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REPORT OF THE THIRTY -FIRST 

IFUW CONFERENCE  

 

*  

AN OVERVIEW OF THE CONFERENCE  

 

 

Womenôs role in achieving a sustainable future: 

Education, urbanization, violence and human rights 

The 31st International Federation of University Women (IFUW) Conference, hosted by the Turkish 

Association of University Women (TAUW), was held at Kadir Has University new campus, in one of the 

oldest districts in Istanbul, very close to the Golden Horn. The Conference was an occasion when members 

from all over the world could catch up with old friends and make new ones - one of the strengths of our 

international organisation. Around 400 members from 53 different countries attended the conference, including 

many young members. Some 100 members and eight full -time students came only for the theme days.   

In the lead-up to the Conference, the Local Arrangements Committee (LAC) in Istanbul was very reassuring 

with respect to travellers’ concerns about the emergency situation that flared up in Istanbul early in 2013. They 

undertook constant monitoring of what was happening in Taksim Square and its environs, and assured 

members that safety and security were their number one priority, that the conference hotels were all distant 

from Taksim and that buses would be provided to take attendees to and from meetings and social activities.  

Throughout the Conference, the LAC members were unfailingly friendly, helpful and efficient. The University 

venue was very pleasant with large, open interiors and modern facilities. Bussing the participants made for 

long days from 8 a.m. to a return to the hotels around 7 p.m. We did see something of Istanbul and not least 

the traffic, both on water and on land! With the future of IFUW at stake, this ‘triennial’ with its over-arching 

concern to secure a clear and positive future was different from recent conferences. Our ‘futures discussions’ 

of opposing proposals put their mark on the proceedings and needed quality time, hence there were fewer 

plenary sessions with external speakers. 

92nd Council 

The Council gave brief presentations of the reports of the various committees, since the full reports are on the 

website. All reports from the IFUW Board, the IFUW Executive Director/Secretary-General and IFUW 

committees were adopted. Changes to IFUW membership were noted.  

The emergency resolution to enable a debate and voting on the two proposals for the future of IFUW was put 

forward and voted on. It was stated clearly that nothing new could be added to the existing proposals, and that 

a two-thirds majority was necessary for either to be carried.  

Conference opening  

The opening ceremony was held in the Albert Long Hall at the Bosphorus University with introductions by 

IFUW President Marianne Haslegrave and Professor Dr. Gülay Barbaraosoglu, Rector of Bogazici University, 

who stressed the role of women in improving the world. The President of the Turkish Association of University 

Women (TAUW), Nazan Moroglu, then spoke about how the 21st century can be the women’s century.  

The keynote speaker was Şafak Pavey, the first disabled woman ever elected to the Turkish parliament, a 

member of the UN Committee on the Rights of Persons with Disabilities, winner of the 2012 Women of 
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Courage award presented by Michelle Obama and Hillary Clinton, a long-time gender and human rights 

activist and a powerful voice, especially for all those with disabilities.   

An inspiring young woman, Şafak Pavey spoke passionately about the situation in Turkey and the backlash 

against women. She gave examples such as recent debates on whether girls should wear shorts, and whether it 

was morally decent for pregnant women to be seen in the streets – attitudes reminiscent of the ‘Dark Ages’. 

Another example was the move to forbid mixed dormitories on campus, so that now male students are 

complaining about the extra cost involved in transport to their places of study. She said countries with such 

moral ideas are moving backward and that there are increasing tensions between Westerners and Islamic 

peoples in Turkey today. A civilised society today needs equality, and must ensure that the benefits of 

education are not destroyed by cultural codes. The balance between legend and tradition is of paramount 

importance. She used the symbol of a cliff that creates two opposing sides in society – as is the case in Turkey 

today. Passing laws cannot necessarily solve problems; instead we need campaigns for cultural understanding 

and a reconciliation of freedom and traditions, transforming these where relevant. The implementation of 

existing human rights and a focus on targeting individual women rather than the broader issues should be at 

the core of our endeavours if we are to bring about change. Şafak Pavey emphasised that if Turkey cannot 

reconcile secularism, Islam and democracy, there will be global repercussions.  

Idil Biret, an internationally acclaimed Turkish pianist, then presented a short and brilliant recital of works by 

Beethoven, Chopin and Liszt. This was followed by a finger supper outside in the grounds of the university 

with opportunities to meet up with friends. 

Conference sessions 

Conference sessions began on Saturday, 16th August 2013, with the introduction of new members of IFUW 

and business matters such as reports, approval of minutes of the last conference, etc. 

The opening plenary session started with a short, pre-recorded talk by Ms. Lakshmi Puri, Deputy Executive 

Director, UN Women, on women’s empowerment and the ‘stand-alone’ gender equality goal launched by UN 

Women (formerly UNIFEM).  Despite a doubling of women in higher education, two out of three women in 

the world are illiterate.  She also spoke of the ‘Safe Cities’ project, which is aimed especially at women. The 

female Dean of Engineering, Sirin Tekinay, at Kadir Has University, where three out of five deans are women, 

spoke of the gender gap in engineering, emphasising that for a sustainable environment it is vital that inter-, 

multi-, and trans-disciplinary studies are an integral part of tertiary level education.  

Nazan Moroglu, President of TAUW, welcomed the conference participants and spoke of the collision today 

between modernisation and tradition.  She listed various examples of this in Turkey, from the change to the 

Roman alphabet in 1928 to women’s voting rights in 1935 and the importance Ataturk had placed on women’s 

participation in society. Today there are 40 ‘Women’s Studies’ courses in Turkish universities. IFUW 

President Marianne Haslegrave’s introductory address, “Moving the agenda forward: putting the pieces 

together 2013-2015” made reference to the 1994 Conference on Population and Development (ICPD), the 

1995 Beijing Platform for Action (BPFA), and the Millennium Development Goals (MDGs), which are up for 

review in 2015.  She stressed that it is crucial for IFUW to think in terms of sustainable development and ways 

in which IFUW can participate in its advancement - the continuation of a key theme from IFUW Conference 

in Mexico, 2010.  

The Japanese Association of University Women (JAUW) expressed its heartfelt thanks to IFUW members for 

their support during the earthquake and tsunami in March 2011, and the subsequent establishment of a disaster 

fund that has allowed 13 students to attend high school and three others to complete their studies with Hegg-

Hoffet support.  One recipient had worked first on a project “Before and After 3.11”, then with the help of 

Hegg-Hoffet funding, moved to medicine and is now working on cytoskeletal protein and how smells affect 

emotion.  

New affiliates were introduced: Niger (joined 2011), Zambia (reaffiliated 2011) and Panama (reaffiliated 2013) 

received their national federation and association (NFA) certificates proudly. Cambodia and Togo were 
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welcomed to IFUW membership in absentia. Unanimous thanks were given to IFUW staff members who have 

left the office in Geneva after many years’ service: Secretary-General Leigh Bradford Ratteree, Anna Marie 

Vere and Susan Phillips.  Their departure marks a watershed for IFUW office staff.  The new staff members: 

Executive Director Danièle Castle, Hélène Queyrane, Kimberly Addison and financial consultant Lina 

Beaurain were introduced. Candidates for the IFUW Board were presented.  Catherine Bell (South Africa) was 

elected new President of IFUW.  Jennifer Strauss (Australia), Ayden Birerdinc (Turkey), Margaret Tait (Great 

Britain), and Susan Russell (Canada) were elected Vice-Presidents by acclamation. Since there were no 

candidates for Treasurer at the start of the Conference, Elsbeth von Navarini (Switzerland) was persuaded to 

stand and was elected by acclamation.   

IFUW Board and Committee members for 2013-2016 are drawn from sixteen NFAs/countries around the 

globe: South to North: Australia, Canada, Great Britain, Fiji, France, India, Mexico, Netherlands, New 

Zealand, Nigeria, Norway, South Africa, Switzerland, Turkey, Uganda and the United States. 

After a review of the financial situation for IFUW following the resolution in Mexico to budget triennially, the 

major part of the business sessions were devoted to discussions first in plenum, then as business sessions on 

Proposals 1 and 2 for the future path for IFUW. Should IFUW outsource to the for-profit conference organiser 

MCI or should IFUW maintain the office in Geneva and bring about major reforms in how it runs the 

organisation, which has reached a stage of “Do or Die”? The 2010-2013 IFUW Board was split on this issue 

and both sides were given the opportunity to present their proposals. In presenting Proposal 1 Danièle Castle 

contrasted the situation in IFUW to that of Helen, Paris and Menelaus. The beautiful Helen was abducted by 

Paris, which caused the Trojan war, and was returned to her former glory once the Trojans lost. IFUW, unable 

to cope with the need to adapt to the twenty-first century, had reached a stage of paralysis from which it must 

decide to emerge. Danièle Castle was suggesting that IFUW be returned to its former glory, and not continue 

to wander, like Odysseus, who had no control over his journey home, or be destroyed, like Troy, through the 

introduction of a Trojan horse. Proposal 2, presented by staff from MCI, stressed the financial advantages of 

outsourcing, and the global nature of MCI as an advantage to a global organisation such as IFUW. There was 

some criticism from NFAs who felt they had had too little time to evaluate the finer details and ramifications 

of both proposals adequately. Afterwards all the constitutional amendments necessary for both proposals were 

gone through and approved, so that when the final decision was voted on all business matters were already in 

place. A significant Constitutional change from Proposal 1 was the removal of Council in order to give IFUW 

a flatter, more modern, democratic structure.  Voting between conferences will be electronic, as it is now. Each 

NFA’s full membership will determine its voting strength and NFAs will now nominate “delegates” on an 

annual basis to vote on their behalf.  The Conference rejected the Board’s proposal that no member can sit on 

a committee or the Board for more than six consecutive years, thus retaining the present wording of no more 

than nine consecutive years.  Past President Elizabeth Poskitt chaired these sessions in an exemplary manner. 

The members of Conference carried Proposal 1 by 57 (68%) to 27 votes, meeting the 2/3 majority vote 

required. This announcement was received with acclamation and with due acknowledgment and appreciation 

of the hundreds of hours spent by IFUW members in intense deliberation and revision of the governance, 

structure and mode of operation of IFUW.  

All policy resolutions brought forward by NFAs were passed. They included ones about child brides; incest; 

violence-free family life as a subject in the curriculum; trafficking; that each country should have an individual 

woman chosen to represent them at the United Nations (UN), not one part of another team; non-state torture; 

the continuation of programmes for education for indigenous people; and the need to examine and research the 

effects of globalisation. Most resolutions were passed unanimously; this full agreement was in a large extent 

due to their meticulous examination beforehand by NFAs to ensure sound justification and tight wording.  One 

of the several resolutions that were passed, but not unanimously, was Resolution 10: Prostitution of Women 

and Girls that proposed adopting the Nordic model; however Turkey, Australia and New Zealand have 

legalised prostitution with strict controls and felt unable to vote for the resolution.  

Interdisciplinary seminars and workshops  
The interdisciplinary seminars provided an outstanding and interesting collection of well-researched papers. 

Following a short interpretation of each theme, its ‘matching’ seminar papers were particularly worthwhile in 



 

2013 Blue Book        13 | P a g e 

providing background stories and statistics that illustrated even further the gravity and necessity of the Policy 

Resolutions that had been approved in the final weekend Business Session. Seminars were complemented by 

practical workshops which looked at wide-ranging actions that can be taken to deal with the issues raised in 

the seminars.  

 
This year there was a very pleasing and interesting number of offers to present both seminars and workshops 

(N.B. abstracts of all seminar papers are on the IFUW website – see the Members’ section under Conference 

documentation).  To meet time-tabling constraints, they were concentrated on two “theme” days, Monday and 

Tuesday, with some people attending Conference for these days only. Monday’s alternative themes were 

Sustainable Future and Urbanization or Education and Gender Inequalities; on Tuesday the alternatives were 

Violence or Human Rights. With up to six parallel seminars in the mornings and two blocks of five or six 

workshops on each afternoon, the question of choice was paramount and prevented members from getting an 

overview of aspects other than those with which they worked.  

 
Theme 1: A Sustainable Future and Urbanization was introduced by a Population and Development 

Adviser, UNFPA, followed by the very practical Deputy Mayor of an old district of Istanbul. Next was a panel 

session in the Grand Hall on ‘Women and Urbanization’, where the fact that women's needs are seldom, or 

never, taken into consideration when cities are planned, built or reconstructed was discussed.  Sustainable 

urban life depends on building women-friendly cities. Another issue raised was that urbanization has 

accelerated and there is increasing movement from the rural parts of Turkey to Istanbul. The panel gave some 

examples of women's needs: kindergartens, care of the elderly, unemployment problems (especially for men), 

as well as the need to create meeting places within the inner city areas.   

 

A seminar on women’s leadership as essential to sustainability covered a vast field, from a project in India 

which trained rural women in leadership skills with impressive results, and one which discussed the 

effectiveness of gender equality entrepreneurship programmes at the National University of Mexico, to the 

remarkable number of women in higher education positions in Egypt, and the pros and cons of mainstreaming 

in the Nordic countries, where equality easily becomes individualised. Several seminars dealt with women and 

political leadership, and the economic and social effects of urbanization on women.  

 

Theme 2: Education and Gender Inequalities started with a talk by Dr. Hayal Köksal and reports by Eliane 

Didier (IFUW representative to UNESCO in Paris) and Judith Saror from Nigeria on the IFUW Colloquia 

Project.  Seminars dealt with topics which looked at alternative ways of educating migrants, slum children, 

raising gender awareness through science, and poor employment issues for highly educated women, especially 

engineers. Two Scandinavian workshops described methods employed to try to help migrant and immigrant 

women (and men) into the workforce by promoting transcultural and linguistic understanding. Workshops with 

animated discussions followed up on many of these issues.   

