Lucia Guzman and Delia Vallejo, Mexico

This paper analysedrom a feministperspective, thenainly international situation of weapons proliferation
pronoted at the international leyehs well as the violence thhas beersuffered by women due to the
interndaional disarmament initiativedt addreseal the political and social scheme of each of the countries
affected by the deployment of military basespeciallyfocused in Latin AmericaA policy guideline and
political activities for a grand total disarmamergrepromoted, whiclwould counteracgender violence and

its consequences for future generations.

Rol e of Women in Sixty Years from Ghandhi és fSwar
Sheela Rao, India

This paper lookedt the concerted campaign by the UN Gender Action for Peace and Security to bring women
to the Peace Table when conflict resolutions take
thousands of women to participatetivelyin strengtheningemocratic traditions and fighting against injustic

and oppressigrand be recognél as leaders in pesfal negotiations of conflict.

Seminar 5 Panel- Child, Early and Forced Marriage (Turkish language
Convener: Nezihe Bian, Turkey
Moderator:ProfessoiDr.Yakin Ertiirk

Child Marriages in Turkey: Causes andd@hsequences
ProfessorAyse Akin, gynaecologist

Married childrerare being robbed of thathildhoodandare geneally at a greater risk of viofee. Pregnancy
and delivery at early ages affswo me n  a n d healthiadvaiselg n’ s

Mass Media Shapes bEs [fPerception
Nevsin Mengujournalist

What can mass media do to prevent traditional fanfil@@a making their childrestart such a procegshild
marriagejas early as possible?

Legal PerspectivesmmChild Brides
Aylin Moralioglu, lawyer

According tothe Turkish CivilCode amale or female may not get married unless he/shattgised thdull
age of seventeebut a judge may give permission for marriage of a male or a femmalbas attained thage
of sixteen in extraordinary situations and for a very important reason.

The Role and Possible Contributions of NGOs to Prevent |
Nezihe Bilhan Vice-President othe Turkish Association oUniversityWomen

The role and possible ctribbutions of NonGovernmental Orgasations (NGO}¥to prevent the vicious cycle
of child brides who are first robbed of their childhood and subjected to violence due to a lack of empowerment
into their adulthood.
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Seminar@Sust ai ni ng Wotmeeighttosacckss @ buality .care
Convener: Susan Russell

Reconciling Early Marriage and Edaoation in Tanzanian Maaai Communities: A Case Study
Frederique Vallieres, Ireland

In pastoral societies such as the Maasai of northern Tanzania, agdimaetioé first marriage seems to be
decreasing in response increasing economic marginatgon. This paper discussetthie Maasai Women
Development Organisation (MWED@nd proposeda model whereby secondary education is depicted as a
collective right forMaasai communities. By increasing confidence in education as a means to relieve future
economic uncertainfyhey successfully address the root causes of early marriage.

Sexual Health Morbidity and Treatment Seeking Behaviours of Rural Women in aa & HIV/AIDS
Tolulope Ola, Nigeria

Women in rural areas in Nigeria are living in precarious and impoverished conditfaol predispose them

to sexual health morbidities. The research study where the magnitude of these, the cultural definitions, causes
and treatment seeking behaviours among women in ruralekdp Ekiti State, Nigeria was explorezhd
presented.

Youth, Sexuality and Reproductive Health Education in India
Anagha Laxmiprasad Lavalekar, India

This paper focusedn an effort to shapetatides of youth for effective populatiananagement and gender
sensitigtion through a scientifically planned and executed prograim sexuality education for ages 14

for Indian youth. The results indicated a significant positive change in the ldgavéand attitude of youth
while a positive, but not a significgrthange in the gender concepts irrespective of the treatment type or age
groups was noted.

Seminar 7 Population, sustainability and reproductive rights

Convener: Lucia Guzman, Mexico

Health Concerns of Aged Women and Responsible Environmenttbrs in India
Baisakhi Bandyophadhyay, India

Nutrition, access to healthcare, immuatien, immediate attention tbealth problems, healthy Iggyle,
physical exercise and geneticadlgdowed constitution determine health status at any stage of life. With age,
changes take place in systems leading to problems. This paper éXxmorean egalitarian society should
provide an aging woman with better health information, improved accéeslib care, and a chance to age
gracefully and die with dignity.

Sustaining Womends Health: Womends Right to Acces
Gonul BalkirandBa s ak Bal kir, Turkey

One of the main obstacles of sust ae Tarkighdepubbicnre n’ s
1986, by signing th€onvention on the Elimination of All Forms of Discrimination against Women
(CEDAW) as a State Partyurkey agreed to ensurthat womenhavethe rightto have access to
adequate health care facilities, including information, counselling and services in family planning and
develop family codes that guarantee women's rights "to decide freely and responsibly on the number and
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spacing of their childrenral to have access to the information, education and means to enable them to exercise
the® rights”. This paper discussttk reasons preventing women from accessing good heattin
Turkey.

Sustaining Womends Health imenNigeria: The Pl ace o
Amaka IkugandAngela Obidinma, Nigeria

This paper waaimed atwaluating the provisions digerian laws on healtlespecially as they relate retired
women. Since the Nigerian government, which is a member of the various conventions antha¢atipport
the right of health, has failed to adapt this basic right into law, the question is”askedhave women,
especially retired women, been assisted in achieving good Health?

Old Womeni an Asset for a Sustainabledsiety
Sumain Jain, India

The traditional joint family system provided a social safety net for care of the aged in India. However,
mi grati on, wo me n’ ghe homep Weakening oftthe iat tfasnily dsysteand changing

lifestyle and values of the younger generation tasulfrom globalisation have led to isolation, loneliness,
neglect and insecurity among the aged. Studies in India indicate that women suffer more from neglect, abuse,
and abandonment than men. This paper exgllaraumber of policy interventions hebeen made bthe

Indian government and communities to enhance the quality of ltfreeetderly.

WORKSHOPS
19" and 20" August 2013

Theme: Gender inequalities in education: a threat to sustainable societies?

W. 1-1 Ideas for action: developingsustainable education for girls and women in Afghanistan

Dr. Sima Samar, Afghanistabyr. Leila Metcalf and Mrs. Hally Ruth Siddons, Canada; Dr. Shirley Randell,
Rwanda;Ms Lynda Robertsdall, Australia; Professor Cynthia Burek, Great Britain; Ms. Hea@musins,
Canada/USA

Paossibilities for helping Afghan girls and women overcome educational barriers.

W. 2-2 How education for girls in Rwanda can contribute to sustainable development
Gertrude Fester, Rwanda

Global best practices to enhance gender equalile nd gi r | s’ educati on, Rwanda
and citizenship for all, and the NGO supported FAWE schools.