 
Theme 3: Culture of Violence as a Threat to Sustainability  is a key global issue and was introduced by 

Professor Yakin Ertuk, a former UN Special Rapporteur on Violence Against Women (VAW). A young 

pharmacy student from Egypt read an introductory message from Her Excellency (HE) Ambassador Mervat 

El-Tallawy, Egypt, a former Under Secretary-General at the United Nations (UN) and current President of the 

National Council of Women of Egypt, who was unable to attend due to current events in Egypt.  Both speakers 

reflected on global development of awareness (albeit patchy) of VAW during the last 20 years and on how 

language can be unhelpful, for example attribution of VAW to ‘culture’, ‘honour crimes’ and ‘custom’ as alibis 

for traditional patriarchy and severe violence.   

 

A record number of seminar papers for this theme explored: Feminist strategies; abuse of protection laws; 

positive police involvement; role of women lawyers; progress and pitfalls when involving men in gender 

equality initiatives;, non-state actor torture; former girl soldiers; repercussions from military bases; new forms 

of gendered violence other than  ‘domestic violence’: marital rape, stalking, honour killings, female foeticide. 

Seminars and workshops drew attention to legal issues, and highlighted existing programmes and other 

methods by which women can and do battle against this scourge. Concerns raised were: ‘Gender competency’ 

of all UN Committees; perceived clash between ‘women’s issues’ and ‘masculinity’; and the ‘genderisation of 

torture.’  
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One workshop focused on successful strategies for implementing UN Security Council Resolutions on women, 

peace and security. It introduced the concept of Unarmed Civilian Peacekeeping (UCP), explaining the work 

and worth of teams of civilians, men and women, who go out, after training, and in agreement with all parties 

involved, to places of violent crisis such as South Sudan. These civilian peacekeepers affect the dynamics of 

the situation simply by their presence as they live in the community, and they cost less than armed forces. 

NFAs should investigate to what extent their own country sees this as one answer to meeting the goals of UN 

Security Council Resolutions on Women, Peace and Security (1325 et al). 

 

Theme 4: Human Rights was presented by Saniye Gülsar Corat, Director of the Division for Gender Equality 

in the Office of the Director-General at UNESCO, and focused on “Gender Equality in Education.”  She started 

with a well-known quote from Ghanaian educator James Emman Kwegyir Aggrey, “If you educate a man you 

simply educate an individual, but if you educate a woman you educate a family.” She showed how educating 

women in developing countries unleashes a new set of circumstances.  

 

Although more girls are going to school, girls’ progress continues to drop.  Today 31 million girls are not 

going to school, and similar numbers are not enrolled in secondary education. The Millennium Development 

Goal (MDG) number 2 will not be met by 2015.  Many of these children live in conflict areas. Sadly, only a 

small part of humanitarian aid goes to schooling.  There is an acute need for teachers and there is a shortage 

of about 1.7 million teachers. She described schools built with aid that have few or no teachers. We should see 

education as a form of security and the most powerful tool we have, and set less modest goals for it. Education 

and gender equality is unfinished business in the 21st century. She concluded by mentioning two UNESCO 

initiatives: the 2011 Global Partnership for Secondary Education, and the 2012 Global Partnership for 

Women’s Literacy, (there are 8 million women globally who are illiterate), funded exclusively from the private 

sector.  She also talked about the Malala Fund for Girls’ Education in 2012, which is a partnership with the 

government of Pakistan.   

Nezihe Bilhan, Vice-President of TAUW, convened a Human Rights Panel on child, 

early and forced marriage. The panel discussed Child marriages in Turkey: causes and 

consequences; mass media shapes mass perception; legal perspectives on child brides; 

and the role and possible contributions of NGOs towards prevention of under-age forced marriage. 

Other workshops dealt with how to combine work and family; gender mainstreaming; collaborative leadership 

by women; the economic and social effects of urbanization on women; gender inequalities in education in 

various parts of the world; globalization as a deterrent to women’s leadership and a sustainable future; non-

state actor torture; while many focused on gender-based violence.  

Seminars and workshops provide opportunities for IFUW members to learn more, at an interdisciplinary level, 

about the situation in other countries from women who are experiencing the issues at the local level and who 

have undertaken scholarly research.  

A Mock Trial session ran parallel to the workshops and was one of the many highlights of the Conference, 

with standing room only for the overflow of ‘public’ spectators. Mock trials have become standard practice in 

the education and training of law students, practitioners and young lawyers to enable them to understand trial 

rules and processes better and to sharpen their critical thinking and public speaking. Two common situations 

were prepared for this IFUW session: a divorce case in which partners were of different nationalities, and a 

scenario of the forced marriage of a 16 year-old, under-age girl child. The trial was preceded by a succinct 

briefing on relevant Turkish legislation governing marriage and divorce law by Dr. Ceyda Süral, a department 

head in the Law Faculty at Kadir Has University. All roles were played by experienced Turkish law 

practitioners and academics. Divorce requires a court decision: grounds for divorce are adultery; attempt on 

life and/or ill treatment; committing a crime or leading a dishonourable life; desertion (at least six months); 

and unsound mind (insanity). Legal consequences of divorce include change of surname of wife; loss of 

inheritance rights; if one spouse is guilty – material and moral compensation; maintenance; and the custody of 

children.  The ‘public’ left the ‘court room’ considerably more aware of both the issues involved and the very 
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sound training received by law students and legal practitioners in Turkey.   

The following afternoon Nazan Moroglu, TAUW President, led a multinational group to the Istanbul Justice 

Palace (courthouse) to visit the Unit on the Prevention of Violence of the Istanbul Bar Association (IBA), 

established in 1995, and the IBA’s well-resourced Women’s Rights Centre.  The Centre is one of seven such 

legal aid offices in Istanbul staffed by pro bono attorneys.  It fulfils a vital function in the enforcement of 

Turkish law on the ‘Protection of Family and Prevention of Violence’. It provides free legal counselling 

services and/or access to legal services for matters related to family law, or cases of violence against women, 

when economic, social and cultural obstacles make resolution difficult.  IFUW members were received most 

hospitably and enjoyed, via an interpreter, an excellent briefing and question and answer interchange.  The 

information package noted that there had been over 8,000 applications for assistance as of June 2013 and more 

than 6,000 lawyers to assist them across a city of 15 million inhabitants.  It was both heartening and challenging 

to hear how TAUW, through its 20 branches, has been taking a leading role in organising awareness and law 

literacy seminars nationwide, with an emphasis on implementation; further, more practical support and 

assistance regardless of marital status is promised and further establishment of local centres is under way. 

During the conference, a good number of other visits were arranged for registrants and/or their accompanying 

partners. Linked specifically to the Conference themes or to special interests, for example architecture and 

archaeology, all were well subscribed and much appreciated by both IFUW members and accompanying 

partners. 

Workshop and training programme   

A training programme for young members on female leadership was run parallel to several business sessions 

throughout the conference. The programme content was optimistic in its scope with both theory and practical 

elements such as presenting one’s óElevator pitchô.  It attracted enrolments from about 40 women aged from 

early 30s upwards and from 23 countries in all regions of the world. The programme began with a full day of 

theory and practice before Conference opened, followed by four scattered sessions that were opened up to all 

conference participants. The final session on the last afternoon was for original registrants only. Outcomes as 

summed up by one participant: “The ability to improve one's capacity and performance to be able to take on 

leadership roles within the community and in paid employment.” 

Regional meetings 

IFUW’s six regional groupings (Africa, Asia, Central and Latin America, Europe, North America and the 

Pacific) met during a lunch break between business sessions.  Regrettably, voting delegates of NFAs could not 

be at their complete regional meetings because voting was taking place concurrently.  In spite of this 

unfortunate timing, face-to-face exchanges generated some useful discussions that can be continued 

electronically. 

Fellowships and awards 

The Fellowships Committee raised considerable money and granted several scholarships during the last 

triennium in various disciplines, including gender studies.  All these case studies are on the IFUW website.  

The Conchita Poncini Jimenez Human Rights Fellowship for advanced research, an internship or study 

related to the use of human rights instruments and agreements for the advancement of women, was awarded 

to Bahija Alvan Aliyeva, who presented her independent research project to all: “The skewed secondary sex 

ratio in Azerbaijan Republic and women’s reproductive rights: shifting the paradigm of inviolability?”. 

The Chitra Ghosh Award is a new award to a woman graduate of a recognised university who must have 

contributed through her project work to the development/betterment of the IFUW National Federation or 

Association to which she belongs. The award is a citation and a cash prize of $1000 seed money donated by 
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Prof. Chitra Ghosh, Past President of IFUW and of the Indian Federation of University Women’s Associations 

(IFUWA). The award will be given once every three years. The first award was given by Prof. Chitra Ghosh 

at the Istanbul IFUW Conference 2013 to Nazan Moroglu (TAUW) for the ‘Legal Literacy Project/ Istanbul’, 

a tool for women's empowerment, as well as for her own contribution to legal literacy for women. Born in 

Istanbul, Turkey’s first gender law expert and first women’s human rights lecturer in academia (1999), Nazan 

was a very popular winner. 

The Hegg-Hoffet Fund for Women Graduates displaced because of war, political upheaval or other serious 

emergencies benefitted substantially from the sale of hundreds of small, light donated items.  

The IFUW Fellowship Fund needs financial support if it is to offer a round of fellowships and grants in 2014.   

A new innovation this Conference was to hold a social event as a major fund raiser for the Fellowships fund, 

in addition to a raffle of goods donated by members that was run throughout the Conference.  The event was 

an informal dinner cruise on a riverboat.  This was a fun opportunity to socialise while seeing Istanbul from 

the Bosphorus as the sun set and floodlights highlighted the substantial guardian castles and city walls on the 

coasts of the continents of Europe and Asia. The Conference strapline: ñMeet where the continents meet - A 

great opportunity to renew friendships, exchange and learnò was indisputable.  

93rd Council 

 
This last meeting of an outgoing IFUW Council in its traditional format was short, being held on the final 

afternoon to confirm appointments to committees and prepare the way for the new triennium which will bring 

considerable changes to IFUW.  

Celebratory events 

 
The Turkish evening on Sunday 17th August, hosted by TAUW, with Turkish dance and music, an impressive 

setting, excellent food, good company and the sight of Istanbul coastlines from the water, was a superb 

event, and people were able to socialise in beautiful garden surroundings.  

The gala dinner, held on the last night of the Conference, included a trip on the Sea of Marmara followed by 

dinner at an elegant club.  Not planned, but also part of the experience, was a first-hand experience of Istanbul 

traffic fury on football night.  Nevertheless, another marvellous venue, excellent meal and very gracious and 

attentive hosts made up for the traffic chaos and a good time was had by all. 

The IFUW Conference 2013 was successful, interesting and enjoyable. The dominance of the discussions on 

the future of IFUW proposals added considerable pressure and meant that there was less time for valuable, 

informal networking and discussions among delegates, an issue not helped by the fact we lived in many 

different hotels and districts all over the European part of Istanbul.  The lack of time for dialogue was 

disappointing as there was a certain fin de siècle mood over this conference since, with the structural changes 

taking place in IFUW, conferences of this kind will be a thing of the past.   

We should like to thank the Turkish Association for organising the conference, giving us the opportunity to 

see their beautiful city, and to meet with so many eager and enthusiastic younger members of IFUW, which 

will be taken forward by our young President.  

Looking ahead 

The venue for the next IFUW Conference is not determined, as with the implementation of Proposal 1 

conference and business will be separate fora. 

Anne Holden Rønning (Norway), Beverley Turner (New Zealand): Rapporteurs 
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PRESENT AT THE IFUW CONFERENCE AND COUNCILS, ISTANBUL 2013 

 

Members from the following National Federations and Associations (NFAs) 
 

Argentina Hong Kong Romania 

Australia India Rwanda 

Austria Ireland Scotland 

Bangladesh Italy Sierra Leone 

Bolivia Japan South Africa 

Bulgaria Kenya Spain  

Canada Korea Sweden 

Cyprus Mexico Switzerland 

Egypt The Netherlands Thailand 

Fiji  New Zealand Turkey 

Finland Niger Uganda 

France Nigeria USA 

Germany Norway Zambia 

Great Britain Panama  

 

 

Independent international members from:  
 

Azerbaijan, Belgium, Benin, Denmark, Ghana, Indonesia, Malawi, Saudi Arabia, Taiwan, Tanzania and 

Tunisia 
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OPENING CEREMONY OF THE 31 ST IFUW TRIENNIAL CONFERENCE  

 

Inaugural address for the Conference opening 

 

 

 

EXTRACTED FROM THE ORIGINAL SPEECHES  

Bosphorus University, Istanbul, Turkey  

16 August, 2013 

 

Welcome remarks, Dr. Gülay Barbarosoglu, Rector of Bosphorus University 
 

Distinguished guests, dear woman leaders all over the world, as the second woman President of Bosphorus 

University, it’s my pleasure to welcome you all today to our university, and to host the opening ceremony of 

this very prestigious conference.  

As some of you may know, Bosphorus University was originally founded as Robert College in 1863, by Doctor 

Cyrus Hamlin, as the first U.S. higher education institution outside the borders of the United States. That means 

this year we are celebrating the sesquicentennial anniversary of our university. Since the establishment of the 

Bosphorus University from Robert College in 1971, we have been instructing and practising liberal values, 

promoting equal rights to all groups and advocating gender equality. 

We have tried very hard to foster generations and generations of young people who are committed to 

democracy, who are committed to human rights, who are committed to freedom of speech and expression. So 

when I learned about the theme of this conference, I became even more excited and even more honoured. 

Thank you for being here. 

I really strongly believe that women all over the world should have a stronger role in designing the policies for 

a better future. A better future can only be attained and sustained by improving education systems, by diffusing 

knowledge to all segments of the society, but never forgetting to empower human rights and always trying to 

meet again. So I hope and I wish that this conference will be a very important step towards this aim in that 

direction. So I welcome you all again, and thank you for your attention. And I wish you all a very fruitful stay 

in one of the most challenging cities of the world. 

Welcome remarks, Nazan Moroĵlu, President, Turkish Association of University Women 

 
Dear guests, dear friends, thirteen years have already passed since the 21st century began. It is often said that 

the 21st century will become the “Women’s Century.” Women shall play active roles in every corner of society 

and fulfil their potential, while making full use of the sensitivity and flexibility that are unique to women. 

In light of this, as members of IFUW we are giving efforts to advance the status of women in society, promoting 

secondary and higher education and lifelong learning among women, and building international friendship. 