Theme:Can we have a sustainable future without WO |

W. 1-3 Easing the access of young female graduates to the labaoarket
Dr. Sabine U. Bueckmann, Spain; Kirsti Antila, Lilsa Luomanen Finland

Strategies to overcome the obstacles for young university women in their search for a first job in order to
ensure that there will be enough qualified and experienced womenupyogosts of relevance in all realms
of society.

W. 1-4 Importance of training girls for leadership (Spanish language)
Dr. Jane Moran- Farm; Patricia Rojas, Argentina
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This workshop analgsit he | mportance of gi rl s’ ienslto prantoiethis f or
achievement through improved training for girls, and consitléne impact of female leadership for a
sustainable future.

W.1-6Globalisat i on as a deterrent to womenodés | eader shi
developingcountries

Geeta Desai, USA; Dr. Ranjana Banerjee, India

The ofen overlooked role that@palisat i on pl ays in deterring women's
gender disparities and undermining human development using India as an example.

W. 1-7 Distinctive traits women bring to leadership in different societies
Dr. Mayumi Dan, Kayo Okabe, Japan; Dr. Pushpa Wood, New Zealand

Common factors in a multicultural cont ext using
Japan and New Zeaid.
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W. 2-3 Methods for encouraging and setting women, in particular migrantand immigrant women, on
the path to leadership positions
Anne Holden Rgnning, Norway; Beatrice Christensen, Sweden; Marja Liisa Toivanen, Finland

Projects (such as languagectéss, career and job search seminars and meetings, and programmes to teach
businesses how best to integrate different culturestive work force) in Nordic countries that encourage
women to set out on a path to leadership positions.

W.224 The expansion of powerful wofatereds | eader ship s
Dr. Akinisi KedrayteTabualevu, Elizabeth Fong, Fiji; Dr. Eman Halawani, Saudbia

Women’s | eader shi p s-+{Womanshouldmat bnlybearepresentedartows secthra n g e
of societies as token representatives, but should also have leadership roles and responsibilities.

W. 2-5 Women and governance
Fateme Etemaddae, Louise Croot, Shirley Gillett, New Zealand

Exploring the links between the skills learned dedhonstrated by women in the private domestic sphere and
the corresponding skills and attributes used in the public sphere of governance.

Theme: Is the provision of quality higher educatiofor all economically sustainable

W. 2-6 At top French businessr engineering schools, why not me? What is happening in Mexico and in
other countries?
Anne Neégre, France; Professor Lucia Guzméan, Mexico

Mentoring programmes by the top business and engineering schools in France encourage disadvantaged
students antheir families to go beyond cultural barriers to achieve access to higher education. What is going
on in other countries?

W. 2-7 Is the provision of quality higher education economically sustainable?
Dr. Auli Ojala, Finland; Prof. Beatrice KeRuthGwa, Ada Joan Nike, Nigeria

The economic sustainability of the provision of higher education for all in FialzchiNigeria.

W. 3-1 Cost of leaving women out of the equation... can we afford it?
Dr. Pushpa Wood, Christine Tay, New Zealand

The importance of prading quality education that empowers women as a Return on Investment (ROI). In
many societies women are not seen as the priority

Theme: Population, sustainability and reproductive rights

W.32 Environment al car e an dniversityrelatdd o the enedsayrsacibty p r o |
articulation (English/Spanish)
Maria Eugenia Manzur, Maria Angela Jure, Argentina

Both students and professors must consider environmental educatiots aelhtionship to society. This
workshop discusgl this relationship and includesuch topics as solid waste, deforestation, pollution, water
and soil contamination.
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W. 4-1 Urbanization and women

Serap Maktav, Meral Guler, Turkey

The effectsor bani zati on and wurban culture on women and
health problems; urbanization and education related issues; and urbanization and domestic violence against
women/girls.

W. 4-7 Reconciliation of work and familylife
Verena Welti, Switzerland; Shaila Rao Mistry, USA; Beatrice Kapindula Simgasahia

The sharing of good practicey Switzerlandandother IFUW affiliates relating tohte Resolution on Child

Care that was presented in Mexico such as: the lackldfadre services; the high cost of child care services;
nopartt i me j obs for men; no careers for university \
marriage due to difficulties in ¥entering their professional lives.

Theme: The culture ofviolence against women as a threat to sustainability

W. 3-3 Successful strategies fomiplementing UN Resolutions on women, peace and security
Alice Dahle, Kathleen Laurila, USA; Gertrude Fester, Rwanda

Examples of successful wonwed protection from violence as strategies to support the UN Resolutions on
women, peace and security (1325 etialnc |l udi ngi ‘viharamegpeacekeeping (UC
in South Sudan, and the actions by the woied police and military force in Rwanda, as well as its role in
Darfur, Liberia and Haiti.

W.34 Womends role in combating vi olasustanablefutnird h u man
Anna Agbidye, Rachel Vajime Doofan, Nigeria

Investigated forms of wience against women, both domestic and societal, taking into account the nonchalant
position of Nigerian law on violence against women, human rights abuse, and the role of women and the United
Nations in achieving a sustainable future.

W. 3-5 Genderization of the Cavention against Torture (CAT) and non-state actor torture
Jeanne Sarson and Linda MacDonald, Canada

Multicultural and multhational understanding about how Human Trafficking interfaces withState Actor
Torture as defined by the United Nations Convention against Torture that increasingly targets women and
children.

W. 3-6 Child brides
Ayden Birerdinc, Turkey

The Child Bride problem from legal, social and health perspectives with discussion on causes, consequences
and possible solutions such as education, human rights awareness, social protection, policy and advocacy
activities.

W. 4-2 What happens to resolutions when thego home for implementation?
Dr. Fay Weber, Susan Russell, Candoala Shirley Randell, Ambassador Joy Mukanyange, Rwanda

Successful projects generated from the 2010 | FUW
including the use of media faromote awareness and activism; building interagency coalitions to provide
victim services; effective strategies to influence national and United Nation policies and laws; and awareness
and training programes for schools and communities.
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W. 4-3 Symbolic violence in everyday narration
Dr. Wening Udasmoro, Indonesia

Symbolic violence women experience in different countries and cultural backgrounds. Viewed mostly as
physical violence, in reality, women face symbolic violence every day in reafiaimhal life through
everyday narration, including literature, films and songs.

W. 4-4 The culture of violence against women and its impact on sustainali®d security
Dr. Comfort A. Onifade, Dr. Remi R. Aduradola, Nigeria

The culture of violence (domstic abuse, gender inequality, rape, murder and brutality) against women in
Nigeria with discussion around advocacy, women empowerment, and accessibility to social assets and judicial
support undertaken lifie Nigerian Association of University WomedAUW).

REPORTS OF THE 20101 2013 TRIENNIUM TO THE 92ND COUNCIL

TRIENNIAL REPORT OF THE IFUW BOARD OF OFFICERS

Overview of work of the Board of Officers during the Triennium 20162013

IFUW activities during the 2022013 triennium took place agairssturbulent international badkop which
was characterised by change, crises and disasters.

The change that took place was centred particularly in the countries of the Arab Spring.tiFalyh the
initiatives of oneof its Vice-Presidents, Anne Ngge, was able to explore possibilities for ensuring the full
involvement of women in the processes as they developed by bringing them together to explore the possibility
of setting up an association in Morocco and working with our national federation ancaggsq®FA) in
Lebanon. Meanwhile the Egyptian Federation has continued its activities despite the changes in the country.

Throughout the triennium, some NFAgs Europe in particular, have had to work hard to maintain their
membership while the economiastheir countries have experienced severe cutbacks, which have affected the
spending capacities of their populations at all levels. And, there have also been numerous disasters in different
parts of the world including the floods in Pakistanytoch IFUW responded through its Pencils for Pakistan
project, as well as in Australi@ihailandand in other places in the world; the tsumani in Japan; an earthquake

in Christchurch, New Zealand; volcanic ash in Europe and other disasters that have affectelivbariman

the areas concerned for a very long time to come, but in which members of NFAs contributed to helping those
in need in many different ways.

IFUW Board action

During the triennium there were three faodace meetings of the Board, as well asuaber of meetings by
Skype.

IFUW Programme for Action
The first of these meeting was at the time of the first Strategic Planning Session on the IFUW Programme for
Action, in November 2010. Facilitated by Felicity Coughlin, this session was attendeel Bgdrd, the UN
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Representatives, conveners and members of the Status of Women and Membership Committees, and the
convenes of the Hegg Hoffet, Fellowships and Resolutions comnmnsttee addition to the group sessions,
sessions were held with the Membepskiommittee to help them brastorm ideas and strategise for the
triennium and with the UN Reps to consider ways to make IFUW representation at the UN as effective as
possible.

The output of this planning session on the IFUW Programme for Actiontix@feur pillars of IFUWor the
triennium namely:

9 Education for empowerment and leadership

1 Education for a sustainable future

I Education for freedom from violence

1 Education for financial independence, employment and entrepreneurship.

The outcome, howevewas a realisation that successive IFUW programmes, such as the Study and Action
Programme (SAAP) and the Programme for Action (PfA), all contain these four, key elements, and it is the
focusof these elements that change, rather than the elements them3¢ligesieans that the whole process

of defining a programme eachemnium is no longer requirednstead the focus should be changed. For the
2010 to 2013 it was agreed that the focususth be Education for the realisation of rights for girls and
women

IFUW Strategic Plan

The second strategic planning session, which took place in 2012, was facilitated by Jane Goldsmith of Anona
Development Consultanéy the United Kingdom The outcomef this session was the IFUW Strategic Plan

with six aims. Each aim contains objectives, and each objective contains actifinsthe strategic planning
session, the board allocated responsi bl énspSoepl!| e,
there were over 60 actions in the strategic planyas decided that theddrd should identify ten and
concentrate on themThis was done, and a plan defined to deliver on the ten selected actioose ten

actions are in various stagesaafmpletion, with some of those on governance having been completed and
superseded by Proposals 1 and 2 that will be discussed by the membershipsitGbafdience in Istanbul.

Board action on the Strategic Plan included the active iswodnt of Jenifér Strauss, Vicéresident, in the

Pl an"s requirement to review the governance of I
Treasurer, a substantial review of the role and structure of the Committees and setting out the changes to the
By-lawsthat would be needed to put them into effect. A suite of recommendations to make the Committees
more focused and specific in their tasks and personnel was prepared and circulated to the membership after
approval by the Board. A more recent and less ddtadeiew of the Board has prepared a recommendation

in Proposall for a Constitutional Amendment to increase the size of the Board by one mdrecsident,

while Proposal 2 recommends the inclusion on the Board of a Secretary

Willemijn van der Meer, Vie-President, undertook work ame of the objectives under aim 4 Strong identity

and mobilisation of members 4.3: To strengthen IFUW focus, coherence and sense of purpose by encouraging
me mber s’ i nvol vement wi th Str at egponsible Por examiniAg thes an
current | FUW programmes and activities to see way
strategyin the simmer of 2012, matching each IFUW programme and activity with one or more objectives.
Thesewere highliditedin the IFUW Updatesluring the second half of 2013he was also actively involved

in the initial exploration of Future Planning options that were superseded by Proposals 1 and 2.

Patricia Galeana and Anne ¢ié also contributed to the selectiotoh e pri ority i ssues f o
its future. They submitted a list of international human rights instruments that could be used as a tool for the
purposes of the strategic plavhich they have worked on subsequently and which is a basis fon activ.

Retirement of Secretargeneral
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The departure of Leigh BradfoiRlatteee, who had served as Secret@gneral of IFUW from July 2006 to
December 2011, and before that as Programme Officer for almost 20 years, left a gap in the office in terms of
knowledge of the organisation, its history and its operation, and reduced the staff further to the point where
the stress became overwhelming.o we ver , Leigh’s departure all owed
SecretaryGeneraland to define the rolend title required for the person who would manage the office and
carry out the executive function of the Federatidime title decided upon was Executive Director, which is

far more appropriate in this day and age for an organisation like IFON¢e thes things had been decided,
aheadhunter who had been selected by the Assistant Treasurer in Geneva, Sheild/Boemiwas engaged

to search for a suitable candidateThe search was international, and there were overs&bus
applications.The headurter reduced the list to a manageable 15, and then she and SheilaNBusmire
interviewed the 15 candidates and reduced the list to sdyeder the leadership of Marianne Haslegrave,
Presidat, some of the members of theddd interviewed the seven chgiates. Interviews took place both in
person in Geneva, and via Skype, and from the final two candidates, Daniele Castle was selected.