The future we all want, both men and women, is a world that is healthy and peaceful. Free from discrimination, 

hunger, fear, violence and poverty. We want a world with equal rights for all, including gender equality and 

human rights. We want a world where young girls receive an education, are not forced into early marriages, 

can choose when and whom they marry, and decide how many children they will have. 

Gender equality must be respected as a common issue for men and women and also taken as an indicator of 

democracy. 
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Welcome remarks, Marianne Haslegrave, IFUW President 

 
What can I say but ‘Welcome to the opening Ceremony of the 31st Conference of the International Federation 

of University Women’? Since we last met in Mexico City three years ago, we have been waiting eagerly for 

tonight. In fact, everything that we have been doing has been in preparation for this evening. We have decided 

on the theme for the Conference Womenôs Role in Achieving a Sustainable Future: Education, 

Urbanization, Violence and Human Rights, and what could be more timely as the world is beginning to look 

towards the sustainable development goals that will follow on from the UN Millennium Development Goals 

in 2015?  

Our hard-working Turkish Association, particularly the Local Arrangements Committee, have been working 

to put in place what I am sure will be the best IFUW Conference ever. And, now, we have come from all parts 

of the world to be in this historic Albert Long Hall, in this beautiful university thanks to the generosity of its 

rector, about to listen to the keynote speech from one of the most interesting and dynamic women politicians, 

and I know because I heard her recently on BBC radio (and thought “Yes, that’s our keynote speaker”).  And 

then we will be able to enjoy a recital by Turkey’s foremost woman classical pianist, Idil Biret. 

To all, in advance, I would say on behalf of the Federation, thank you for encouraging us to come to Istanbul 

and for what I know will be a memorable evening. 

Keynote speaker, ķafak Pavey, Member of the Turkish Parliament and International Woman 

of Courage Award Recipient 

 
In societies where women and men are separated, there is no end to poverty, violence and sorrow. Turkey is a 

country that tried to distance itself from these kinds of societies by great cultural transformations, and is a 

country that spent a lot of effort to strengthen its women. Now we see that these efforts are trying to be 

destroyed by a very big and systematic work against it. 

There are great efforts and particular emphasis put on defusing tensions between the Islamic and Western 

worlds on different platforms. However, in the meantime, the only unique model of the last generation of 

seculars may end with us, culturally speaking. Other less powerful examples such as Algeria, Egypt, Pakistan 

and Iran had lost this synthesis a long time ago. 

For now, nobody seems to have the courage to look at this worrying situation. And those who have the courage 

to attempt to deal with this are being intimidated with horrifying arguments such as destroying public morality. 

Surely, at the background of it lies the discrimination that tradition finds suited for the second gender. 

In its shortest definition, a society can only be civilised if it provides its women and girls equal participation. 

The freedom standards for societies are parallel to women’s visibility, and equal, healthy, open communication 

with the other gender. Often the solution for this is seen through education. Here, while I know the great value 

of the education, I also believe that the benefits of education can easily be eliminated by cultural pressure. 

Equal existence of woman is only possible if that society has the cultural codes to accept her leadership. Before 

all other conditions, the culture has to accept a woman’s freedom as an ordinary thing. I believe the reason that 

we cannot get out of the impasse that we are in, is because of the cliff between the traditionalist legends and 

the reality of the street. 

In general, it is believed that poverty is the cause that obstructs equal distribution of wealth for both genders. 

But this legend also collapses with the World Bank reports that place Mozambique, which is one of the poorest 
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countries in the world, as the first country in the ranking of equal opportunities for women and men. 

I believe when we start talking courageously about the differences between legends and reality, we will take 

the first real social step towards joining modern society. 

Speaking as a lawmaker, I can see a much stronger challenge than changing laws in compliance with the 

international law. That is the resistance of traditions. 

In the past years, we have been wrong in thinking that we could solve every problem we have by introducing 

laws and legislations. Most of the time, we face a daring challenge against the national laws that are harmonised 

with international law. So, from this point onwards, I believe that our journey should steer more towards 

educational campaigns to clean cultural prejudices and introduce transparent accountable governance. 

The developments on women’s fundamental rights and freedoms are buried in the “deep culture.” I believe our 

only path to overcome this obstacle is through reconciling freedoms and traditions. 

In the case of law enforcement, cultural willpower acts much more strongly than political or legal willpower. 

What do we do when the law enforcement officer believes that the victim is actually responsible for the crime? 

My answer is that we struggle against a "deep culture" which sees this as acceptable. We need to focus more 

on cultural campaigns and maybe make that a benchmark for participatory democracy. Perhaps 

parliamentarians and governments should be responsible to come up with thorough cultural campaign plans 

along with human rights-related legislation. 

In my opinion, we do not need more legal development on the normative side, but we should focus on the 

implementation of what has already been adopted through education, accountability and good governance. I 

think it would be generally accepted that we can use human rights semantics as a reference and structure for 

standards of behaviour, what should be considered as acceptable treatment of human beings and 

social/governmental criticism. 

We are still battling with the prejudices, discrimination and hate crimes of the past. Our duty is to remove these 

burdens from the shoulders of future generations. 

When you choose to involve yourself in common human struggles, when you choose to be a remedy for the 

problems of others, then your personal problems become less important. 

In short, life sometimes is very difficult indeed. When the dust settles after a disaster – be it personal or societal 

- it is too easy for people to find themselves in an inescapable, bad place. But looking inwards and making the 

problem bigger only leads to dead ends. When we shut our doors to the problems of others, I believe we also 

miss vital opportunities to find our own solutions. I believe what we can do to try elevating one person or each 

other is more precious than targeting unreachable mountain tops. 

I shall continue to contribute to humanity’s big adventure with my small experiences for human rights. And I 

am grateful that we are not alone. Thank you for your patience. 

*****************  

After Şafak Pavey’s speech, the audience were treated to a recital; world-famous pianist Idil Biret performed 

as a gift to the Federation.  
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SUMMARY STATEMENT OF INTERDISCIPLINARY SEMINARS AND WORKSHOPS  

 

Interdisciplinary Seminars and Workshops Istanbul August 2013 
 

Rae Duff and Louise McLeod, members of the IFUW Status of Women Committee were appointed as 

Coordinators for the Interdisciplinary Seminars (ID Seminars) and workshops respectively. They were 

responsible for organising the seminars and workshops, including preparing the calls for papers and 

workshops, their preliminary selection, timetabling, liaison with the conveners and workshop presenters and 

IFUW staff, and handling of all problems.  

The ID Seminars and workshops were central to the Conference in Istanbul and took place all day on Monday 

19th August and Tuesday 20th August. There was a splendid variety of Interdisciplinary Seminars, with up to 

five presentations in a session, providing a truly global overview of critical issues of concern. The seminars 

focused on issues based on the conference theme of Women’s Role in Achieving a Sustainable Future: 

Education, Urbanization, Violence and Human Rights and the Programme for Action Pillars. Participants were 

asked to choose from the two themes offered and to follow one theme throughout the day. Each theme opened 

with a presentation session, followed by interdisciplinary seminars and workshops.  

Day One consisted of two themes: Theme 1 - A Sustainable Future and Urbanization, and Theme 2 - 

Education and Gender Inequalities. The Theme 1 opening presentation was made by Eduard Jongstra, 

Adviser – Population and Development, Eastern European and central Asia region of the United Nations 

Population Fund (UNFPA) and Monique Ipeker, Deputy Mayor of Şişli District, Istanbul. Mr Jongstra 

provided an overview of global urbanization that will take place in the near future. As of 2007, the majority of 

the world’s population (over 50%) is urban – a trend that will continue and is exemplified in Turkey, where 

already 70% of citizens live in cities. Growing numbers of the urban residents throughout the world will live 

in megacities, be poor and live in woman-headed households.  To address the urbanization problem in Istanbul, 

Deputy Mayor Ipekel outlined the ‘Şişli model’, the means by which her district aims to increase social 

cohesion by addressing the problems faced by women and their families coming to live in the area. The 

practical measures Şişli has implemented include an expanding network of gyms where women can exercise 

and make social connections; child care and day care centres for the elderly; training centres that offer 

vocational courses; and legal aid and counselling services. The global urbanization issues presented and the 

account of how one District has approached the urbanization process initiated a lively discussion by the 

participants. 

Theme 2 presenters were Dr Hayal Koksal, teacher-trainer, researcher, peace mentor and author, and Eliane 

Didier (France) and Judith Saror (Nigeria) who spoke about the IFUW Colloquia Project. 

There were three ID seminar groups in Theme 1 - “Can we have a sustainable future without women’s 

leadership?” which consisted of two groups of four presenters, each with topics ranging from Gender 

Mainstreaming and Leadership in Nordic Universities; Developing Leadership Skills in Rural Women in India; 

Women and Political leadership in Nigeria; Collaborative Leadership in Regional Australia; and Working 

Mothers in Germany, to Entrepreneurial Women’s Education for a Sustainable Future without Violence.  The 

focus of this presentation was to analyse the way in which women in Mexico acquire the capacities to start a 

business as an alternative to formal employment, thus becoming economically independent, which will free 

them from all types of financially-related domestic violence. 

The second part of Theme 1 - Women and Urbanization – was presented by a panel of notable Turkish 

university academics, a media consultant and a member of the Istanbul City Council, and hosted by the Turkish 

Federation (in the Turkish language with interpretation into English). In this panel, five presenters gave lively 

descriptions on the Civic rights of women and city dwellers in civic life with a gender perspective; The 

Economic and Social Effects of Urbanization on Women; Sustainability, Women and Urban Renewal – a Case 

Study of Istanbul – Building Women Friendly Cities; Media, Women and Urbanization; and the City Council’s 

Role in Sustainable Urbanization and the Role of the Women’s Assembly, using the works of the City Council 
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Women’s Assembly in Ҫankaya District as an example. 

There were two seminar groups in Theme 2, with a total of nine presenters dealing with “Gender inequalities 

in education: a threat to sustainable societies”. A wide range of topics were presented, covering, for example, 

An Alternate Education Model for India’s Slum Children; Opening the Door to Literacy Skills: the ‘Let’s Read 

Together’ Network in Finland; The ‘Truth’ regarding Gender Inequalities in Al Azhar University in Egypt; 

and  Educate Afghan Girls: Sustain a Nation.  This latter paper was an excellent contribution to our 

understanding of the issue. A careful analysis of the issues was made and information was given on what 

Afghan women are doing (for example more women in Parliament, women running internet cafes, and an 

example of the youth orchestra - 1/3 are girls and includes street children). IFUW was advised to keep speaking 

out to our own governments, especially in support of literacy aid for Afghan girls and women.  Many questions 

were raised following the presentation and it was stated that having role models, like women politicians, is 

helping to reduce inequalities.  The key is really education because then men and women know what the law 

prohibits, versus letting unwritten laws dictate what is acceptable. Educating girls gives them more confidence.  

Two sessions of workshops then followed in the afternoon based on the two themes and provided the 

opportunity to have an interactive discussion about the same issues. 

Day Two’s themes were: Violence and Human Rights. Once again excellent presentations set the themes for 

the day. 

The opening presentations on Theme 3, Violence, were made by Professor Yakin Ertürk, who is currently a 

member of the Council of Europe and was the UN Special Rapporteur on Violence against Women (SRVAW) 

in 2003-2009 and by a young pharmacy student on behalf of Her Excellency (HE) Ambassador Mervat El-

Tellawy, President of the National Council of Women of Egypt. Professor Yakın Ertürk’s full paper is available 

on the IFUW website.  The background to the fight for violence to be recognised as discrimination against 

women was highlighted.  Professor Ertürk stated that “After years of lobbying, global women’s movements 

seized the moment, created by the dynamics of the 1990s, to push for the recognition of VAW as a public 

policy concern. Following CEDAW General Recommendation (GR) 19, in 1993, the Vienna Conference 

officially defined VAW as a grave human rights violation. The Vienna Conference gave way to two 

developments: the adoption in 1993, by UN General Assembly, of the Declaration on the Elimination of 

Violence against Women; and in 1994, the creation of the mandate of the Special Rapporteur on violence 

against women, its causes and consequences by the Commission on Human Rights (since 2006 the Human 

Rights Council)”. In conclusion, Professor Ertürk stated that “state legitimacy and sovereignty are inevitably 

verified at the international level on the basis of the degree to which a state fulfils its international human rights 

obligations. States need to be held accountable with respect to their obligations in respecting and promoting 

the rights of persons under their jurisdiction. In this respect, it is important to strategise beyond CEDAW, 

which women now use effectively, and engage with other human rights bodies such as the Twin Covenants, 

the newly established UPR among others”.  

”In 2012, the Commission on the Status of Women (CSW56) failed to adopt agreed conclusions on Rural 

Women” HE Ambassador Mervat El-Tellawy’s paper noted. “This year the Commission on the Status of 

Women discussed one of the most widespread human rights violations of our times. It is "Violence against 

Women and Girls" as a phenomenon affecting all societies worldwide. Therefore the main goal this year was 

to avoid the failure of 2012.” After considerable negotiation a compromise was found and an international 

document to combat Violence Against Women (VAW) was presented by the Commission.  The document 

states that it is the duty of all international agencies, NGOs and the donor community, as well as national 

governments, to take appropriate steps at the national and international level to enforce the measures that would 

protect women from violence, including the new interpretation and definition of violence which considers 

poverty, lack of education, and lack of health services as forms of violence.  

Theme 3 - The Culture of Violence against Women as a Threat to Sustainability consisted of three seminar 

groups.  Topics covered included Older Women and Emerging Cultures of Violence in Bangladesh; The Role 
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of Women Lawyers and NGOs in the prevention of Violence Against Women in Turkey; The Role of 

Organisations in Prevention and Response to Gender-based Violence and Peacekeeping in Africa; The Impact 

of Armed Conflict: the Re-integration and Rehabilitation of Former Child Female Soldiers in Africa; and Role 

of Women in Sixty Years from Ghandhi’s “Swaraj” to the End of the UN Decade of Peace. 