Other Boardactions

The Board introduced theolloquia Projecas a result of whichIFAs have held Colloquia as a foundation on

which to build in consolidating contacts made with colleges, universities, academics and others involved in
Higher Education as well as local and national government departments; forging stronger links veittt relev
organisations, agencies and public bodies; identifying networks and role models; and using the Press and media
to campaign for the promotion of women so they can achieve the place they dedeigleermucation
institutions.For the work on this prog the Board wishes to extend its thanks to Anna Frost, British Federation

of Women GraduatedFWG), for administering the project and to Jennifer StrallddW Vice-President,

for editing the report, which is a valuable resource, available on the IFWbAltee

Parallel training programme for IFUW Conference in Istanbul 2013

Organisation for the parallel training programme has been spearheaded by Willemijn van deanileer
following the precedents of previous triennial Conference®#ginia Gildersleevénternational Fund\yGIF)

travel grant application to support the participation of 15 younger members was successful. Its theme is
‘Capacitylmi | ding to take | eader shi p r arhireng, startingan August o c a |
15, included workshops during the Conferenemd finisredon August 21.

Activities carried out by individual Board members

The following section describes specific activities carried out by various Board members in line with their
specific remits

Patricia Galeanawrites:

As the Board liaison with the SWC and MembersBipgmmittees, participated in all the Skpe calls that have

been organisd by both committees. | have also been a liaison between Latin American NFAs (both those that
are running smoothly, such asgéntina or El Salvador, and those that are struggling such as Bolivia, and also
with independent members of the region). | have encouraged both El Salvador and Bolivia to twin with The
Netherlands and France, respectively.

| collaborated with the recruitmé process of the Executive Director, providing insight about each of the
candidates.

As far as representing the Board, I attended the
meeting in Panama City in June 2011. | have represented tind Baall the internatioal events that have

been organisd by FEMU. During the FEMU International Seminar of November 2012, which was also
attended by members of the Argentinian and Bolivian Boards, | presented and discussed the Strategic Plan
with them.

| have given credit to IFUW in all of our book publications within this tiam. These include: The menir
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of our Coll oquium of 2011 “Breaking the glass ¢
t

I ndependence’”; “Compar AdneHii g tas ¥ lyotlf tBéde®ar el thddoln he
publication were carganised with the Orgarion of the American States (OfSand“® For a cul t u
peace How to eliminate violence against women” (cur

For the Board meeting ¢february 2012, | presented two proposals to the Board: one for the creation of an
International normonetary prize for outstanding work in education as a human right, and another for a gender
gap report on women’' s e mpowe initie¢ acceptande,rnone gf themeveerec a t i
taken into account later on.

Anne Nege writes:

As Vice-President | was present at theaBd meetings and duriradl the Skype conference calls. | have been
auditing the contracts of IFUW staff members since the beginning of the triennium wibdtetaryGeneral

| was also involved in the recruitment of the n8ecretaryGeneralExecutiveDirector, travelling to Geneva
to interview the candidates and discuss their commitment.

With the assistance of Arielle Wagewkhtin Genevaandourfriendsn Lebanon, we devel o]
de | a Parol e, Voi celwaoreporsiberfa preparing kit gf whatjlFe&/\W and NFAs r e .
can do when women are in danger by writing letters, osgagibbbying actions and make it in few occasions.

| worked on thénternationalreaties anadonventions with Patricia Galearta submita list of human rights
instruments thiacould be used through the strategic plan, and | worked to improve it to become a business
plan, a plan for real actions

I have developed an international action initiative on CEDAW to try to involve IFUW in advocacg on th
position of women, to create national actions for elecaodprepared the file to get grants like NobelzByi

but for theBoard,these concepts were too névgot IFUW accepted as a partner in the One Billion Rising
campaign and worked for this adty both inside and outside IFUW, initiatinglations with Millennia and
other NGOs.

During the triennium, by creating a partnership with the Foundation of Women for Union of Mediterranean, |
was able to undertake missions to Lebanon and Morocco. Dinéisg missions | was invited to meet with
members of the governments in Morocco, Lebanon, France, as well as with officials in the European Union,
the Council of Europ, UNESCO, CEDAW, UN and ECOSOC

As a specialist in thhistory ofw o me n’ s r déftgnhinvited to nhakeaspaeches at important events, and

| speak in different countrie$y different media, at various events, national or internatidaal instance, |

was a moderator anghsaker at the Commission on the Status of Women in New, éssjeaker at the UN
Geneva, a wderator at the cldquium in Paris on the 22nd February 2013 on the scientist careers of women
at the Ministry of Higher Education.

In March 2012, | waawitness in a symposium involving women working in the most importaéeriational

firmsin Paris,ori n a sy mWWomen, Industy,Developmént i n R a tedhy an imerngtianali s
company, SAFRANMinisters were invitedo speak too. My last visit to Rabat wéso the First Conference

on Female Leadership, csad g oth April 2013 by the Government of Morocco, at which different
Ministers were also speaking. | was able to meet different people responsible for economic and financial
affairs. When journalists interviewed me, | always promoted IFUW, and gavé twd&UW, rather thamas

a Barrister or a Teacher ofalv atthe Sor bonne, l'i ke in wvarious writ.@
Globaliat i on’

| serve as a member of the task ®set up by Vivian Reding, Videresident of the Commission of European
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Union, to work to increase the number of women on the kadiichportant firms, in Europthatnow extends
out of Europe. | was able to ensure that IFUW was a partner and that | responded to the pitugeirfeative.

During thetriennium | met our fendsfrom a lot of cauntries withreal pleasure and took part in all the UWE
conferences promoting IFUW and showing its retg\goals. Using a private tripst summe(2012) | have
reactivated contactsith the National Chinese Federation of Women gfimembers receiveahe in Beijing.

A Chinese delegation would like to meet us in Geneva in next September. With the exception of two occasions,
namely the anniversary celebration of NFAs in Finland and Austgidaravel expenses for these activities in
France, Belgium, United States, Switzerland, Armenia, Chine, Lebanon, Moretccowere not paid by

IFUW.

In the discussion on the future of IFUW, | went to Brussels to meet four members of MCI, in Jupan2013
worked on FPoposal 2, mael a report andmstill working on contracts just received.

Jennifer Strauss writes:

Board meetings andale as Board liaison to Committeed have attended all fage-face meetings of the
Board and al |l e x c e pdalsandaveadted ashuetalBepfer thallatter in $1& gbgerce

of a SecretarnGeneral. As the Board liaison with the Status of Women, Fellowships and Resolutions
Committees, | have maintained contact with them by email and Skype and have played an active part in some
of their activties, especially with regard to setting the topics for the Conference Interdisciplinary Seminars
and Workshops, and assisting the@dinator of the Seminars with administrative procedures and assessment

of proposals in the case of the SWC; participatimthe assessment of applicants for the IFUW Fellowships

and representing the Board in matters relating to the special award of the Conchita Poncini Jimenez Human
Rights Fellowship, including the setting of criteria and the assessment of applicaratssiatidg in the work

of the Resolutions Committee in ensuring that NFA Resolutions meet the regulations for Resolutions before
they are circulated for pr€onference discussion.

Representation of the Boardn October 2012 | represented the Board at the Triennial Conference of the New
Zealand Federation of Graduate WonfRiZFGW) and led a session of discussion of the Strategic Plan. At

an informal level, | am often asked by the Australian Federation of @&tomenfAFGW) and the Pacific
Graduat e Wo meaWN in Which Iwemairkactive, for Board input to discussions of the plan and

of the future of IFUW and have endeavoured at all times to give a fair and accurate representation of the views
of the Board, while respecting the confidentiality of Board discussions.

Willemijn van der Meer writes:

Board meetings andale as Board liaison to Committeekshaveattended all the faem-face Board meetings

in Geneva ioluding the Strategic Planningssons. In addition we had many meetings by Skype and |
participated in nearly all of them.

The first h# of the triennium, | was the Board liaison for the Memberstom@ittee and participated in their
Skype meetings throughout the triennium. | wae @ liaison for the Projects @nmittee and the Young
Members.

In March 2011, | attended the origeeting of the Projectsdinmittee, which took place in Geneva. The
Projects committee carried out two successful rounds of the Bina Roy Partners in DevelodRidby) (B
programme during the triennium with a total of 17 different project44dlFAs. Topics vary from seeking

to educate against violence, to projects supporting and mentoring girls in school and training projects for
teachers and IFUW members. IFUW mpistotdled: 24,500 Swiss Francs.

During the second half of 2012, | had two conference calls with VGIF to discuss cooperation in light of the
Dr. Elizabeth May legacy. Part of the interest of this legacy will be made available to support the Bina Roy
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projects during the coming years. This cooperation between VGIF and IFUW will be celebrated in Istanbul in
August 2013.

The Young Members (YM) successfully introducembdnternational Coordinator (IC) Ykhip, so since 2011

we havetwo ICYMs. Four interestingnewsletters have been issued during the triennium. The ICYMs
facilitated an online discussimarki o ‘pWemden onnsrepn
programme for the Istanbul Conference is being organised with lunches, a dinner aksh@apvon Visibility.

Happily, the current call for nominations for the four Young Leaders position-201@ attracted several
candidates from differeqtarts of the globe.

Representation of the Boardn 2011, | represented IFUW, due to the illnesshef President, at the UWE
meeting in Antalya. The theme was "Women and Poverty in the Context of Women's Human Rights in which
some 100 women from 12 of the 20 UWE NFAs participated. Together with Nezihe Bilhan, | gave a workshop
on winning and the purposs twinning for IFUW. | also represented IFUW at the Dutch NFA, where a great
deal of attention was paid to the new PR committee and efforts to strengthen, retain, grow and rejuvenate the
membership, as well as at the&GM of WG-USA. The theme "Our Neighbaood... The World" was
approached from different angles; and the programme included lectures on Trafficking and What's IFUW
doing in the Neighbarhood!— a panel discussion with a UN representative, VP IFUW, President UWE, CIR
WG-USA and Canada and IFU®mmittee members (SWC & Projects). While travelling home | met with
the Board ofthe NFA inlceland to discuss their financial challenges and their activitiebey have an
enthusiastic young @&ard.

In November 2011a successful ninday training on "Leagrship of Female Voluntary Organisations" was
held for 23 members frosevenUWE NFAs, funded by the European Union. Eileen Feagikker, the Dutch
CIR, and Iwere responsible for its orgaatn together with another Dutch member.

In June 2012, | agairepresented IFUW at the Dutch AGM and presented the IFUW Strategic Plan. The new
VVAO Policy Plan was discussed with its three pillars of empowerment of women thi@lgihg learning
(workshops), supporting women's projects in the Netherlands and dlyraadall grants, and lobbying for
women's rights. In June | also attended the UWE Conference in Helsinki, with its theme "Women and
Sustainable Europe” which was attended by approximately 170 women from 18 NFAs. Together with the
Dutch CIR, | gave a worksip on UWE 2022: a way forward.

Catherine Bell writes:

As Treasurer | am a@x officio member of the Finance Committee, and | attended all the Finance Committee
meetings during the triennium. We did not hold Skype calls, but did run most of our 201@Rgmnmmittee

meeting by email, so that we could concentrate on the accounts when we arrived in Geneva, the rest of the
time there being taken up with the Strategic Planning sessions in which we all participated. | minuted all the
meetings, both face tade and viaea i | , and worked with the Assistant
accounts and its investments.

Happily, | was the Board liaison to the Hegg Hoffet Committee for Displé¢echenGraduate again this
triennium, and participated in theirsdussions, and in research on African candidates where | was able. A
number of very gratifying stories emergedthanksfrom recipients of Hegg Hoffet grantthey had been
better able to assimilate into their new communities. These storibgasvarming and bring home the
difference we can and do make in the lives of women across the globe.

| represented the IFUW President and IFUW at the Annual General Meeting of the Canadian Federation of
University Women in Victoria, British Colombia, in Jun@l2. It was an interesting and gratifying experience

to see IFUW in action in a large NFA, to meet so many new people and to take IFUW tdAthienvn Hall

meeting was planned at which IFUW was presented to the CFUW membership by both Susan Russell,
prevously Executive Director of CFUW, and myself, IFUW TreasurBusan Russell spoke of the shared
history of CFUW and IFUW, anits many links, whild presented the work of IFUW at an international level
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in terms of advocacy, fellowships and so ¢gxnumber of Canadian members who have been on the IFUW
Board and Committees spoke positively of their experiences working in IFQWéstion time was cut short

as a result of previous time overruns, but members were able to ask questions, and even asientblmsed

many people stayed behind to learn about IFUWvas a very happy return to Canada for me, and Victoria
specifically, and a wonderful opportunity to renew friendships forged in Ottawa in 2001, and make new friends.

Marianne Haslegrave writes:

Representing IFUW at the United Nation®uring the triennium | represented IFUW at a number of meetings

at the United Nations, including sessions of the Open Working Group on the Sustainable Development Goals,
the Annual Ministerial Review (ARM) of theNUEconomic and Social Council (ECOSOC), the Commission

on the Status of Womgi€SW)in 2011 and 2013, the Commission on Population and Develogadd),

as well as related side eventwearings and NGO eetings, including those orgaads by IFUW for the
ECOSOC ARM in 2011 and 2013 and as side events at the CSW. The main observation that | would make is
that therole of nongovernmental organggions is changing very quickly as far as the consultation processes
with the UN system are coarned and issues are being considered more and more through meetings convened
by the General Assembly, bypassing the existing consultative relationdfupdhermore, unless an
organistion wishes to make a statement, the proceedings can be increaslioghgd from home or office

through live streaming. During the past 12 months the process for the development of th@lpost
development agenda has become one of the impstrtantitems on the UN agenda and | therefore have
produced a number ofissuédgsot he President’s Initiative to highl

Representing IFUW at NFA eventd have been privileged to represent IFUW at meetings and conferences

of different NFAs during the past three years in such places as Newfoundland,;Camegdndia; Bangkok,
Thailand; Paris, France and Queensland, Australia. What has impressed me most is what our members are
doing at the local and national level to improve the empowerment and education of women and young girls.