Theme 4 - Human Rights was introduced by Saniye Gulsar Corat, Director of the Division for Gender 

Equality in the Office of the Director–General at UNESCO and Bahija Alvan Aliyeva, Programme Analyst on 

Gender, UNFPA Azerbaijan and winner of the Conchita Poncini Jimenez Human Rights Fellowship.  They 

posed the question ‘What can we do as members of IFUW to advocate for women’s human rights in this new 

triennium?’  

Theme 4 included a seminar group on Population, Sustainability and Reproductive Rights with topics covering 

Reconciling Early Marriage; Education in Tanzanian Maasai Communities; and Youth, Sexuality and 

Reproductive Health Education in India. The second seminar group on Sustaining Women’s Health: the right 

to access to good health care included presentations on Sustaining Women’s health: the Right to Access Good 

Health Care in Turkey; and Old Women in India – an Asset for a Sustainable Society.  The Turkish Federation 

also hosted a panel presentation on Child Brides – Early and Forced Marriages.  The horrors young girls endure 

when they are married off without an education and without the maturity to defend themselves were 

highlighted.  The good news is that as a result of social media and media attention to the matter, more and 

more awareness is building up on the issue.  Photos of young brides make these victims more real to the public 

and add fuel to the desire to fight against child marriages.  While child marriages are illegal in virtually every 

country, the reality remains that these so-called marriages occur at alarming rates.  This is where NGOs have 

a huge responsibility and can take on a positive role in informing, educating and changing public opinion.  

As there were no plenary sessions provided, participants could not hear about the highlights of the seminars 

and workshops,  

Seminars and workshops are a wonderful opportunity for IFUW members to learn more about the situation in 

other countries at an interdisciplinary level from women who are experiencing the issues at local level and 

have undertaken scholarly research. Seminar presenters have been given the opportunity to post their papers 

on the IFUW website as a way of sharing their research and recommendations for action.  These two days were 

most stimulating and informative, with excellent contributions from all who took part.  The breadth and variety 

of activities taking place within IFUW and working towards IFUW goals is astonishing, and presents many 

opportunities for actions that could be taken by NFAs and IFUW.  
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THEME DAYS INCLUDING INTERDISCIPLINARY SEMINARS AND WORKSHOPS  

 
19th and 20th August 2013 

 

Seminar 1: Can we have a sustainable future without womenôs leadership? 

Group 1 

Convener : Jacqueline Odiadi, Nigeria 

 

Gender Mainstreaming and Leadership   

Anne Ronning, Anne Asserson, Norway, and Beatrice Skold, Sweden 

This paper discussed some of the issues involved in mainstreaming, the pros and cons, with a panel composed 

of members of the University Women Associations from the Nordic countries. It outlined the present 

challenges in a time when women are facing a backlash in many subject areas because of financial cutbacks. 

 

Developing Leadership Skills in Rural Women through Result-Orientated Training 

Suvarna Gokhale, India 

The importance of women’s participation in Indian democracy is now accepted in India. However, there are 

few women who have the aptitude and ability to be effective leaders, especially in villages. The NGO, Jnana 

Prabodhini, decided to train women for executive leadership and to study the impact of such training. The 

results were discussed in this paper. 

 

Can We Have a Sustainable Future with Womenôs Leadership?  

Thanaa Ezz, Egypt 

Women can play a special role in building a better future in the Arab world.  This paper offered some 

reflections on Egypt’s experience in developing an equal role with men in Middle Eastern societies so that 

they are inclusive.  

 

The Effectiveness of an Entrepreneurship Program of the National University of Mexico - a Gender 

Perspective 

Nadima Simon, Mexico 

This paper presented the main results of research to assess the effectiveness of a programme to promote 

women’s entrepreneurship so that women can create their own start-up enterprises.  The statistical differences 

between the core capabilities of female and male participants were discussed.    

 

Seminar 1: Can we have a sustainable future without womenôs leadership? 

Group 2 

Convener: Jacqueline Shahzadi, USA 

 

Working Mothers in Germany 

Yvonne Ziegler, Germany 

Prof. Dr. Yvonne Ziegler discussed the disappointing results of a survey that she conducted with Professor Dr. 

Regine Graml, M.A. - ‘The Frankfurt Career Study’, which explores the career perspectives of working 

mothers in Germany.  There is still a high need for change of structures and culture to improve the situation of 

working mothers sustainably. 

 

Collaborative Leadership ï If she leads who will follow? 

La Vergne Lehmann, Australia  
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This paper focused on four case studies where women, working in the environmental sustainability sector in 

regional Australia, have shown that collaborative leadership is an effective framework for women in leadership 

roles.  

 

Women and Political Leadership in Nigeria: Prospects for Womenôs Empowerment 

Chika Oguonu, Nigeria 

In Nigeria, only a few women dare enter into politics and even when they do, they do so at the margins. This 

paper identified the barriers to women’s political leadership. It proffered solutions on how to shatter these 

barriers, break the injustices surrounding gender inequality and entrench women in the global village of 

political leadership. 

 

Seminar 2: Women and urbanization (Turkish language with interpretation into English) 

Panel Session 

Convener: Prof. Dr. Z. Gönül Balkir, Turkey 

 

Civic Rights of Women and City Dwellers in Civic Life with a Gender Perspective 

Prof. Dr. Z. Gönül Balkir Dean of the Law Faculty, Kocaeli University, Turkey 

Women’s needs are not taken into consideration when cities are planned, built or restructured. However, it 

should be regarded that sustainable urban life significantly depends on building women-friendly cities. 

 

The Economic and Social Effects of Urbanization on Women 

Ass. Prof. Dr. Ebru Z. Boyacioglu, Trakya University, Turkey-  

In Turkey, urbanization has been accelerated since 1950 and it still carries on by increasing its speed. This 

research aimed to explain the characteristics, causes and dimensions of women participation in the urbanization 

process of countries and Turkey. 

 

Sustainability, Women And Urban Renewal  - Case Study of Istanbul, Turkey 

Dr. Zeynep Aygen, Associate Professor, Mimar Sinan Fine Arts University, Turkey 

Be it renewal, renovation or regeneration, in our century it means mainly replacing traditional inner city 

neighbourhoods.  It has been always predominantly women who started actions against neighbourhood 

destruction, displacement and anti-sustainable, non-ecological projects.  The paper assessed this phenomenon 

on the case study of Istanbul. 

 

Media, Women, and Urbanization 

Zeynep Gögüs. Turkey 

Currently, the Turkish media does not sufficiently emphasise the gender-based disadvantages experienced by 

women in urban environments.  Physical violence is the predominant issue on which the media focuses. This 

paper looked at the various consequences of paid employment on women, and the issues of 

physical/verbal/emotional violence encountered at the workplace, which are relatively new discoveries for the 

media. 

 

City Council in Sustainable Urbanization: the Role of the Womenôs Assembly 

Meral Guler, Member of Ankara City Council, Turkey 

The purpose of this presentation was to give information about the role of women in sustainable urbanization, 

their future role in the City Councils and Women’s Assemblies in Turkey. The works of the City Council - 

Women Assembly in Çankaya District was used as an example. 

 

Seminar 3: Gender inequalities in education: a threat to sustainable societies 

Group1  
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Convener: Ronni Nivala, USA 

 

An Alternative Education Model for Slum Children  

Manisha Saluja, India 

This presentation looked at informal education groups providing an alternative way to reach slum children 

who do not always receive formal education, and considered the impacts on many levels. 

 

Opening the Door to Literacy Skills: The òLetôs Read Togetherò Network  

Marja Liisa Toivanen MA, Finland 

The challenges for refugee women are many.  

Working beyond the formal government programmes, programmes like “Let’s Read Together” provide an 

opportunity to break mutual prejudices and support successful integration into society. 

 

Raising Gender Awareness through Science Camps in Taiwan  
Emeritus Professor Chia-li Wu, Taiwan 

This seminar showed how programmes such as a Gender and Science camp help to address gender equality 

issues, which are often missing within the formal education structure.   

 

The" Truth" Regarding Gender Inequalities in AlAzhar University  

Sahar Mohamed Saleh Gamal, Egypt 

This seminar focused on how "gender inequalities in education" have a negative impact on different forms of 

sustainability in different societies. 

 

Addressing Poor Employment Outcomes for Highly Educated Women  

Sang Kyung Lee and Soki Ahn (CIR), Korea 

Working with the government, the Korean Association of University Women (KAUW)’s programme provides 

integrated support that helps improve the poor employment situation for highly educated women. 

 

Seminar 3: Gender inequalities in education: a threat to sustainable societies 

Group 2 

Convener: Peet van de Loo, The Netherlands 

 

Gender Equality in Higher Education in India: The Sustainability Paradox 

Kalyani Bondre, India  

Higher education for all is the key to overall social and economic progress and is the path to achieving 

economic growth and human development. This paper tried to analyse two major aspects of sustainability: 

social and economic.  While an equitable education system is essential in contributing to socio-economic 

sustainability, there exists a trade-off, since providing higher education to all may not be economically viable 

on the macro level. 

 

Educate Afghan Girls: Sustain the Nation 

Dianne Rummery and Hally Siddons, Canada 

Inequalities in educational opportunities for girls jeopardise a sustainable future for Afghanistan. No country 

can thrive without the productivity of half its citizens, and education is the key to that prosperity.  Projects not 

in tune with local culture and without Afghan participation too often fail. This paper outlined barriers to 

education for Afghan girls and suggested ways to surmount them.  Guest speaker, Dr. Sima Samar, Chair of 

the Afghanistan Independent Human Rights Commission, was our Afghan voice. 
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Just an Engineer:  Advances and Challenges for Gender Mainstream Education in Universities.  The 

Case for Engineering Studies 

Leonor (Lina) Gamoa Segundo, Mexico 

This paper looked at an Institutional Gender Programme in a Mexican University, which offers engineering 

degrees, with a diagnosis regarding studying conditions for women, and a series of activities with the aim to 

prevent and eradicate gender violence and increase the number of female students who complete their 

university studies. 

 

Go MINT:  An Effective Solution to Reduce the Gender Gap in a Society 

Afsar Sattari, Germany 

"Go MINT” is part of a nationwide initiative, launched by the German Federal Ministry of Education and 

Research in June 2008, which aims to change women’s attitude towards studying courses of engineering, 

especially regarding their diverse cultural and social backgrounds, and to achieve equal opportunities in 

education, vocational training, profession, scientific and research fields. 

 

Seminar 4: Culture of Violence as a threat to sustainability 

Group 1 

Convener: Elizabeth Fong, Fiji 

 

Older Women and Emerging Cultures of Violence in Bangladesh  

Najma Siddiqi, Bangladesh 

This paper assessed Bangladeshi feminist strategies that have been effective in reducing the severity of 

violence against women in society and the obstacles to the implementation of laws that remain to be removed. 

Research indicates that pre-existing cultural practices and traditions are not always the primary obstacle. In 

many instances laws are ineffective, not because they are culturally unacceptable, but because they go against 

the interests of the powerful. 

 

Proper Implementation of Protective Laws discourages Cultures of Violence in India 

Jyotika Kalra and Mina Singh, India 

This paper examined the reasons and compulsions behind women’s misuse of protection laws in cases of 

divorce, maintenance, inheritance, custody of children and prevention of domestic violence. It discussed ways 

in which infringement on the fundamental rights of men may be avoided, while tackling discrimination against 

women both in the home and in the workplace, and pro-women laws made effective and sustainable in a real 

and lasting sense. 

 

The Role of Women Lawyers and NGOs in the Prevention of Violence against Women 

Nazan Moroglu, Turkey 

This paper presented the progress in preventing and combating domestic violence against women in 

international and national law.  Particularly of interest is the new Council of Europe Convention on Preventing 

and Combating Violence Against Women and Domestic Violence (Istanbul, 2011).  The aim of this paper was 

to share the developments in combating and preventing violence against women in Turkey and the results of 

TAUW’s Project “Working together to stop domestic violence”. 

 

The Role of Organisations in Prevention and Response to Gender-Based Violence and Peacekeeping in 

Africa 

Shirley Randell and Venera Zakirov, Rwanda 

The paper examined the involvement of the police and other security organisations in the prevention and 

response to the culture of violence against women in East Africa.  It presented an analytical review of existing 
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data, policies, reports and legal frameworks, and a gender analysis of the role of security organisations in 

prevention and response.  An action plan developed in Rwanda was described.  

 

Seminar 4: Culture of Violence as a threat to sustainability 

Group 2 

Convener: Martine Cashell Smith, New Zealand 

 

Gendered Violence: Forms, Incidence and Legislation in India 

Sadhana Arya and Shashi Khurana, India 

This joint paper reflected a concern with the issue of widely prevalent and new forms of violence against 

women in light of documented incidents and oral narratives. The focus was on three forms of violence, namely, 

domestic violence, honour killings and female foeticide, their incidence and impact on the process of 

corresponding legislation. 

 

Gender and Sustainable Development: Working with Men to End Violence against Women in Rwanda 

Katie Carlson and Shirley Randell, Rwanda 

This paper examined the recent approach of the Government of Rwanda (GoR), the Ministry for Gender and 

Family Promotion and Rwandan civil society to involving men as well as women in gender equality initiatives.  

It reviewed the progress being made and highlighted the pitfalls encountered through a series of concise case 

studies. 

 

Judicial Impetus and Osmotic Implications of Court Pronouncements in the Combat of Violence Against 

Women in Nigeria 

Carol Arinze-Umobi, Nigeria  

Using the judiciary is the last hope of the common person. Nevertheless, some judicial pronouncements or 

judgments dislocate and truncate women’s enjoyment of some guaranteed rights, both constitutionally and in 

matrimony.   The paper explored the nexus between judicial justice and social justice with central reference to 

violence against women in Nigeria and their ultimate development. 

 

Ending the Culture of Violence to Establish a Sustainable Society 

Gulser Oztunali Kayir; Turkey  

Today’s society is struggling with social, political, economic and ecological problems.  This paper examined 

some of the principles for a new sustainable society such as caring for other people, re-examining values and 

behaviour, accessing the resources needed for healthy living, education, guaranteed human rights and freedom 

from violence.  