The IFUW Board of Offiers 2010° 2013

Marianne Haslegrave(Great Britain),President

Patricia Galeana Herrera, (Mexico)/ice-President

Anne Négre, (FranceYice-President

Jennifer Strauss, (Australiayice-President

Willemijn van der Meer, (The Netherlandg)¢ce-President
Catherine Bell, (South Africa],reasurer

May 2013

TRIENNIAL REPORT OF THE IFUW EXECUTIVE DIRECTOR

Executive Di fJanudryd duly2013 epor t

The new Executive Director (ED) was recruited and started in January 2013, with a primary task to investigate
and recommend a strategy to help IFUW survive and grow. A documented review and action plan with
recommendations was delivered to the Board,nme tfor the Board meeting in February, as requested (see
Proposal 1 on the website). Thanks go to the members who were briefly surveyed and who provided time,
ideas and feedback.

There were four pattime staff on site at the start of 2013, or 2.1 fulldieguivalents (FTEs), down from 2.9
FTEs the previous year. The team in the office struggled with the work load and concentrated essentially on
the constitutional requirements and other events such as Bina Roy Partners in Development (BRPID) and
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grants andellowships. Over and above their agreed tasks, on average, each staff member has to deal with over
20 different kinds of requests every week, ranging from travel details, to constitutional matters, to Board
requests, to membership and more besides.

In the first couple of months of 2013, Sue Phillips resigned to pursue other career interests, leaving after 20
years of faithful service, much to the regret of her colleagues. When she left, Sue Phillips was the first person
ever in the IFUW office to havefarmal exit interview.

A performance management system was introduced, and the ED and staff worked together on performance
plans, with objectives and measurable outcomes. Staff received pay slips again for the first time since the
SecretaryGeneraleft. Task duplication was identified and stopped, and process streamlining continues apace.
To this end templates were developed and are now being used. An electronic filing structure has been defined
and staffis working on systemising the electronic datanfijliso that anyone can find anything.

The staff went on a first training course for many years; the course was negotiated as a donation by the
Executive Director. The purpose was to team build and to identify the competencies of each person, as well as
to train on how to improve processes and identify waste. Indeed, we have been applying the principles to our
daily work since.

Since the beginning of 2013, the office in Geneva has been concentrating on updating and modernising the
office, its systems and wayof working and improving existing tools, to reduce administration and focus on
programme. Some time was spent sorting out the IT system (computers, etc.) in the office, which were not
integrated, as well as capturing information and institutional meowprocesses, databases, documents and
much more. The wholemail and web system was made secure, no longer open to people who had left years
ago.

A large part of the first quarter work in the office was updating bank account signatunes,and web
accesses, working databases, and other such housekeeping issues. The accounts were finalised for 2012 anc
closed by the time the auditors came i n. The auc
they usually stayed two or three days in difiice, the accounts were prepared in such a way that they only
spent one day in the office.

In January 2013, a new volunteer was found who comes in on a regular basis to prepare archives to be sent to
t he Women’ s archi ve i nuentsetsdf aahides wefeltdiepat€hedrinsFebruarm liwas u b
agreed that IFUW would be reviewing the archives going forward. She has made good progress. Another
regular volunteer joined us as a result of her daughter liking the initial contact she hduevdgtfice. This

particular volunteer has been instrumental in helping us improve the database system, notably in migrating
four separate lists into a single one and updating the information therein. Leigh BiRdftacee has also

kindly volunteered to ahive anddigitise all the photos dating back some decades.

Every year IFUW has the opportunity to host a Boston University intern for two months; this year our intern
has requested to stay on an extra two months because she enjoys the team and the work.

After the President and Anna Frost’s hard work on
was produced in electronic and DM format and sent out to all NFAs by post. It was also sent upon request
to individuals who asked for it in pdf fimat.

The Board meeting in Geneva was prepared and organised. The dues collection process was reviewed and
updated, and will be further updated in light of the need for visibility on cash flow. Dues were input and
membership numbers updated and acknovdedmts sent out to the NFAs who have paid.

Some media work was done this year to try to raise the profile of IFUW. A press release was sent to
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international media for I nternational Women’s Day
onl nternational Women’'s Day were posted on the web
release will be sent out for IFUW Day this time with follow up telephone calls to key international media.

The IFUW website has been modernised, withea facts and figures section added under Education for
Women and Girls, which has been extensively researched. The website more clearly separates the private
membership materials from the publicly facing materials, on the principle that paying menthedshstve

more advantages than the general public. The BRPID page was redesigned and posted, with a-more user
friendly look and navigation. A LinkedIn discussion group was created and some members are already active
on it. The Wikipedia page was crdgsked and will be more fully populated as we move forward. IFUW has

an active Twitter flow and the Facebook page has also been reactivated. Twitter followers are increasing daily.

The bimonthly Update newsletter has been upgraded and modernised andntiiflue to evolve. A new
guarterly tool on policy, called the Policy Update, was launched and the second one was sent out in July, prior
to Conference.

As one of the highest priorities of IFUW, UN advocacy has continued apace, with IFUW staff providing
support to UN representatives and the President of IFUW, organising events, accrediting of different
representatives to different events and following up on many requests. We have responded to all the enquiries
for listings on different external NGO and uilated databases. The office also supported Geneva
representatives Manijit Dosanjh and Hillevi Perraudin on a meeting in Geneva in July on Science, Technology
and Innovation within the context of the Annual Ministerial Review, in conjunction with CERNIHESCO.

This was a huge success, as the Director Generals of CERN and UNESCO, and senior officers of ITU and
Cisco were on the panel, moderated by IFUW UN representative Manjit Dosanjh.

The office staff has worked hard to support the President and L&k@imConference organisation. Past staff
member Susan Phillips volunteered her time to assist in the preparations. A rebranding of the documentation
for the Conference was done. Staff willingly contributed some spare time to ensure that the onlinemiscuss
on the two proposals for | FUW s future was moder a

The Executive Director has also drafted a number of letters and documents for the use of the Board. A monthly
report to the Board has been instituted for the first time. Tlateply financials have been issued to the
membership for the first time ever. All of this was necessary as once an organisation functions smoothly inside,
it can begin to turn its attention to the outside world, position itself clearly in the marketetrto build its

future.

Daniele Castle, July 2013

REPORTS OF IFUW NATIONAL AFFILIATES

The reports of the IFUW National Federations and Associations (NFASs) are in a separate publication called
IFUW in Action 20162013and ar e posted in the membdehesfore min| y ¢
reproduced again in this report.

TRIENNIAL REPORT OF THE CONVENER OF THE COMMITTEE FOR THE
AWARD OF INTERNATIONAL FELLOWSHIPS, GRANTS AND OTHER AWARDS
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This report outlines thactivities of the IFUW Fellowship Committee for the 28A@ML3 triennium. First of alll

I would like to thank my fellow committee members floeir support during the lagignnium: Marion Jones

from Australia, Beatrice Kerr fromNigeria, Jennifer Strausd/ice-President) from Australia and Natalia
Tikhonov from Switzerland. All our business has been conducted electronically to save costs. Our thanks are
also offered to members of the office in Geneva especially Susan Phillips, for their advice and help.

We undertook three activities during the time in question and contributed to another

1 Processing and Awarding IFUW fellowship grants
1 Changing the criteria for awarding grants

1 Conducting a survey to establish how much money IFUW and NFAs give towards female
education annually

1 Contributing to the process of the Conchita Poncini Jimenez International Human Rights
Fellowship award.

1. Fellowship grants

In 2011 IFUW awarded 11 grants from 111 applicants (60 independents). A list of recipients of all awards is
presented in Appendix 1 with their names, nationalities, awards and titles of their projects.

A total of Swiss Francs (€F) 36,000, £2500 and C$ ,000 was distributed in Felary 2011 to the above
successful applicants who had accepted their awards. (TétRI5G500). Unfortunately, funds are so low
that the IFUW Board and Fellowship Committee agreed not to offer any normal round of Fellow&ip2 i
or 2013 but to concentrate on the Conchita Poncini Jimenez International Human Rights Fellowship.

Specific fundraising events at the 2013 Conference, in the form of a raffle at the Gala Dinner and a cruise on
the Bosphorus, will be held to raiaenfls. The next award process will thus take place in 2014.

2. Change to the criteria for Fellowship grants

1 Terms of reference

" The Committee for the Award of International Fellowships selects and appoints holders of IFUW fellowships,
grants and awardsnd considers and advises the Council on conditions governing suchsfefieywgrants
and awards"(By-law 26.1)

9 Rationaland justification for changing criteria

The awarding of a PhBives a woman the title of Dand this can be seen as an empowermpportunity
for women all over the world. The doors that this title opens for women should not be underestimated.

We are committed as an organisation to empowering future leaders, by supporting outstanding candidates who
have the ability to lead in thetfire and to act as role models, both in their countries of origin and within their
chosen disciplines, and will empower women in Higher Education to achieve their and our chosen aims.

Following extensive discussion, the following amendments were madigify end redefine the criteria for
granting IFUW awards, quicken the selection of suitable proposals and avoid the ambiguities which had arisen.

M New Criteria
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"We (the IFUW Fellowship committee) recommend restricting the grants and fellowships excltsiRBD
students.”

“The committee wil gi
r

I pr ef er #ilfl the geheval agns of FUW f or
or are central to ou sen

Ve
chose theme in the Program

Theserecommendatioswerepassed by the IFUW Board in July 2011.

3. A survey to establish the amount of money the NFAs give towards female education

A survey was onducted in Octobelovember 2011. Thanks are hereby given to all the NFAs who
participatedThe amount given surprised us all. | pleased to state that for the tywars (2002010) over

$5 million dollars was given by 16 different countries across the globe. This is an amazing achievement and

makes IFUW the largest global grant giver dedicated to female educatiam@jdr conttution to achieving
equality for women and girls

4. 2012 Conchita Poncini Jimenez International Human Rights Fellowship

In addition to our usual work one of our members served on the above committee.

The Fellowship was offered to a woman who had a hjistbengagement with human rights issues, wished
to increase her commitment by a project of research that would promote the use of human rights instruments
and agreements for the advancement of women and girls and the protection of their human rights.

This was awarded tBahija Alvan Aliyeva a lecturer in the Faculty of Social Sciences and Psychology at

Baku State University of Azerbaijan, dtioat birthenr i nd
Azerbaijan:dejurepr ot ect i on otfto badilyvntegnty nersasle fadtognisuse of abortions for
the purposes of sex selection.” Ms. Ateanplgstfathdhas a

UN Population Fund in Azerbaijan.

5. Conclusion

| cannot stress enough the need femmbers of the committee to be active in research in order to understand
the process necessary for implementation of the committee's remit. At present we are blessed with a wide range
of expertise available both within the committex @ccess to others tHallfil that remit. Personally | have

felt humbled but excited by the work of the Fellowship committee and wish the next committee all the best in
their work. Thank you to all who support our work so that we may support others less fortunate thaesurselv

in their efforts to advance knowledge.

Professor Cynthia Burek
Convener of the Fellowship Committee of IFUW
5th February 2013 (Amended 24th March 2013)

Appendix 1

IFUW Fellowship recipients 2011
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Amount

awarded Country/
Name Name of in Swiss Title of research project Unlversny Cc_)u_ntry of
Award Fr. unless research is origin
shown taking place
otherwise
Miss Borbala British £2,500 Childcare arrangements in Romania and UK Romania
KOVACS Federation therole of childcare policies University of
Crosby Hall Oxford
Fellowship
Ms Enkelejda CFUWI/A. Can. $ Roma women in Eastern Europe: betwe{ Canada Albania
RAXHIMI Vibert Douglas| 12,000 ostracism and racism University of
Fellowship Montreal
Mrs Oluwasefunmi | Ida Smedley | CHF 8,500 | The integration of no#functional China, Nigeria
AROGUNDADE MacLean requirements engineering techniguand | Graduate
risk analysis for a costffective and University
trustworthy information system Chinese
Academy of
Science,
Mrs Tirhas HABTU | Ida Smedley | CHF 8,500 | Gender equality and the political Austria, Eritrea
MacLean participation of women in Eritrea University of
Vienna
Miss Chelsea Winifrid Cullis | CHF 4000 Education and moderration in Bhutan: UK USA
ROBLES Grant understanding lowesecondary level University of
curriculum reform Oxford
Mrs Jummai YILA | Dorothy Leet | CHF 4000 | Gendefrbased analysis of vulnerability an Thailand, Nigeria
Grant adaptability to climate change among Asian Institute
smallholder farmers in the sesmiid of Technology
Nguru District, Northeastern Neéria
Wexin LI Winifred CHF 4000 | Developing a regional convention on the| UK, Queen China
Cullis Grant educational rights in Asia Mary,
University of
London
Mrs Ligia BRANDT | Daphne Purveg CHF 4000 | To what extent are species unique in theg USA Ecuador
(NZFGW) Galapagos Marine Reserve? An Brown
examination of functional redundancy university
across conservation management zoneg
and seasons
Miss Fabiola Recognition 1 | CHF 1,000 Private laboucontractors in the global Mexico City, Argentina
MIERES political economy of migration Mexico
Ms Danika Recognition 2 | CHF 1,000 | Gender and community conservation in { Canada, Canada/USA
KLEIBER central Philippines: Marine protected are University of
effects on the ‘i n|British
Columbia
Ms Peace MEDIE | Recognition 3 | CHF 1,000 | Theorizing policy implementation: USA, University | Ghana

enforcing antigenderbased violence lawsg
in postconflict Liberia.