 

Seminar 4: Culture of Violence as a threat to sustainability 

Group 3 

Convener: Meera Bondre, India 

 

The Impact of Armed Conflict: The Re-Integration and Rehabilitation of Female Former Child Soldiers in 

Africa 

Lyn Snodgrass, South Africa 

This research paper explored the experiences of former female child soldiers regarding their rehabilitation and 

reintegration experiences. The findings indicate that a wide range of cultural and socio-economic factors 

influenced the reintegration of female abductees.  Indigenous practices and local skills play a pivotal role in 

empowering female abductees and facilitating rehabilitation and reintegration processes. 
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Women and Conflict: A Study of the Role of Women in Conflict and Conflict Resolution in the Niger Delta 

Region  

Chioma Onyige, Nigeria 

The Niger Delta region has been the mainstay of the Nigerian economy due to oil production from the region. 

This region is characterised by immense poverty, and has suffered from a long history of socio-economic 

neglect and environmental degradation leading to serious incidents of conflict and violent protests.  This paper 

examined the roles and contributions of women in the resolution of conflict in this region. 

 

Women Facing the Challenges of World Peace 

Lucia Guzman and Delia Vallejo, Mexico  

This paper analysed, from a feminist perspective, the mainly international situation of weapons proliferation 

promoted at the international level, as well as the violence that has been suffered by women due to the 

international disarmament initiatives. It addressed the political and social scheme of each of the countries 

affected by the deployment of military bases, especially focused in Latin America. A policy guideline and 

political activities for a grand total disarmament were promoted, which would counteract gender violence and 

its consequences for future generations. 

 

Role of Women in Sixty Years from Ghandhiôs ñSwarajò to the end of the UN Decade of Peace 

Sheela Rao, India  

This paper looked at the concerted campaign by the UN Gender Action for Peace and Security to bring women 

to the Peace Table when conflict resolutions take place. Mahatma Gandhi‘s charismatic leadership encouraged 

thousands of women to participate actively in strengthening democratic traditions and fighting against injustice 

and oppression, and be recognised as leaders in peaceful negotiations of conflict.  

 

Seminar 5: Panel - Child, Early and Forced Marriage (Turkish language) 

Convener: Nezihe Bilhan, Turkey 

Moderator: Professor Dr.Yakin Ertürk 

 

Child Marriages in Turkey: Causes and Consequences 

Professor Ayse Akin, gynaecologist 

Married children are being robbed of their childhood and are generally at a greater risk of violence. Pregnancy 

and delivery at early ages affects women and children’s health adversely. 

 

Mass Media Shapes Mass pPerception 

Nevsin Mengu, journalist 

What can mass media do to prevent traditional families from making their children start such a process [child 

marriage] as early as possible?  

 

Legal Perspectives on Child Brides 

Aylin Moralioglu, lawyer   

According to the Turkish Civil Code, a male or female may not get married unless he/she has attained the full 

age of seventeen, but a judge may give permission for marriage of a male or a female who has attained the age 

of sixteen in extraordinary situations and for a very important reason. 

 

The Role and Possible Contributions of NGOs to Prevent It   

Nezihe Bilhan, Vice-President of the Turkish Association of University Women 

The role and possible contributions of Non-Governmental Organisations (NGOs) to prevent the vicious cycle 

of child brides who are first robbed of their childhood and subjected to violence due to a lack of empowerment 

into their adulthood.  
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Seminar 6: Sustaining Womenôs Health: the right to access to quality care 

Convener: Susan Russell 

 

Reconciling Early Marriage and Education in Tanzanian Maasai Communities: A Case Study  

Frederique Vallieres, Ireland 

In pastoral societies such as the Maasai of northern Tanzania, age at the time of first marriage seems to be 

decreasing in response to increasing economic marginalisation. This paper discussed the Maasai Women 

Development Organisation (MWEDO) and proposed a model whereby secondary education is depicted as a 

collective right for Maasai communities.  By increasing confidence in education as a means to relieve future 

economic uncertainty, they successfully address the root causes of early marriage.   

 

 

 

Sexual Health Morbidity and Treatment Seeking Behaviours of Rural Women in an Era of HIV/AIDS 

Tolulope Ola, Nigeria  

Women in rural areas in Nigeria are living in precarious and impoverished conditions, which predispose them 

to sexual health morbidities. The research study where the magnitude of these, the cultural definitions, causes 

and treatment seeking behaviours among women in rural Ado-Ekiti, Ekiti State, Nigeria was explored and 

presented.  

 

Youth, Sexuality and Reproductive Health Education in India 

Anagha Laxmiprasad Lavalekar, India 

This paper focused on an effort to shape attitudes of youth for effective population management and gender 

sensitisation through a scientifically planned and executed programme in sexuality education for ages 14-19 

for Indian youth.  The results indicated a significant positive change in the knowledge and attitude of youth 

while a positive, but not a significant, change in the gender concepts irrespective of the treatment type or age 

groups was noted.   

 

Seminar 7: Population, sustainability and reproductive rights 

Convener: Lucia Guzman, Mexico 

 

Health Concerns of Aged Women and Responsible Environmental Factors in India  

Baisakhi Bandyophadhyay, India  

Nutrition, access to healthcare, immunisation, immediate attention to health problems, healthy lifestyle, 

physical exercise and genetically endowed constitution determine health status at any stage of life. With age, 

changes take place in systems leading to problems.  This paper explored how an egalitarian society should 

provide an aging woman with better health information, improved access to health care, and a chance to age 

gracefully and die with dignity. 

 

Sustaining Womenôs Health: Womenôs Right to Access Good Health Care 

Gönül Balkir and Başak Balkir, Turkey 

One of the main obstacles of sustaining women’s health is the discrimination of the Turkish Republic.  In 

1986, by signing the Convention on the Elimination of All Forms of Discrimination against Women 

(CEDAW) as a State Party, Turkey agreed to ensure that women have the right to have access to 

adequate health care facilities, including information, counselling and services in family planning and  to 

develop family codes that guarantee women's rights "to decide freely and responsibly on the number and 
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spacing of their children and to have access to the information, education and means to enable them to exercise 

these rights".  This paper discussed the reasons preventing women from accessing good health care in 

Turkey. 

 

Sustaining Womenôs Health in Nigeria: The Place of Retired Women  

Amaka Ikug and Angela Obidinma, Nigeria  

This paper was aimed at evaluating the provisions of Nigerian laws on health, especially as they relate to retired 

women. Since the Nigerian government, which is a member of the various conventions and treaties that support 

the right of health, has failed to adapt this basic right into law, the question is asked ”How have women, 

especially retired women, been assisted in achieving good health?” 

 

Old Women ï an Asset for a Sustainable Society 

Sumain Jain, India 

The traditional joint family system provided a social safety net for care of the aged in India. However, 

migration, women’s employment outside the home, weakening of the joint family system, and changing 

lifestyle and values of the younger generation resulting  from globalisation  have  led to  isolation, loneliness, 

neglect and  insecurity among the aged. Studies in India indicate that women suffer more from neglect, abuse, 

and abandonment than men.  This paper explored a number of policy interventions have been made by the 

Indian government and communities to enhance the quality of life of the elderly. 

 

 

WORKSHOPS 
19th and 20th August 2013 

 

Theme: Gender inequalities in education: a threat to sustainable societies?  

 

W. 1-1 Ideas for action: developing sustainable education for girls and women in Afghanistan 

Dr. Sima Samar, Afghanistan; Dr. Leila Metcalf and Mrs. Hally Ruth Siddons, Canada; Dr. Shirley Randell, 

Rwanda; Ms Lynda Roberts-Hall, Australia; Professor Cynthia Burek, Great Britain; Ms. Heather Cousins, 

Canada/USA 

Possibilities for helping Afghan girls and women overcome educational barriers.  

 

W. 2-2 How education for girls in Rwanda can contribute to sustainable development 

Gertrude Fester, Rwanda 

Global best practices to enhance gender equality and girls’ education, Rwandan policies for gender equality 

and citizenship for all, and the NGO supported FAWE schools. 

 

Theme: Can we have a sustainable future without womenôs leadership? 

 

W. 1-3 Easing the access of young female graduates to the labour market 

Dr. Sabine U. Bueckmann, Spain; Kirsti Antila, Lilsa Luomanen Finland 

Strategies to overcome the obstacles for young university women in their search for a first job in order to 

ensure that there will be enough qualified and experienced women to occupy posts of relevance in all realms 

of society.  

 

W. 1-4 Importance of training girls for leadership (Spanish language) 

Dr. Jane Moran – Farm; Patricia Rojas, Argentina 
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This workshop analysed the importance of girls’ education for leadership, discuss actions to promote this 

achievement through improved training for girls, and considered the impact of female leadership for a 

sustainable future. 

 

W. 1-6 Globalisation as a deterrent to womenôs leadership and a sustainable future in India and other 

developing countries 

Geeta Desai, USA; Dr. Ranjana Banerjee, India 

The often overlooked role that globalisation plays in deterring women’s leadership by exacerbating existing 

gender disparities and undermining human development using India as an example. 

 

W. 1-7 Distinctive traits women bring to leadership in different societies 

Dr. Mayumi Dan, Kayo Okabe, Japan; Dr. Pushpa Wood, New Zealand 

Common factors in a multicultural context using several successful case studies of women’s leadership in 

Japan and New Zealand. 
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W. 2-3 Methods for encouraging and setting women, in particular migrant and immigrant women, on 

the path to leadership positions  

Anne Holden Rønning, Norway; Beatrice Christensen, Sweden; Marja Liisa Toivanen, Finland 

Projects (such as language circles, career and job search seminars and meetings, and programmes to teach 

businesses how best to integrate different cultures into the work force) in Nordic countries that encourage 

women to set out on a path to leadership positions. 

W. 2-4 The expansion of powerful womenôs leadership skills for a sustainable future 

Dr. Akinisi Kedrayte-Tabualevu, Elizabeth Fong, Fiji; Dr. Eman Halawani, Saudi Arabia 

Women’s leadership styles that facilitate change - Women should not only be represented in various sectors 

of societies as token representatives, but should also have leadership roles and responsibilities. 

W. 2-5 Women and governance 

Fateme Etemaddae, Louise Croot, Shirley Gillett, New Zealand 

Exploring the links between the skills learned and demonstrated by women in the private domestic sphere and 

the corresponding skills and attributes used in the public sphere of governance. 

 

Theme: Is the provision of quality higher education for all economically sustainable? 

 

W. 2-6 At top French business or engineering schools, why not me? What is happening in Mexico and in 

other countries? 

Anne Nègre, France; Professor Lucía Guzmán, Mexico 

Mentoring programmes by the top business and engineering schools in France encourage disadvantaged 

students and their families to go beyond cultural barriers to achieve access to higher education. What is going 

on in other countries? 

 

W. 2-7 Is the provision of quality higher education economically sustainable? 

Dr. Auli Ojala, Finland; Prof. Beatrice Ker, Ruth Gwa, Ada Joan Nike, Nigeria 

The economic sustainability of the provision of higher education for all in Finland and Nigeria. 

 

W. 3-1 Cost of leaving women out of the equation... can we afford it? 
Dr. Pushpa Wood, Christine Tay, New Zealand 

The importance of providing quality education that empowers women as a Return on Investment (ROI). In 

many societies women are not seen as the priority target group for such a ‘privilege’ and therefore are excluded. 

 

Theme: Population, sustainability and reproductive rights 

 

W. 3-2 Environmental care and womenôs leadership role at university related to the university-society 

articulation (English/Spanish) 

Maria Eugenia Manzur, Maria Angela Jure, Argentina 

Both students and professors must consider environmental education and its relationship to society. This 

workshop discussed this relationship and included such topics as solid waste, deforestation, pollution, water 

and soil contamination.  
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W. 4-1 Urbanization and women 

Serap Maktav, Meral Guler, Turkey 

The effects of urbanization and urban culture on women and girls in the areas of urbanization and women’s 

health problems; urbanization and education related issues; and urbanization and domestic violence against 

women/girls. 

 

W. 4-7 Reconciliation of work and family life  

Verena Welti, Switzerland; Shaila Rao Mistry, USA; Beatrice Kapindula Simpasa, Zambia 

The sharing of good practices by Switzerland and other IFUW affiliates relating to the Resolution on Child 

Care that was presented in Mexico such as: the lack of child care services; the high cost of child care services; 

no part-time jobs for men; no careers for university women with children; loss of women’s knowledge after 

marriage due to difficulties in re-entering their professional lives.  

 

Theme: The culture of violence against women as a threat to sustainability 

 

W. 3-3 Successful strategies for implementing UN Resolutions on women, peace and security 

Alice Dahle, Kathleen Laurila, USA; Gertrude Fester, Rwanda 

Examples of successful women-led protection from violence as strategies to support the UN Resolutions on 

women, peace and security (1325 et al), including “unarmed civilian peacekeeping (UCP)” in violent conflict 

in South Sudan, and the actions by the women-led police and military force in Rwanda, as well as its role in 

Darfur, Liberia and Haiti. 

 

W. 3-4 Womenôs role in combating violence and human rights abuse towards a sustainable future 

Anna Agbidye, Rachel Vajime Doofan, Nigeria 

Investigated forms of violence against women, both domestic and societal, taking into account the nonchalant 

position of Nigerian law on violence against women, human rights abuse, and the role of women and the United 

Nations in achieving a sustainable future. 

 

W. 3-5 Genderization of the Convention against Torture (CAT) and non-state actor torture 

Jeanne Sarson and Linda MacDonald, Canada 

Multicultural and multinational understanding about how Human Trafficking interfaces with Non-State Actor 

Torture as defined by the United Nations Convention against Torture that increasingly targets women and 

children.  

 

W. 3-6 Child brides 
Ayden Birerdinc, Turkey 

The Child Bride problem from legal, social and health perspectives with discussion on causes, consequences 

and possible solutions such as education, human rights awareness, social protection, policy and advocacy 

activities. 