of Pittsburg

Appendix 2 Summary ofresults to questionnaire: Money distributed in 2009 and 2010
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IFUW
Country 2009 2010 grant local cur | total total $ | Exchange | Date of conversion to $
Sierra Leone 2,350000 | 1,750000 SL Leone 4,000,000 $905.44 £0.00 | 31.10.11 $905.44
Israel us s 40,000 $40,000.00 11.11.11 $40,000.00
Finland 3,900 1,000 € 4,900 $6587.79 £1.34| 2.12.11 $6,587.79
Added to Finland

Tampere 2,900 0 € 2,900 total

Ireland £ 1,000 $1,592.10 £159| 11.11.11 $1,592.10
Australia $ Australian 860000 $872,299.42 £1.01| 11.11.11 $872,299.42
Canada 1,200,000| 1,200,000 12,000 | $ Canadian 2,212,000 $2,189,231.99 £0.99| 15.11.11 $2,189,231.99
BFWG 219,929 248,369 2,500 | £ Sterling 470798 $733,262.92 £156 | 23.11.11 $733,262.92
NZFGW NZ$ 1,072,450 $836,936.16 £0.78 | 15.11.11 $836,936.16

Money given
in 2011

Singapore 0

India IN Rupee 1,277,200 $24,533.23 0.02 | 21.11.11 $24,533.23
Netherlands 61,500 61500 € 123,000 $166,345.00 5.2.13 $166,345.20
Norway 40,000 NKr 40,000 $6,980.56 £0.17] 9.12.11 $6,980.56
Japan Yen 11,321,000 $146,892.44 £0.02| 15.11.11 $146,892.44
France € 55,700 $75,310.98 £1.35] 21.11.11 $75,310.98
SAAWG 30,000 30,000 $ 60,000 $60,000 12.2.13 $60,000
IFUW Swiss Fr 36,000 $39,617.15 5.2.13 $39,617.15
Total $5,200,495.38

(Please note that Singapore falls outside the allocated time framework)

TRIENNIAL REPORT OF THE CONVENER OF THE STATUS OF WOMEN
COMMITTEE

Members:

Marion Minis, Convener (Netherlands);
Ranjana Banerjee (India);
Gilda Bautista (Mexico);
Ayden Birerdinc (Turkey);
Rae Duff New Zealanyl
Louise McLeodSA);
Margaret Tait Great Britain) exofficio;
Jennifer Strauss, Board Liaison (Australia)
Patricia Galeana, Board Liaison (Mexico)

The Status of WomeGommittee WC) works to plan and promote programmes that carry out the purposes,
projects and resolutions of IFUW.

During fall 2010 SWC met in Geneva, with theoBrdand other committeesatthe B ar d’ s -to equ e s

continue working with FelicityCoughlan. During the last trienniuns h e
Acti

Progr amme
rounds of online discussions. This process was finalised during the Mexico confetetattendees at
conference chose the final themes, including working definitions for each one. At the November meetings
2010 (Geneva) with the board and committegsiided by facilitator Felicity- these werdine-tuned It

resul ted in tihdourPi FUWr 8ousei twh the Tri
ongoing themes of ‘Empower ment &
‘Sustainabl e Futures'’
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information have been provided to assist the membership in using the Pillars to progress IFUWs work and
NFAs. On several occasions SWC reviewed and updated the PfA materials.

In February 2012SWC met in Greva, with the Bad and some committees, to participatesirategic

planning with facilitator Jan&oldsmith, as requested by thedBo. This meant there was reduced time for
SWCtowork. Thic aused most of SWC's work to be doiree afte
structures as a result of theategic planning and revised SWC 2012 Terms of Reference causececainisid

debate. SWC advised th@&d and participated (on rezgi) in the discussions of the&d.

SWC is involved in | FUSNENew ¥oky dnd prepared with input from the f o
member ship at | arge, a workshop for Women’s World

SWC moderated online discussions on themes relatéaiet Programme for Action, e.financial literacy,

matrnal health, violence against wome&np me n’ s coal i t ifioance. SVCabloghedamthen g ar
following e.g.education, financial violence, toxic waste, women in rural areas, and health and medications. A
summary of each discussion was sent to ppdits and UN representatives to keep them updated.

SWC hosts the Advocacy Network which provides information on UN eagiictions occurring in the UN
and its agencies on issues |linked to AnMRUAWemts str at
and Advocacy Statements are available on the IFUW website.

SWC initiated the Working Group Toolkit to create a digital toolkit on the Triennium Focus. The group
consists of approximately 15 participants working online. The toolkit is available ocamfidecontains
information on the theme, good practices, examples of letters for advocacy, and exathpisswations on

how to organis activities yourself.

SWC evaluated the ID Seminars & Workshops Programme and presentdd vé@fforecommendations t
the Board, as they are valuable for member participation, as well as for dissemination and exchange of
knowledge and experiences.

To further encourage member participation and activiteC post ed messages on |
amongotherenintermt i onal Women’'s Day and &n stimeg’UN twma mm@mais
on Violence Against Wmen.

SWC is involved in the aderence preparations with theo&d, Local Arrangements Committee (a SWC
member is on the LAC), Resolutions Committee and IFUW staff. SWC coordinates the Interdisciplinary
Seminars and Workshops.

SWC values the support of Jenniftrauss (board liaison) assisted by Patricia Galeath#&hW office staff
as they know much of | FUW s history and work. The

Due to personal circumstances not everybody could be as active as intended.

Marion Minis, Convener
April 2013

The IFUW International Colloquia Project: Breaking Barriers to Female Leadership in Higher
Education, Part 1, 2 and 3 can be found on the IFUW website at:
http://www ifuw.org/whatwe-do/projects/internationatolloquiaproject/
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