 

W. 4-2 What happens to resolutions when they go home for implementation? 

Dr. Fay Weber, Susan Russell, Canada; Dr. Shirley Randell, Ambassador Joy Mukanyange, Rwanda 

Successful projects generated from the 2010 IFUW “Human Trafficking Violates Human Rights” resolution 

including the use of media to promote awareness and activism; building interagency coalitions to provide 

victim services; effective strategies to influence national and United Nation policies and laws; and awareness 

and training programmes for schools and communities. 
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W. 4-3 Symbolic violence in everyday narration  

Dr. Wening Udasmoro, Indonesia 

Symbolic violence women experience in different countries and cultural backgrounds. Viewed mostly as 

physical violence, in reality, women face symbolic violence every day in real and fictional life through 

everyday narration, including literature, films and songs. 

 

W. 4-4 The culture of violence against women and its impact on sustainable food security 

Dr. Comfort A. Onifade, Dr. Remi R. Aduradola, Nigeria 

The culture of violence (domestic abuse, gender inequality, rape, murder and brutality) against women in 

Nigeria with discussion around advocacy, women empowerment, and accessibility to social assets and judicial 

support undertaken by the Nigerian Association of University Women (NAUW). 

 

REPORTS OF THE 2010 ï 2013 TRIENNIUM TO THE 92ND COUNCIL  

 

TRIENNIAL REPORT OF THE IFUW BOARD OF OFFICERS  

 

 
Overview of work of the Board of Officers during the Triennium 2010-2013 

IFUW activities during the 2010-2013 triennium took place against a turbulent international backdrop which 

was characterised by change, crises and disasters.  

The change that took place was centred particularly in the countries of the Arab Spring. IFUW, through the 

initiatives of one of its Vice-Presidents, Anne Nègre, was able to explore possibilities for ensuring the full 

involvement of women in the processes as they developed by bringing them together to explore the possibility 

of setting up an association in Morocco and working with our national federation and association (NFA) in 

Lebanon. Meanwhile the Egyptian Federation has continued its activities despite the changes in the country. 

Throughout the triennium, some NFAs, in Europe in particular, have had to work hard to maintain their 

membership while the economies of their countries have experienced severe cutbacks, which have affected the 

spending capacities of their populations at all levels. And, there have also been numerous disasters in different 

parts of the world including the floods in Pakistan, to which IFUW responded through its Pencils for Pakistan 

project, as well as in Australia, Thailand and in other places in the world; the tsumani in Japan; an earthquake 

in Christchurch, New Zealand; volcanic ash in Europe and other disasters that have affected human lives in 

the areas concerned for a very long time to come, but in which members of NFAs contributed to helping those 

in need in many different ways.  

IFUW Board action  

During the triennium there were three face-to-face meetings of the Board, as well as a number of meetings by 

Skype.  

IFUW Programme for Action  

The first of these meeting was at the time of the first Strategic Planning Session on the IFUW Programme for 

Action, in November 2010. Facilitated by Felicity Coughlin, this session was attended by the Board, the UN 
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Representatives, conveners and members of the Status of Women and Membership Committees, and the 

conveners of the Hegg Hoffet, Fellowships and Resolutions committees. In addition to the group sessions, 

sessions were held with the Membership Committee, to help them brainstorm ideas and strategise for the 

triennium, and with the UN Reps to consider ways to make IFUW representation at the UN as effective as 

possible.   

 

The output of this planning session on the IFUW Programme for Action were the four pillars of IFUW for the 

triennium, namely: 

¶ Education for empowerment and leadership 

¶ Education for a sustainable future 

¶ Education for freedom from violence 

¶ Education for financial independence, employment and entrepreneurship. 

 

The outcome, however, was a realisation that successive IFUW programmes, such as the Study and Action 

Programme (SAAP) and the Programme for Action (PfA), all contain these four, key elements, and it is the 

focus of these elements that change, rather than the elements themselves.  This means that the whole process 

of defining a programme each triennium is no longer required.  Instead the focus should be changed. For the 

2010 to 2013 it was agreed that the focus should be Education for the realisation of rights for girls and 

women. 

IFUW Strategic Plan 

The second strategic planning session, which took place in 2012, was facilitated by Jane Goldsmith of Anona 

Development Consultancy in the United Kingdom.  The outcome of this session was the IFUW Strategic Plan 

with six aims.  Each aim contains objectives, and each objective contains actions.  After the strategic planning 

session, the board allocated responsible people, the “who”, and a timeframe, the “when” to the actions.  Since 

there were over 60 actions in the strategic plan, it was decided that the Board should identify ten and 

concentrate on them.  This was done, and a plan defined to deliver on the ten selected actions.  Those ten 

actions are in various stages of completion, with some of those on governance having been completed and 

superseded by Proposals 1 and 2 that will be discussed by the membership at the 31st Conference in Istanbul. 

Board action on the Strategic Plan included the active involvement of Jennifer Strauss, Vice-President, in the 

Plan’s requirement to review the governance of IFUW, completing, in conjunction with Catherine Bell, 

Treasurer, a substantial review of the role and structure of the Committees and setting out the changes to the 

By-laws that would be needed to put them into effect. A suite of recommendations to make the Committees 

more focused and specific in their tasks and personnel was prepared and circulated to the membership after 

approval by the Board. A more recent and less detailed review of the Board has prepared a recommendation 

in Proposal1 for a Constitutional Amendment to increase the size of the Board by one more Vice-President, 

while Proposal 2 recommends the inclusion on the Board of a Secretary. 

Willemijn van der Meer, Vice-President, undertook work on one of the objectives under aim 4 Strong identity 

and mobilisation of members 4.3: To strengthen IFUW focus, coherence and sense of purpose by encouraging 

members’ involvement with Strategic Plan Aims and Objectives. She was responsible for examining the 

current IFUW programmes and activities to see ways in which they can be connected to IFUW’s identity and 

strategy in the summer of 2012, matching each IFUW programme and activity with one or more objectives. 

These were highlighted in the IFUW Updates during the second half of 2012. She was also actively involved 

in the initial exploration of Future Planning options that were superseded by Proposals 1 and 2.   

Patricia Galeana and Anne Nègre also contributed to the selection of the priority issues for IFUW’s actions for 

its future. They submitted a list of international human rights instruments that could be used as a tool for the 

purposes of the strategic plan, which they have worked on subsequently and which is a basis for action now. 

Retirement of Secretary-General 
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The departure of Leigh Bradford-Ratteree, who had served as Secretary-General of IFUW from July 2006 to 

December 2011, and before that as Programme Officer for almost 20 years, left a gap in the office in terms of 

knowledge of the organisation, its history and its operation, and reduced the staff further to the point where 

the stress became overwhelming.  However, Leigh’s departure allowed the Board to examine the role of the 

Secretary-General and to define the role and title required for the person who would manage the office and 

carry out the executive function of the Federation.  The title decided upon was Executive Director, which is 

far more appropriate in this day and age for an organisation like IFUW.  Once these things had been decided, 

a headhunter who had been selected by the Assistant Treasurer in Geneva, Sheila Buemi-Moore, was engaged 

to search for a suitable candidate.  The search was international, and there were over 60 serious 

applications.  The headhunter reduced the list to a manageable 15, and then she and Sheila Buemi-Moore re-

interviewed the 15 candidates and reduced the list to seven.  Under the leadership of Marianne Haslegrave, 

President, some of the members of the Board interviewed the seven candidates.  Interviews took place both in 

person in Geneva, and via Skype, and from the final two candidates, Danièle Castle was selected. 

Other Board actions 

The Board introduced the Colloquia Project as a result of which NFAs have held Colloquia as a foundation on 

which to build in consolidating contacts made with colleges, universities, academics and others involved in 

Higher Education as well as local and national government departments; forging stronger links with relevant 

organisations, agencies and public bodies; identifying networks and role models; and using the Press and media 

to campaign for the promotion of women so they can achieve the place they deserve in higher ducation 

institutions. For the work on this project the Board wishes to extend its thanks to Anna Frost, British Federation 

of Women Graduates (BFWG), for administering the project and to Jennifer Strauss, IFUW Vice-President, 

for editing the report, which is a valuable resource, available on the IFUW website. 

Parallel training programme for IFUW Conference in Istanbul 2013 

Organisation for the parallel training programme has been spearheaded by Willemijn van der Meer, and 

following the precedents of previous triennial Conferences, a Virginia Gildersleeve International Fund (VGIF) 

travel grant application to support the participation of 15 younger members was successful. Its theme is 

‘Capacity building to take leadership roles in the local and wider community’. The training, starting on August 

15, included workshops during the Conference, and finished on August 21.  

Activities carried out by individual Board members 
 

The following section describes specific activities carried out by various Board members in line with their 

specific remits. 

Patricia Galeana writes: 
As the Board liaison with the SWC and Membership Committees, I participated in all the Skype calls that have 

been organised by both committees. I have also been a liaison between Latin American NFAs (both those that 

are running smoothly, such as Argentina or El Salvador, and those that are struggling such as Bolivia, and also 

with independent members of the region). I have encouraged both El Salvador and Bolivia to twin with The 

Netherlands and France, respectively. 

I collaborated with the recruitment process of the Executive Director, providing insight about each of the 

candidates. 

As far as representing the Board, I attended the Latin American Federation of University Women’s triennial 

meeting in Panama City in June 2011. I have represented the Board in all the international events that have 

been organised by FEMU. During the FEMU International Seminar of November 2012, which was also 

attended by members of the Argentinian and Bolivian Boards, I presented and discussed the Strategic Plan 

with them.  

I have given credit to IFUW in all of our book publications within this triennium. These include: The memoirs 
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of our Colloquium of 2011 “Breaking the glass ceiling: Women in Science, Education and Financial 

Independence”; “Compared History of Women in the Americas” (2013) – both the seminar and the book 

publication were co-organised with the Organisation of the American States (OAS);  and “For a culture of 

peace: How to eliminate violence against women” (currently being printed).  

For the Board meeting of February 2012, I presented two proposals to the Board: one for the creation of an 

International non-monetary prize for outstanding work in education as a human right, and another for a gender 

gap report on women’s empowerment through education. Despite its initial acceptance, none of them were 

taken into account later on. 

 

Anne Nègre writes: 
As Vice-President I was present at the Board meetings and during all the Skype conference calls. I have been 

auditing the contracts of IFUW staff members since the beginning of the triennium with the Secretary-General. 

I was also involved in the recruitment of the new Secretary-General/Executive Director, travelling to Geneva 

to interview the candidates and discuss their commitment. 

With the assistance of Arielle Wagenknecht in Geneva and our friends in Lebanon, we developed the ‘Olympes 

de la Parole, Voice for Equality’ project there.  I was responsible for preparing a kit of what IFUW and NFAs 

can do when women are in danger by writing letters, organising lobbying actions and make it in few occasions.  

I worked on the international treaties and conventions with Patricia Galeana, to submit a list of human rights 

instruments that could be used through the strategic plan, and I worked to improve it to become a business 

plan, a plan for real actions. 

I have developed an international action initiative on CEDAW to try to involve IFUW in advocacy on the 

position of women, to create national actions for election, and prepared the file to get grants like Nobel Prize, 

but for the Board, these concepts were too new. I got IFUW accepted as a partner in the One Billion Rising 

campaign and worked for this activity both inside and outside IFUW, initiating relations with Millennia and 

other NGOs. 

During the triennium, by creating a partnership with the Foundation of Women for Union of Mediterranean, I 

was able to undertake missions to Lebanon and Morocco. During these missions I was invited to meet with 

members of the governments in Morocco, Lebanon, France, as well as with officials in the European Union, 

the Council of Europe, UNESCO, CEDAW, UN and ECOSOC.  

As a specialist in the history of women’s rights, I am often invited to make speeches at important events, and 

I speak in different countries, to different media, at various events, national or international. For instance, I 

was a moderator and speaker at the Commission on the Status of Women in New York, a speaker at the UN 

Geneva, a moderator at the colloquium in Paris on the 22nd February 2013 on the scientist careers of women 

at the Ministry of Higher Education.  

In March 2012, I was a witness in a symposium involving women working in the most important international 

firms in Paris, or, in a symposium on ‘Women, Industry, Development’ in Rabat  organised by an international 

company, SAFRAN. Ministers were invited to speak too. My last visit to Rabat was for ‘the First Conference 

on Female Leadership’, organised on 9th April 2013 by the Government of Morocco, at which different 

Ministers were also speaking. I was able to meet different people responsible for economic and financial 

affairs.  When journalists interviewed me, I always promoted IFUW, and gave credit to IFUW, rather than as 

a Barrister or a Teacher of Law at the Sorbonne, like in various writings such as the ‘Dictionary of 

Globalisation’. 

I serve as a member of the task force set up by Vivian Reding, Vice-President of the Commission of European 
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Union, to work to increase the number of women on the boards of important firms, in Europe that now extends 

out of Europe. I was able to ensure that IFUW was a partner and that I responded to the project for the Directive. 

During the triennium I met our friends from a lot of countries with real pleasure and took part in all the UWE 

conferences promoting IFUW and showing its relevant goals. Using a private trip last summer (2012), I have 

reactivated contacts with the National Chinese Federation of Women, five members received me in Beijing.   

A Chinese delegation would like to meet us in Geneva in next September. With the exception of two occasions, 

namely the anniversary celebration of NFAs in Finland and Austria, my travel expenses for these activities in 

France, Belgium, United States, Switzerland, Armenia, Chine, Lebanon, Morocco  etc.  were not paid by 

IFUW.   

In the discussion on the future of IFUW, I went to Brussels to meet four members of MCI, in June 2013, and 

worked on Proposal 2, made a report and am still working on contracts just received.  

 

Jennifer Strauss writes: 
Board meetings and role as Board liaison to Committees:  I have attended all face-to-face meetings of the 

Board and all except one of the Board’s Skype calls and have acted as minute-taker for the latter in the absence 

of a Secretary-General.  As the Board liaison with the Status of Women, Fellowships and Resolutions 

Committees, I have maintained contact with them by email and Skype and have played an active part in some 

of their activities, especially with regard to setting the topics for the Conference Interdisciplinary Seminars 

and Workshops, and assisting the Co-ordinator of the Seminars with administrative procedures and assessment 

of proposals in the case of the SWC; participating in the assessment of applicants for the IFUW Fellowships 

and representing the Board in matters relating to the special award of the Conchita Poncini  Jimenez Human 

Rights Fellowship, including the setting of criteria and the assessment of applicants; and assisting in the work 

of the Resolutions Committee in ensuring that NFA Resolutions meet the regulations for Resolutions before 

they are circulated for pre-Conference discussion. 

Representation of the Board: In October 2012 I represented the Board at the Triennial Conference of the New 

Zealand Federation of Graduate Women (NZFGW) and led a session of discussion of the Strategic Plan.  At 

an informal level, I am often asked by the Australian Federation of Graduate Women (AFGW) and the Pacific 

Graduate Women’s Network (PGWN), in which I remain active, for Board input to discussions of the plan and 

of the future of IFUW and have endeavoured at all times to give a fair and accurate representation of the views 

of the Board, while respecting the confidentiality of Board discussions. 

Willemijn van der Meer writes:  
Board meetings and role as Board liaison to Committees: I have attended all the face-to-face Board meetings 

in Geneva including the Strategic Planning sessions. In addition we had many meetings by Skype and I 

participated in nearly all of them. 

The first half of the triennium, I was the Board liaison for the Membership Committee and participated in their 

Skype meetings throughout the triennium. I was also the liaison for the Projects Committee and the Young 

Members. 

In March 2011, I attended the only meeting of the Projects Committee, which took place in Geneva. The 

Projects committee carried out two successful rounds of the Bina Roy Partners in Development (BRPID) 

programme during the triennium with a total of 17 different projects for 14 NFAs. Topics vary from seeking 

to educate against violence, to projects supporting and mentoring girls in school and training projects for 

teachers and IFUW members. IFUW grants totalled: 24,500 Swiss Francs. 

During the second half of 2012, I had two conference calls with VGIF to discuss cooperation in light of the 

Dr. Elizabeth May legacy. Part of the interest of this legacy will be made available to support the Bina Roy 
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projects during the coming years. This cooperation between VGIF and IFUW will be celebrated in Istanbul in 

August 2013. 

The Young Members (YM) successfully introduced a co-International Coordinator (IC) YMship, so since 2011 

we have two ICYMs. Four interesting newsletters have been issued during the triennium. The ICYMs 

facilitated an online discussion on “Women’s representation in decision-making positions” in 2011. A side-

programme for the Istanbul Conference is being organised with lunches, a dinner and a workshop on Visibility.  

Happily, the current call for nominations for the four Young Leaders position 2013-2016 attracted several 

candidates from different parts of the globe. 

Representation of the Board: In 2011, I represented IFUW, due to the illness of the President, at the UWE 

meeting in Antalya. The theme was "Women and Poverty in the Context of Women's Human Rights in which 

some 100 women from 12 of the 20 UWE NFAs participated. Together with Nezihe Bilhan, I gave a workshop 

on twinning and the purpose of twinning for IFUW. I also represented IFUW at the Dutch NFA, where a great 

deal of attention was paid to the new PR committee and efforts to strengthen, retain, grow and rejuvenate the 

membership, as well as at the AGM of WG-USA. The theme "Our Neighborhood... The World" was 

approached from different angles; and the programme included lectures on Trafficking and What's IFUW 

doing in the Neighbourhood! – a panel discussion with a UN representative, VP IFUW, President UWE, CIR 

WG-USA and Canada and IFUW committee members (SWC & Projects). While travelling home I met with 

the Board of the NFA in Iceland to discuss their financial challenges and their activities. They have an 

enthusiastic young Board. 

In November 2011, a successful nine-day training on "Leadership of Female Voluntary Organisations" was 

held for 23 members from seven UWE NFAs, funded by the European Union. Eileen Focke-Bakker, the Dutch 

CIR, and I were responsible for its organisation together with another Dutch member.  

In June 2012, I again represented IFUW at the Dutch AGM and presented the IFUW Strategic Plan. The new 

VVAO Policy Plan was discussed with its three pillars of empowerment of women through lifelong learning 

(workshops), supporting women's projects in the Netherlands and abroad by small grants, and lobbying for 

women's rights. In June I also attended the UWE Conference in Helsinki, with its theme "Women and 

Sustainable Europe" which was attended by approximately 170 women from 18 NFAs. Together with the 

Dutch CIR, I gave a workshop on UWE 2022: a way forward.  

Catherine Bell writes: 
As Treasurer I am an ex officio member of the Finance Committee, and I attended all the Finance Committee 

meetings during the triennium.  We did not hold Skype calls, but did run most of our 2012 Finance Committee 

meeting by e-mail, so that we could concentrate on the accounts when we arrived in Geneva, the rest of the 

time there being taken up with the Strategic Planning sessions in which we all participated.  I minuted all the 

meetings, both face to face and via e-mail, and worked with the Assistant Treasurers in managing both IFUW’s 

accounts and its investments. 

Happily, I was the Board liaison to the Hegg Hoffet Committee for Displaced Women Graduates again this 

triennium, and participated in their discussions, and in research on African candidates where I was able.  A 

number of very gratifying stories emerged in thanks from recipients of Hegg Hoffet grants; they had been 

better able to assimilate into their new communities.  These stories are heart-warming, and bring home the 

difference we can and do make in the lives of women across the globe. 

I represented the IFUW President and IFUW at the Annual General Meeting of the Canadian Federation of 

University Women in Victoria, British Colombia, in June 2012.  It was an interesting and gratifying experience 

to see IFUW in action in a large NFA, to meet so many new people and to take IFUW to them.  A Town Hall 

meeting was planned at which IFUW was presented to the CFUW membership by both Susan Russell, 

previously Executive Director of CFUW, and myself, IFUW Treasurer.  Susan Russell spoke of the shared 

history of CFUW and IFUW, and its many links, while I presented the work of IFUW at an international level 
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in terms of advocacy, fellowships and so on.  A number of Canadian members who have been on the IFUW 

Board and Committees spoke positively of their experiences working in IFUW.  Question time was cut short 

as a result of previous time overruns, but members were able to ask questions, and even after the session closed 

many people stayed behind to learn about IFUW.  It was a very happy return to Canada for me, and Victoria 

specifically, and a wonderful opportunity to renew friendships forged in Ottawa in 2001, and make new friends. 

Marianne Haslegrave writes: 
Representing IFUW at the United Nations: During the triennium I represented IFUW at a number of meetings 

at the United Nations, including sessions of the Open Working Group on the Sustainable Development Goals, 

the Annual Ministerial Review (ARM) of the UN Economic and Social Council (ECOSOC), the Commission 

on the Status of Women (CSW) in 2011 and 2013, the Commission on Population and Development (ICPD), 

as well as related side events, hearings and NGO meetings, including those organised by IFUW for the 

ECOSOC ARM in 2011 and 2013 and as side events at the CSW. The main observation that I would make is 

that the role of non-governmental organisations is changing very quickly as far as the consultation processes 

with the UN system are concerned and issues are being considered more and more through meetings convened 

by the General Assembly, bypassing the existing consultative relationships. Furthermore, unless an 

organisation wishes to make a statement, the proceedings can be increasingly followed from home or office 

through live streaming. During the past 12 months the process for the development of the post-2015 

development agenda has become one of the most important items on the UN agenda and I therefore have 

produced a number of issues of the President’s Initiative to highlight key aspects of the process. 

Representing IFUW at NFA events: I have been privileged to represent IFUW at meetings and conferences 

of different NFAs during the past three years in such places as Newfoundland, Canada; Pune, India; Bangkok, 

Thailand; Paris, France and Queensland, Australia. What has impressed me most is what our members are 

doing at the local and national level to improve the empowerment and education of women and young girls. 

  

The IFUW Board of Officers 2010 ï 2013  

Marianne Haslegrave, (Great Britain), President 

Patricia Galeana Herrera, (Mexico), Vice-President 

Anne Nègre, (France), Vice-President 

Jennifer Strauss, (Australia), Vice-President 

Willemijn van der Meer, (The Netherlands), Vice-President 

Catherine Bell, (South Africa), Treasurer 

May 2013 

 

TRIENNIAL REPORT OF THE IFUW EXECUTIVE DIRECTOR  
 

Executive Directorôs report - January ï July 2013 

 

The new Executive Director (ED) was recruited and started in January 2013, with a primary task to investigate 

and recommend a strategy to help IFUW survive and grow. A documented review and action plan with 

recommendations was delivered to the Board, in time for the Board meeting in February, as requested (see 

Proposal 1 on the website). Thanks go to the members who were briefly surveyed and who provided time, 

ideas and feedback.  

There were four part-time staff on site at the start of 2013, or 2.1 full time equivalents (FTEs), down from 2.9 

FTEs the previous year. The team in the office struggled with the work load and concentrated essentially on 

the constitutional requirements and other events such as Bina Roy Partners in Development (BRPID) and 
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grants and fellowships. Over and above their agreed tasks, on average, each staff member has to deal with over 

20 different kinds of requests every week, ranging from travel details, to constitutional matters, to Board 

requests, to membership and more besides.  

In the first couple of months of 2013, Sue Phillips resigned to pursue other career interests, leaving after 20 

years of faithful service, much to the regret of her colleagues.  When she left, Sue Phillips was the first person 

ever in the IFUW office to have a formal exit interview. 

A performance management system was introduced, and the ED and staff worked together on performance 

plans, with objectives and measurable outcomes. Staff received pay slips again for the first time since the 

Secretary-General left. Task duplication was identified and stopped, and process streamlining continues apace. 

To this end templates were developed and are now being used. An electronic filing structure has been defined 

and staff is working on systemising the electronic data filing so that anyone can find anything. 

The staff went on a first training course for many years; the course was negotiated as a donation by the 

Executive Director. The purpose was to team build and to identify the competencies of each person, as well as 

to train on how to improve processes and identify waste. Indeed, we have been applying the principles to our 

daily work since.  

Since the beginning of 2013, the office in Geneva has been concentrating on updating and modernising the 

office, its systems and ways of working and improving existing tools, to reduce administration and focus on 

programme. Some time was spent sorting out the IT system (computers, etc.) in the office, which were not 

integrated, as well as capturing information and institutional memory on processes, databases, documents and 

much more. The whole e-mail and web system was made secure, no longer open to people who had left years 

ago.  

A large part of the first quarter work in the office was updating bank account signatures, e-mail and web 

accesses, working databases, and other such housekeeping issues. The accounts were finalised for 2012 and 

closed by the time the auditors came in.  The auditors’ fee for this year was reduced by over 25%; whereas 

they usually stayed two or three days in the office, the accounts were prepared in such a way that they only 

spent one day in the office.  

In January 2013, a new volunteer was found who comes in on a regular basis to prepare archives to be sent to 

the Women’s archive in Holland. The first and subsequent sets of archives were dispatched in February. It was 

agreed that IFUW would be reviewing the archives going forward.  She has made good progress. Another 

regular volunteer joined us as a result of her daughter liking the initial contact she had with the office. This 

particular volunteer has been instrumental in helping us improve the database system, notably in migrating 

four separate lists into a single one and updating the information therein. Leigh Bradford-Ratteree has also 

kindly volunteered to archive and digitise all the photos dating back some decades.  

Every year IFUW has the opportunity to host a Boston University intern for two months; this year our intern 

has requested to stay on an extra two months because she enjoys the team and the work.  

After the President and Anna Frost’s hard work on the Blue Book for the Manchester Conference (2007), it 

was produced in electronic and CD-ROM format and sent out to all NFAs by post. It was also sent upon request 

to individuals who asked for it in pdf format.  

The Board meeting in Geneva was prepared and organised. The dues collection process was reviewed and 

updated, and will be further updated in light of the need for visibility on cash flow. Dues were input and 

membership numbers updated and acknowledgements sent out to the NFAs who have paid.  

Some media work was done this year to try to raise the profile of IFUW. A press release was sent to 
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international media for International Women’s Day, and a template was offered to NFAs. Events and activities 

on International Women’s Day were posted on the website, to showcase different achievements. Another press 

release will be sent out for IFUW Day this time with follow up telephone calls to key international media.  

The IFUW website has been modernised, with a new facts and figures section added under Education for 

Women and Girls, which has been extensively researched. The website more clearly separates the private 

membership materials from the publicly facing materials, on the principle that paying members should have 

more advantages than the general public. The BRPID page was redesigned and posted, with a more user-

friendly look and navigation. A LinkedIn discussion group was created and some members are already active 

on it. The Wikipedia page was cross-linked and will be more fully populated as we move forward. IFUW has 

an active Twitter flow and the Facebook page has also been reactivated. Twitter followers are increasing daily.  

The bi-monthly Update newsletter has been upgraded and modernised and will continue to evolve. A new 

quarterly tool on policy, called the Policy Update, was launched and the second one was sent out in July, prior 

to Conference.  

As one of the highest priorities of IFUW, UN advocacy has continued apace, with IFUW staff providing 

support to UN representatives and the President of IFUW, organising events, accrediting of different 

representatives to different events and following up on many requests. We have responded to all the enquiries 

for listings on different external NGO and UN-related databases. The office also supported Geneva 

representatives Manjit Dosanjh and Hillevi Perraudin on a meeting in Geneva in July on Science, Technology 

and Innovation within the context of the Annual Ministerial Review, in conjunction with CERN and UNESCO. 

This was a huge success, as the Director Generals of CERN and UNESCO, and senior officers of ITU and 

Cisco were on the panel, moderated by IFUW UN representative Manjit Dosanjh.  

The office staff has worked hard to support the President and LAC in their Conference organisation. Past staff 

member Susan Phillips volunteered her time to assist in the preparations. A rebranding of the documentation 

for the Conference was done. Staff willingly contributed some spare time to ensure that the online discussion 

on the two proposals for IFUW’s future was moderated and posted regularly.  

The Executive Director has also drafted a number of letters and documents for the use of the Board. A monthly 

report to the Board has been instituted for the first time. The quarterly financials have been issued to the 

membership for the first time ever. All of this was necessary as once an organisation functions smoothly inside, 

it can begin to turn its attention to the outside world, position itself clearly in the market and start to build its 

future.  

Daniele Castle, July 2013 

 

REPORTS OF IFUW NATIONAL AFFILIATES  
 

The reports of the IFUW National Federations and Associations (NFAs) are in a separate publication called 

IFUW in Action 2010-2013 and are posted in the members’ only section of the website and therefore not 

reproduced again in this report. 

 

TRIENNIAL REPORT OF THE CONVENER OF THE COMMITTEE FOR THE  

 AWARD OF INTERNATIONAL FELLOWSHIPS, GRANTS AND OTHER AWARDS  
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This report outlines the activities of the IFUW Fellowship Committee for the 2010-2013 triennium. First of all 

I would like to thank my fellow committee members for their support during the last triennium: Marion Jones 

from Australia, Beatrice Kerr from Nigeria, Jennifer Strauss (Vice-President) from Australia and Natalia 

Tikhonov from Switzerland. All our business has been conducted electronically to save costs. Our thanks are 

also offered to members of the office in Geneva especially Susan Phillips, for their advice and help. 

We undertook three activities during the time in question and contributed to another: 

¶ Processing and Awarding IFUW fellowship grants 

¶ Changing the criteria for awarding grants 

¶ Conducting a survey to establish how much money IFUW and NFAs give towards female 

education annually  

¶ Contributing to the process of the Conchita Poncini Jimenez International Human Rights 

Fellowship award. 

 

1. Fellowship grants 

In 2011 IFUW awarded 11 grants from 111 applicants (60 independents). A list of recipients of all awards is 

presented in Appendix 1 with their names, nationalities, awards and titles of their projects.  

A total of Swiss Francs (CHF) 36,000, £2500 and C$ 12,000 was distributed in February 2011 to the above 

successful applicants who had accepted their awards.  (Total: CHF 50,500). Unfortunately, funds are so low 

that the IFUW Board and Fellowship Committee agreed not to offer any normal round of Fellowships in 2012 

or 2013 but to concentrate on the Conchita Poncini Jimenez International Human Rights Fellowship.  

Specific fund-raising events at the 2013 Conference, in the form of a raffle at the Gala Dinner and a cruise on 

the Bosphorus, will be held to raise funds. The next award process will thus take place in 2014. 

2. Change to the criteria for Fellowship grants 

¶ Terms of reference  

" The Committee for the Award of International Fellowships selects and appoints holders of IFUW fellowships, 

grants and awards, and considers and advises the Council on conditions governing such fellowships, grants 

and awards",  (By-law 26.1). 

¶ Rational and justification for changing criteria 

The awarding of a PhD gives a woman the title of Dr. and this can be seen as an empowerment opportunity 

for women all over the world. The doors that this title opens for women should not be underestimated.  

We are committed as an organisation to empowering future leaders, by supporting outstanding candidates who 

have the ability to lead in the future and to act as role models, both in their countries of origin and within their 

chosen disciplines, and will empower women in Higher Education to achieve their and our chosen aims.  

Following extensive discussion, the following amendments were made to clarify and redefine the criteria for 

granting IFUW awards, quicken the selection of suitable proposals and avoid the ambiguities which had arisen. 

¶ New Criteria 
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"We (the IFUW Fellowship committee) recommend restricting the grants and fellowships exclusively to PhD 

students." 

“The committee will give preference to grants for PhD research which either fulfil  the general aims of IFUW 

or are central to our chosen theme in the Program for Action”. 

These recommendations were passed by the IFUW Board in July 2011. 

3. A survey to establish the amount of money the NFAs give towards female education 

A survey was conducted in October-November 2011. Thanks are hereby given to all the NFAs who 

participated. The amount given surprised us all. I am pleased to state that for the two years (2009-2010) over 

$5 million dollars was given by 16 different countries across the globe. This is an amazing achievement and 

makes IFUW the largest global grant giver dedicated to female education and a major contribution to achieving 

equality for women and girls.  

4. 2012 Conchita Poncini Jimenez International Human Rights Fellowship 

In addition to our usual work one of our members served on the above committee.  

The Fellowship was offered to a woman who had a history of engagement with human rights issues, wished 

to increase her commitment by a project of research that would promote the use of human rights instruments 

and agreements for the advancement of women and girls and the protection of their human rights.  

This was awarded to Bahija Alvan Aliyeva, a lecturer in the Faculty of Social Sciences and Psychology at 

Baku State University of Azerbaijan, for her independent research project “Skewed sex ratio at birth in 

Azerbaijan: de jure protection of a woman’s right to bodily integrity versus de facto misuse of abortions for 

the purposes of sex selection.” Ms. Aliyeva has acted for several years as a gender programme analyst for the 

UN Population Fund in Azerbaijan. 

5. Conclusion 

I cannot stress enough the need for members of the committee to be active in research in order to understand 

the process necessary for implementation of the committee's remit. At present we are blessed with a wide range 

of expertise available both within the committee and access to others that fulfil  that remit. Personally I have 

felt humbled but excited by the work of the Fellowship committee and wish the next committee all the best in 

their work.  Thank you to all who support our work so that we may support others less fortunate than ourselves 

in their efforts to advance knowledge. 

Professor Cynthia Burek 

Convener of the Fellowship Committee of IFUW 

5th February 2013 (Amended 24th March 2013) 

 

Appendix 1 

IFUW Fellowship recipients 2011 
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Appendix 2 Summary of results to questionnaire:  Money distributed in 2009 and 2010 

 

 

Name 
Name of 

Award  

Amount 

awarded 

in Swiss 

Fr. unless 

shown 

otherwise  

Title of research project 

Country/ 

University 

research is 

taking place 

Country of 

origin  

Miss Borbala 

KOVACS 

British 

Federation 

Crosby Hall 

Fellowship 

£2,500 Childcare arrangements in Romania and 

the role of childcare policies 

UK 

University of 

Oxford 

Romania 

Ms Enkelejda 

RAXHIMI  

CFUW/A. 

Vibert Douglas 

Fellowship 

Can. $ 

12,000 

Roma women in Eastern Europe: between 

ostracism and racism 

Canada  

University of 

Montreal 

Albania 

Mrs Oluwasefunmi 

AROGUNDADE 

Ida Smedley 

MacLean 

CHF 8,500 The integration of non-functional 

requirements engineering techniques and 

risk analysis for a cost-effective and 

trustworthy information system 

China,  

Graduate 

University 

Chinese 

Academy of 

Science,  

Nigeria 

Mrs Tirhas HABTU Ida Smedley 

MacLean 

CHF 8,500 Gender equality and the political 

participation of women in Eritrea 

Austria, 

University of 

Vienna  

Eritrea 

Miss Chelsea 

ROBLES 

Winifrid Cullis 

Grant 

CHF 4,000 Education and modernisation in Bhutan: 

understanding lower secondary level 

curriculum reform 

UK 

University of 

Oxford 

USA 

Mrs Jummai YILA Dorothy Leet 

Grant 

CHF 4,000 Gender-based analysis of vulnerability and 

adaptability to climate change among 

smallholder farmers in the semi-arid 

Nguru District, Northeastern Nigeria 

Thailand, 

Asian Institute 

of Technology 

Nigeria 

Wexin LI Winifred 

Cullis Grant 

CHF 4,000 Developing a regional convention on the 

educational rights in Asia 

UK, Queen 

Mary, 

University of 

London  

China 

Mrs Ligia BRANDT Daphne Purves 

(NZFGW) 

CHF 4,000 To what extent are species unique in the 

Galápagos Marine Reserve? An 

examination of functional redundancy 

across conservation management zones 

and seasons 

USA 

Brown 

university 

Ecuador 

Miss Fabiola 

MIERES 

Recognition 1 CHF 1,000 Private labour contractors in the global 

political economy of migration 

Mexico City, 

Mexico 

Argentina 

Ms Danika 

KLEIBER   

Recognition 2 CHF 1,000 Gender and community conservation in the 

central Philippines: Marine protected areas 

effects on the ‘invisible fisher folk’ 

Canada, 

University of 

British 

Columbia 

Canada/USA 

Ms Peace MEDIE Recognition 3 CHF 1,000 Theorizing policy implementation: 

enforcing anti-gender-based violence laws 

in post-conflict Liberia. 

USA, University 

of Pittsburg 

Ghana 
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(Please note that Singapore falls outside the allocated time framework) 
 

 

TRIENNIAL REPORT OF THE CONVENER OF THE STATUS OF WOMEN 

COMMITTEE  

 

 
Members: Marion Minis, Convener (Netherlands); 

Ranjana Banerjee (India);  

Gilda Bautista (Mexico);  

Ayden Birerdinc (Turkey);  

Rae Duff (New Zealand); 

Louise McLeod (USA); 

Margaret Tait (Great Britain) ex officio; 

Jennifer Strauss, Board Liaison (Australia)  

Patricia Galeana, Board Liaison (Mexico) 

 

 

The Status of Women Committee (SWC) works to plan and promote programmes that carry out the purposes, 

projects and resolutions of IFUW. 

During fall 2010, SWC met in Geneva, with the Board and other committees – at the Board’s request - to 

continue working with Felicity Coughlan. During the last triennium, she assisted in turning IFUW’s 

Programme for Action (PfA) from ‘top down’ to ‘bottom up’, for which the membership was consulted in 

rounds of online discussions. This process was finalised during the Mexico conference when attendees at 

conference chose the final themes, including working definitions for each one. At the November meetings 

2010 (Geneva) with the board and committees - guided by facilitator Felicity – these were fine-tuned.  It 

resulted in the ‘IFUW house with four Pillars’, with the Triennium Focus at its base. The pillars refer to 

ongoing themes of: ‘Empowerment & Leadership’, ‘Freedom from Violence’, ‘Financial Independence’ and 

‘Sustainable Futures’.  Resolutions passed at the Mexico Conference, suggestions for actions and background 

Country  2009 2010 

IFUW 

grant  local cur total total $ Exchange Date of conversion to  $ 

Sierra Leone 2,350,000 1,750,000  SL Leone 4,000,000 $905.44 £0.00 31.10.11 $905.44 

Israel    US $ 40,000 $40,000.00  11.11.11 $40,000.00 

Finland 3,900 1,000  € 4,900 $6587.79 £1.34 2.12.11 $6,587.79 

Tampere 2,900 0  € 2,900 
Added to Finland 

total    

Ireland    £ 1,000 $1,592.10 £1.59 11.11.11 $1,592.10 

Australia    $ Australian 860000 $872,299.42 £1.01 11.11.11 $872,299.42 

Canada 1,200,000 1,200,000 12,000 $ Canadian 2,212,000 $2,189,231.99 £0.99 15.11.11 $2,189,231.99 

BFWG 219,929 248,369 2,500 £ Sterling 470798 $733,262.92 £1.56 23.11.11 $733,262.92 

NZFGW    NZ $ 1,072,450 $836,936.16 £0.78 15.11.11 $836,936.16 

   

Money  given 

in 2011    

 

Singapore    0      

India    IN Rupee 1,277,200 $24,533.23  0.02  21.11.11 $24,533.23 

Netherlands 61,500 61500  € 123,000 $166,345.00  5.2.13 $166,345.20 

Norway  40,000  NKr 40,000 $6,980.56 £0.17 9.12.11 $6,980.56 

Japan    Yen 11,321,000 $146,892.44 £0.02 15.11.11 $146,892.44 

France    € 55,700 $75,310.98 £1.35 21.11.11 $75,310.98 

SAAWG 30,000 30,000  $ 60,000 $60,000  12.2.13 $60,000 

IFUW    Swiss Fr 36,000 $39,617.15  5.2.13 $39,617.15 

Total         $5,200,495.38 
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information have been provided to assist the membership in using the Pillars to progress IFUWs work and 

NFAs. On several occasions SWC reviewed and updated the PfA materials.  

In February 2012, SWC met in Geneva, with the Board and some committees, to participate in strategic 

planning with facilitator Jane Goldsmith, as requested by the Board. This meant there was reduced time for 

SWC to work. This caused most of SWC’s work to be done afterwards by email. Changes to the committee 

structures as a result of the strategic planning and revised SWC 2012 Terms of Reference caused considerable 

debate. SWC advised the Board and participated (on request) in the discussions of the Board. 

SWC is involved in IFUW’s yearly preparations for CSW (New York) and prepared with input from the 

membership at large, a workshop for Women’s World Conference 2011, Canada, which was well received. 

SWC moderated online discussions on themes related to the Programme for Action, e.g. financial literacy, 

maternal health, violence against women, women’s coalitions, and aging and finance. SWC blogged on the 

following e.g. education, financial violence, toxic waste, women in rural areas, and health and medications. A 

summary of each discussion was sent to participants and UN representatives to keep them updated. 

SWC hosts the Advocacy Network which provides information on UN events and actions occurring in the UN 

and its agencies on issues linked to IFUW’s strategic priorities and Programme for Action. Annual Reports 

and Advocacy Statements are available on the IFUW website.  

SWC initiated the Working Group Toolkit to create a digital toolkit on the Triennium Focus. The group 

consists of approximately 15 participants working online. The toolkit is available online and contains 

information on the theme, good practices, examples of letters for advocacy, and examples and instructions on 

how to organise activities yourself. 

SWC evaluated the ID Seminars & Workshops Programme and presented reports with recommendations to 

the Board, as they are valuable for member participation, as well as for dissemination and exchange of 

knowledge and experiences. 

To further encourage member participation and activities, SWC posted messages on IFUW’s list servers, 

among others on International Women’s Day and on the UN campaign ‘One Billion Rising’, to raise awareness 

on Violence Against Women. 

SWC is involved in the conference preparations with the Board, Local Arrangements Committee (a SWC 

member is on the LAC), Resolutions Committee and IFUW staff. SWC coordinates the Interdisciplinary 

Seminars and Workshops.  

SWC values the support of Jennifer Strauss (board liaison) assisted by Patricia Galeana and IFUW office staff 

as they know much of IFUW’s history and work. They ensure that there is a regular exchange of information.  

Due to personal circumstances not everybody could be as active as intended.  

Marion Minis, Convener 

April 2013 

 

 

The IFUW International Colloquia Project: Breaking Barriers to Female Leadership in Higher 

Education, Part 1, 2 and 3 can be found on the IFUW website at:  

http://www.ifuw.org/what-we-do/projects/international-colloquia-project/ 
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